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VISION AND MISSION OF THE INSTITUTION

VISION

B.S. Abdur Rahman Crescent Institute of Science and Technology
aspires to be a leader in Education, Training and Research in multidisciplinary
areas of importance and to play a vital role in the Socio-Economic progress of
the Country in a sustainable manner.

MISSION

e To blossom into an internationally renowned Institute.

e To empower the youth through quality and value-based education.

e To promote professional leadership and entrepreneurship.

e To achieve excellence in all its endeavours to face global challenges.

e To provide excellent teaching and research ambience.

e To network with global Institutions of Excellence, Business, Industry
and Research Organizations.

e To contribute to the knowledge base through scientific enquiry,
Applied Research and Innovation.
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VISION AND MISSION OFTHE DEPARTMENT OF COMMERCE

VISION

To develop a world class centre of excellence in the fields of Business,
Commerce and Economics through value-based education, training and
research

MISSION

e To impart holistic education using state of the art technology and to
give a global perspective through value based education for social
transformation

e To inspire and empower the students to become innovative leaders,
contribute to the success of organizations and betterment of
communities

e To involve in projects leading to high quality research, enhancing
training and development opportunities so as to develop a team of
competent and qualified entrepreneurs

e To continuously evaluate our performance against suitable
benchmarks, develop new programmes, global tie-ups to meet
stakeholder’s requirement

e To prepare students for higher education in Business, Commerce and
Economics

e To inculcate the use of Information and Communication Technology in
the teaching learning process
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PROGRAMME EDUCATIONAL OBJECTIVES (PEOs)

PEO 1

PEO 2

PEO 3

PEO 4

PEO 5

PEO 6

Globally Relevant and Multidisciplinary Curriculum.

To provide a globally benchmarked, flexible, and multidisciplinary
curriculum that equips students with comprehensive knowledge in
commerce, business, economics, and allied domains, preparing them
for diverse international and national career opportunities.

Core Competency and Conceptual Clarity.

To enable students to gain strong theoretical foundations and domain-
specific competencies in accounting, finance, taxation, and business
management, fostering academic excellence and professional growth.

Entrepreneurial and Professional Excellence.

To develop entrepreneurial abilities, decision-making skills, and ethical
business practices through experiential learning, internships, and
active industry-academia collaboration, in line with NEP’s vision of skill-
based education.

Ethics, Values, and Social Responsibility.

To cultivate socially responsible, ethically driven, and nationally
committed graduates who contribute meaningfully to community
development and inclusive economic progress.

Digital Fluency and Sustainable Thinking.

To promote digital literacy, data-driven thinking, and an understanding
of environmental and business sustainability, empowering students to
respond innovatively to global and ecological challenges.

Lifelong Learning and Research Orientation.
To foster a culture of curiosity, continuous learning, and critical inquiry,

encouraging students to engage in advanced research, higher studies,
and lifelong personal and professional development.
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PROGRAMME OUTCOMES (POs)
Students will be able to,

PO1

PO2

PO3

PO4

PO5

POG6

PO7

PO8

Disciplinary Knowledge Application

Apply in-depth knowledge of core commerce disciplines such as
accounting, finance, taxation, business law, and economics to solve
real-world business and financial problems.

Professional Communication

Communicate complex business ideas and socio-economic issues
clearly and effectively using oral, written, and digital communication
tools suited to professional contexts.

Critical Business Thinking

Analyze, interpret, and evaluate business situations logically and
critically to make informed, data-driven decisions.

Data-Driven Problem Solving

Use relevant business theories, tools, and analytical methods to
identify problems, assess options, and recommend practical,
evidence-based solutions.

Business Research Proficiency

Conduct structured and objective research using reliable data
sources to analyze business trends, test hypotheses, and present
findings in professional formats.

Digital Business Competency

Demonstrate the ability to work with digital tools and software to
manage business processes, analyze financial data, and support
strategic decision-making in a digital economy.

Self-Regulated and Lifelong Learning

Engage in independent learning and skill development to adapt to
evolving business environments and advance personal and
professional growth.

Ethical, Sustainable, and Social Responsibility

Identify ethical issues, apply responsible decision-making, and
promote inclusive, sustainable business practices that balance
economic growth with environmental and societal well-being.
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PROGRAMME SPECIFIC OUTCOMES (PSOs)

PSO1 Integrated Commerce Knowledge
Apply fundamental concepts of accounting, finance, taxation,
economics, and business law to real-world business scenarios with
a multidisciplinary approach.

PSO2 Business Analysis and Decision-Making

Demonstrate analytical and problem-solving skills using appropriate
business tools, techniques, and data interpretation methods to
support strategic decisions in trade, commerce, and industry.

PSO3 Professional and Ethical Competence

Exhibit professionalism, digital proficiency, ethical reasoning, and
social responsibility required to work effectively in diverse business
environments or pursue entrepreneurship and higher education.
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REGULATIONS — 2025
B.A./BBA/B.Com./BCA/B.Sc. DEGREE PROGRAMMES
(Under Choice Based Credit System)

(Amendments as approved by the 25" Academic Council — March 2026)

1.0

vi)

vii)

viii)

2.0
2.1

PRELIMINARY DEFINITIONS & NOMENCLATURE

In these Regulations, unless the context otherwise requires:
"Programme"” means B.A. / BBA / BCA / B.Com. / B.Sc. Degree
Programmes.

"Course" means theory / practical / laboratory integrated theory /
seminar / internship / project and any other subject that is normally
studied in a semester like English, Mathematics, Environmental
Science, etc.,

"Institution” means B.S. Abdur Rahman Crescent Institute of Science
and Technology.

“Academic Council” means the Academic Council, which is the apex
body on all academic matters of this Institute.

"Dean (Academic Affairs)" means the Dean (Academic Affairs) of the
Institution who is responsible for the implementation of relevant rules
and regulations for all the academic activities.

"Dean (Student Affairs)” means the Dean (Students Affairs) of the
Institution who is responsible for activities related to student welfare,
conduct of co-curricular, extra-curricular events and discipline in the
campus.

"Controller of Examinations” means the Controller of Examination of
the Institution who is responsible for the conduct of examinations and
declaration of results.

“Dean of the School” means the Dean of the School of the department
concerned.

“Head of the Department” means the Head of the Department
concerned.

ADMISSION REQUIREMENTS

Students for admission to the first semester of the undergraduate
degree programme must have passed the Higher Secondary
Examination of the 10 +2 curriculum (Academic stream) or any other
examination of any authority accepted by this Institution as equivalent
thereto.
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2.2  The other conditions for admission such as marks obtained, number of
attempts in the qualifying examination and physical fitness will be as
prescribed by the Institution from time to time.

3.0 BRANCHES OF STUDY
3.1  The various programmes and their mode of study are as follows:

Degree Mode of Study
B.A.
BBA

B.Com. Full Time
BCA
B.Sc.

3.2 Programmes offered and Specialisation of study
The following are the details of specialization / streams offered in
various programmes:

S.No. | Program Streams / Specialisation of Study
i.  Cloud Technology and Information
Security
1. BCA ii.  Artificial Intelligence
iii.  Cyber security

iv. Data science

i.  Computer Science
ii. Biotechnolo

2. B.Sc. . ¥
iil.  Aviation

iv.  Psychology
3. BBA i. General

i. General

ii. Accounts and Finance
4, B.Com . .
iii.  Professional Accounting

iv. International Accounting & Finance

I. English
5. B.A. ii. Islamic Studies
iii.  Public Policy
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3.3  Eligible entry qualifications for admission to programmes
S. No. Programme Eligibility Criteria
10+2 (Higher Secondary) with
1 BCA Mathematics as one of the subjects
of study or equivalent subject
10+2 (Higher Secondary) with
B.Sc. Computer ) )
2 _ Mathematics as one of the subjects
Science . )
of study or equivalent subject
10+2 (Higher Secondary) with
3 B.Sc. Biotechnology | Chemistry and Biology as subjects
of study
10+2 (Higher Secondary) with
4 B.Sc. Aviation Mathematics and physics as the
subjects of study
5 B.Sc. Psychology 10 +2 (Higher Secondary)
6 BBA (General) 10+2 (Higher Secondary)
7 B.Com. (General)
8 B.Com (Accounts
and Finance . ,
) : 10+2 (Higher Secondary) with
B.Com. International -
_ Commerce / Accountancy / Statistics
9 Accounting & .
) as subjects of study.
Finance
10 B.Com. Professional
Accounting
11 B.A. English
12 B.A. Islamic Studies 10 +2 (Higher Secondary)
13 B.A. Public Policy

4.0 STRUCTURE OF THE PROGRAMME
4.1 The curriculum of the UG programmes consists of the following

components:

Core Courses (CC)
Allied Courses (AC)

Ability Enhancement Courses (AEC)
Skill Enhancement Courses (SEC)
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e Elective Courses (EC)
e Laboratory Courses (LC)
e Laboratory Integrated Theory Courses (LITC)
e Value added courses
e Mandatory courses (MC)
e Project - PROJ (Project work, seminar, and internship in
industry or at appropriate workplace)
4.1.1 Personality and Character Development
All students shall enroll, on admission, in any of the following
personality and character development programmes or in departmental
societies:
e National Cadet Corps (NCC)
e National Service Scheme (NSS)
e National Sports Organization (NSO)
e Youth Red Cross (YRC)
e Rotaract
e Crescent Indian Society Training Development (ISTD — C)
e Crescent Creative Strokes
e Crescent Technocrats Club
The training activities / events / camp shall normally be organized
during the weekends / vacation period.
4.1.20nline Courses through SWAYAM and Other MOOC Platforms:
Credit Transfer and Curriculum Integration
Students are permitted to undergo Department-approved online
courses offered through the SWAYAM platform up to 40% of the total
credits prescribed in a semester, excluding the project semester,
during their period of study, with the recommendation of the Head of
the Department/Dean of the School and prior approval of the Dean
(Academic Affairs). The credits earned through such online courses,
after approval/ratification by the respective Board of Studies, shall be
transferred following the prescribed approval procedures. These online
courses may be considered in lieu of Core Courses and Elective
Courses, subject to equivalence and approval by the competent
authorities.

Students shall also be permitted to undergo online courses offered
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through recognized Massive Open Online Course (MOOC) platforms
other than SWAYAM, such as Coursera, Udemy, and other equivalent
platforms approved by the University, to enable students across all
disciplines to gain global academic exposure, acquire industry-relevant
skills, and enhance employability.

The online courses offered through such platforms may be mapped
either partially or fully with the curriculum of the respective programme,
subject to the approval of the Department/Programme Committee
concerned. The Departments may integrate such online courses as
components of courses prescribed in the curriculum. In such cases,
the successful completion of the prescribed online course and the
certification obtained thereof may be considered as a component of the
Continuous/Internal Assessment of the respective course, as
recommended by the Class Committee and approved by the
competent authority.

4.1.3 Value Added Courses
The students are permitted to pursue department approved online

courses (excluding courses registered for credit transfer) or courses
offered / approved by the department as value added courses.

The details of the value added course viz., syllabus, schedule of
classes and the course faculty shall be sent to the Dean (Academic
Affairs) for approval. The students may also undergo the value added
courses offered by other departments with the consent of the Head of
the Department offering the course.

These value added courses shall be specified in the consolidated mark
sheet as additional courses pursued by the student over and above the

curriculum during the period of study.
4.1.4 Industry Internship / Start-up Activity

The students shall undergo industrial training/internship for the period
specified in the curriculum during the summer vacation in an industry
relevant to their field of study. Students may also undergo internship at

research organizations, reputed industries, start-ups, or eminent
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4.1.5

4.2

4.3

4.4

4.5

academic institutions for the period prescribed in the curriculum during

the summer vacation, in lieu of industrial training.

Students are also encouraged to engage in innovation, start-up, and
entrepreneurial activities. Students involved in approved and verifiable
start-up activities shall be permitted to undertake such activities in lieu
of the industrial training/internship prescribed in the curriculum and
earn the corresponding academic credits, subject to evaluation and
recommendation by the Crescent Innovation and Incubation Council
(ClIC) and the concerned Department/Programme Committee. Such
activities may include innovation-driven projects, business model

development, and other entrepreneurship-related initiatives.

In all cases, prior approval shall be obtained from the Head of the
Department/Dean of the School, and the training, internship, or start-

up activity shall be undertaken continuously for the prescribed duration.

Industrial Visit
The student shall undergo at least one industrial visit every year. The
Heads of Departments / Deans of Schools shall ensure the same.

Each course is normally assigned certain number of credits:
e One credit per lecture period per week
e One credit per tutorial period per week
e One credit for two to three periods and two credits for four periods
of laboratory or practical sessions per week
e One credit for two periods of seminar / project work per week
e One credit for two weeks of industrial training or 80 hours per
semester.
Each semester curriculum shall normally have a blend of lecture
courses, laboratory courses, laboratory integrated theory courses, etc.
For successful completion of the programme, a student must earn a
minimum total credit specified in the curriculum of the respective
programme of study.
The medium of instruction, examinations and project report shall be
English, except B.A. Islamic Studies (Arabic medium) and for courses
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in languages other than English.

5.0 DURATION OF THE PROGRAMME

5.1 A student is expected to complete the programme in 6 semesters but in
any case not more than 10 continuous semesters reckoned from the date
of first admission.

5.2 Each semester shall consist of a minimum of 90 working days including
the days of examinations.

5.3 The maximum duration for completion of the programme as mentioned in
clause 5.1 shall also include period of break of study vide clause 7.1 so
that the student may be eligible for the award of the degree.

6.0 REGISTRATION AND ENROLLMENT
6.1 The students of first semester shall register and enroll for courses at the
time of admission by paying the prescribed fees. For the subsequent
semesters registration for the courses shall be done by the student one
week before the last working day of the previous semester.
6.2 Change of Elective Course
A student can change an enrolled elective course within 10 working
days from the commencement of the course, with the approval of the
Dean (Academic Affairs), on the recommendation of the Head of the
Department / Dean of School of the student.
6.3 Withdrawal from a Course
A student can withdraw from an enrolled course at any time before the
first continuous assessment test for genuine reasons, with the approval
of the Dean (Academic Affairs), on the recommendation of the Head of
the Department / Dean of School of the student.

7.0 BREAK OF STUDY FROM PROGRAMME

7.1 A student may be allowed / enforced to take a break of study for two
semesters from the programme with the approval of Dean (Academic
Affairs) for the following reasons:
7.1.1 Medical or other valid grounds
7.1.2 Award of ‘I’ grade in all the courses in a semester due to lack of

attendance

7.1.3 Debarred due to any act of indiscipline.

7.2  The total duration for completion of the programme shall not exceed
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7.3

7.4

8.0
8.1

8.2

9.0
9.1

the prescribed maximum number of semesters (vide clause 5.1).

A student who has availed break of study in the current semester
(odd/even) can rejoin only in the subsequent corresponding (odd/even)
semester in the next academic year on approval from Dean, Academic
affairs.

During the break of study, the student shall not be allowed to attend
any regular classes or participate in any activities of the institution.
However he / she shall be permitted to enroll for the ‘I’ grade courses
and appear for the arrear examinations.

CLASS ADVISOR AND FACULTY ADVISOR

Class Advisor

A faculty member will be nominated by the Head of the Department /
Dean of School as class advisor for the class throughout the period of
study.

The class advisor shall be responsible for maintaining the academic,
curricular and co-curricular records of students of the class.

Faculty Advisor

To help the students in planning their courses of study and for general
counselling, the Head of the Department / Dean of School of the
students will attach a maximum of 20 students to a faculty member of
the department who shall function as faculty advisor for the students
throughout their period of study. Such faculty advisors shall guide the
students in taking up the elective courses for registration and enrolment
in every semester and also offer advice to the students on academic
and related personal matters.

COURSE COMMITTEE

Each common theory course offered to more than one group of
students shall have a “Course Committee” comprising all the course
faculty teaching the common course with one of them nominated as
course coordinator. The nomination of the course coordinator shall be
made by the Head of the Department / Dean (Academic Affairs)
depending on whether all the course faculty teaching the common
course belong to a single department or from several departments. The
course committee shall ensure preparation of a common question
paper and scheme of evaluation for the tests and semester end
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10.0

10.1

10.2

10.3

10.4

examination.

CLASS COMMITTEE
A class committee is constituted branch wise and semester wise by the

Head of the Department / Dean of the School shall normally comprise
of faculty members handling the courses, student representatives and
a senior faculty member not handling any courses for that class as
chairman.

The composition of the class committee will be as follows:

e  One senior faculty member preferably not handling courses for the
concerned semester, appointed as chairman by the Head of the
Department.

e All the faculty members handling courses of the semester.

e Six student representatives (male and female) of each class
nominated by the Head of the Department in consultation with the
relevant faculty advisors.

e All faculty advisors and the class advisors

e Head of the Department - Ex-Officio Member

The class committee shall meet at least three times during the
semester. The first meeting shall be held within two weeks from the
date of commencement of classes, in which the components of
continuous assessment for various courses and the weightages for
each component of assessment shall be decided for the first and
second assessment. The second meeting shall be held within a week
after the date of first assessment report, to review the students'
performance and for follow up action.

During these two meetings the student members shall meaningfully
interact and express opinions and suggestions to improve the
effectiveness of the teaching-learning process, curriculum, and syllabi,
etc.

The third meeting of the class committee, excluding the student
members, shall meet after the semester end examinations to analyse
the performance of the students in all the components of assessments
and decide their grades in each course. The grades for a common
course shall be decided by the concerned course committee and shall
be presented to the class committee(s) by the course faculty
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concerned.

11.0 CREDIT LIMIT FOR ENROLLMENT

A student can enroll for a maximum of 38 credits during a semester

including Redo / Predo courses.

12.0

MARKS

12.1

during a semester as given below:

ASSESSMENT PROCEDURE AND PERCENTAGE WEIGHTAGE OF

Every theory course shall normally have a total of three assessments

Course )
_ _ Weightage
Assessments Coverage in Duration
of Marks

Weeks
Assessment 1 1to6 1.5 hours 25%
Assessment 2 7t012 1.5 hours 25%
Semester End
Examination Full course 3 hours 50%

12.2

12.3

12.4

Theory Course

Appearing for semester end theory examination for each course is
mandatory and a student shall secure a minimum of 40% marks in each
course in semester end examination for the successful completion of
the course.

Laboratory Course

Every practical course shall have 60% weightage for continuous
assessments and 40% for semester end examination. However, a
student shall have secured a minimum of 50% marks in the semester
end practical examination for the award of pass grade.

Laboratory integrated theory (LIT) courses

For laboratory integrated theory courses, the theory and practical
components shall be assessed separately for 100 marks each and
consolidated by assigning a weightage of 75% for theory component
and 25% for practical component (for a 4 credit LIT course). Grading
shall be done for this consolidated mark. Assessment of theory
components shall have a total of three assessments with two
continuous assessments carrying 25% weightage each and semester
end examination carrying 50% weightage. The student shall secure a
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separate minimum of 40% in the semester end theory examination. The

evaluation of practical components shall be through continuous

assessment.
Component Maximum Weightage | Mode of Assessment
Marks for Final
Grade
Theory 100 75% CAT1 (25%) + CAT?2
Component (25%) + SEE (50%)
Practical 100 25% 60% Continuous
Component assessment + 40%
End Semester exam
Final Grade Consolidated 100% 75% Theory + 25%
Basis Practical
Pass - - Minimum 40% in
Requirement Semester-End Theory
Exam (SEE)

Note:

1. Proportionate weightage shall be assigned to LIT courses based on
their credit value, whether 2 or 3 credits.

2. In Lab-Integrated Professional Elective courses, the laboratory
component shall be assessed by the course faculty.

12.5 The components of continuous assessment for theory / practical /
laboratory integrated theory courses shall be finalized in the first class
committee meeting.

12.6 Industry Internship/ Start-up Activity

In the case of industry internship/ start-up activity, the student shall

submit a report, which shall be evaluated along with an oral

examination by a committee of faculty members constituted by the

Head of the Department. The student shall also submit an internship

completion certificate issued by the industry / CIIC / research /

academic organization. The weightage of marks for industry internship/

start-up activity report and viva voce examination shall be 60% and

40% respectively.
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12.7 Project Work: (Mini Project and Capstone Project)

Mini Project / Start-up Project shall be carried out either individually or
as a group activity involving a maximum of four students. Each group
shall identify a suitable problem, project, or start-up idea within their
domain, either disciplinary or interdisciplinary, in consultation with the
faculty mentor. The project shall lead to the development of a

prototype, model, application or other innovation-driven outcome.

The progress of the Mini Project / Start-up Project shall be evaluated
through three periodic reviews comprising two interim reviews and one
final review. A project report shall be submitted at the end of the
semester. The reviews shall be conducted by a committee of faculty
members constituted by the Head of the Department/Dean of the
School. An oral examination (Viva Voce) shall be conducted as the
semester-end examination by an internal examiner approved by the

Controller of Examinations based on the project report.

The weightage for assessment shall be:
* Periodic Reviews — 50%
25% by the Project Guide
25% by the Review Committee
* Project Report — 20%

* Viva Voce Examination — 30%

In the case of capstone project work, Capstone Project / Start-up
Project shall be carried out either individually or as a group activity
involving a maximum of four students. The project shall demonstrate
the student's ability to integrate and apply the knowledge and skills
acquired throughout the programme to address a real-world problem,

research challenge, innovation, or entrepreneurial opportunity.

A committee of faculty members constituted by the Head of the
Department/Dean of the School shall conduct three periodic reviews

during the semester to monitor and assess the progress of the project.

B.S. Abdur Rahman Crescent Institute of Science and Technology 18



B.Com. Honours / Honours with Research Regulations 2025

12.8

At the end of the semester, students shall submit a project report,
based on which a semester-end Viva Voce examination shall be

conducted by an external examiner approved by the Controller of

Examinations.

The weightage for assessment shall be:
* Periodic Reviews — 50%
25% by the Project Guide
25% by the Review Committee
* Project Report — 20%
* Viva Voce Examination — 30%

Interdisciplinary Project Work
To promote innovation, multidisciplinary learning, entrepreneurship,

and start-up-oriented project development, students shall be
encouraged to undertake interdisciplinary project work involving
participation from at least two different Departments, Schools, or
Programmes.

An interdisciplinary project team may consist of a minimum of two and
a maximum of four students from two or more disciplines, subject to
the norms prescribed by the University from time to time. Each
interdisciplinary project shall be guided by a Supervisor from one
participating discipline and a Co-Supervisor from another participating
discipline.

The project proposal shall clearly define the interdisciplinary nature of
the work and specify the roles and responsibilities of the participating
students. The proposal shall be approved by the concerned
Department/Programme Committee(s) before the commencement of
the project.

The evaluation of students shall be carried out by the respective
departments/programmes in accordance with the regulations
applicable to the concerned programme. Each student shall be
assessed primarily on the contribution made towards the objectives
related to his/her discipline, while also contributing to the overall

objectives and outcomes of the interdisciplinary project.
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12.9

The implementation, evaluation, and other procedural aspects of

interdisciplinary project work shall be in accordance with the Standard
Operating Procedure (SOP) prescribed by the University.

Assessment of seminars and comprehension shall be carried out by a
committee of faculty members constituted by the Head of the
Department.

12.10 For the first attempt of the arrear theory examination, the internal

assessment marks scored for a course during first appearance shall be
used for grading along with the marks scored in the arrear examination.
From the subsequent appearance onwards, full weightage shall be
assigned to the marks scored in the semester end examination and the
internal assessment marks secured during course of study shall
become invalid.

12.11 In case of laboratory integrated theory courses, after one regular

13.0
13.1

and one arrear appearance, the internal mark of theory component is
invalid and full weightage shall be assigned to the marks scored in the
semester end examination for theory component. There shall be no
arrear or improvement examination for lab components.

SUBSTITUTE EXAMINATIONS

A student who is absent, for genuine reasons, may be permitted to write
a substitute examination for any one of the two continuous assessment
tests of a course by paying the prescribed substitute examination fee.
However, permission to take up a substitute examination will be given
under exceptional circumstances, such as accidents, admission to a
hospital due to illness, etc. by a committee constituted by the Head of
the Department / Dean of the School for that purpose. There is no
substitute examination for semester end examination.

13.2 A student shall apply for a substitute exam in the prescribed form to the

14.0

14.1

Head of the Department / Dean of the School within a week from the
date of assessment test. However, the substitute examination will be
conducted only after the last instructional day of the semester.

ATTENDANCE REQUIREMENT AND SEMESTER / COURSE
REPETITION

A student shall earn 100% attendance in the scheduled contact hours
(such as lectures, tutorials, labs, etc.) for that course. However, a

B.S. Abdur Rahman Crescent Institute of Science and Technology 20



B.Com. Honours / Honours with Research Regulations 2025

14.2

14.3

14.4

14.5

14.6

relaxation of up to 25% in attendance may be granted to account for
valid reasons such as medical emergencies, participation in co-
curricular or extracurricular activities with prior approval, or other
genuine circumstances.

If a student's attendance falls below 75% in a particular course, even
after considering the permissible relaxation, they will not be allowed to
appear for the semester-end examination in that course. Instead, the

“Il!

student will be awarded an “I” grade (Incomplete) for the course.

The faculty member of each course shall cumulate the attendance
details for the semester and furnish the names of the students who
have not earned the required attendance in the concerned course to
the class advisor. The class advisor shall consolidate and furnish the
list of students who have earned less than 75% attendance, in various
courses, to the Dean (Academic Affairs) through the Head of the
Department/ Dean of the School. Thereupon, the Dean (Academic
Affairs) shall officially notify the names of such students prevented from
writing the semester end examination in each course.

If a student’s attendance in any course falls between 65% and 75% due
to medical reasons (e.g., hospitalization, illness) or participation in
institution-approved events, they may be granted exemption from the
minimum attendance requirement and allowed to appear for the
semester-end exam. The student must submit valid documents to the
class advisor upon rejoining, with approval from the HoD/Dean. Final
approval for condonation will be granted by the Vice Chancellor based
on the Dean (Academic Affairs)’s recommendation.

A student who has obtained an “I” grade in all the courses in a
semester is not permitted to move to the next higher semester. Such
students shall repeat all the courses of the semester in the subsequent
academic year.

The student awarded “I” grade, shall enroll and repeat the course

“l”

when it is offered next. In case of “I” grade in an elective course either
the same elective course may be repeated, or a new elective course
may be taken with the approval of Head of the Department / Dean of
the School.

A student who is awarded “U” grade in a course shall have the option
to either write the semester end arrear examination at the end of the

subsequent semesters, or to redo the course in the evening when the

B.S. Abdur Rahman Crescent Institute of Science and Technology 21



B.Com. Honours / Honours with Research Regulations 2025

14.7

course is offered by the department. Marks scored in the continuous
assessment in the redo course shall be considered for grading along
with the marks scored in the semester end (redo) examination. If any
student obtains “U” grade in the redo course, the marks scored in the
continuous assessment test (redo) for that course shall be considered
as internal mark for further appearance of arrear examination.

If a student with “U” grade, who prefers to redo any particular course,
fails to earn the minimum 75% attendance while doing that course, then
he / she is not permitted to write the semester end examination and his
/ her earlier “U” grade and continuous assessment marks shall
continue.

14.8 Students engaged in approved and verifiable start-up activities may be

granted an additional relaxation of up to 15% in attendance
requirements, subject to the recommendation of the Crescent Innovation

and Incubation Council (CIIC) and approval of the Head of the

Department/Dean of the School concerned.

15.0 REDO / PRE-DO COURSES

15.1

15.2

A student can register for a maximum of three redo courses per
semester without affecting the regular semester classes, whenever
such courses are offered by the concerned department, based on the
availability of faculty members and subject to a specified minimum
number of students registering for each of such courses.

The number of contact hours and the assessment procedure for
any redo course shall be the same as regular courses, except there is
no provision for any substitute examination and withdrawal from

aredo course.

15.3 A student shall be permitted to pre-do a course offered by the

concerned department, provided it does not affect the regular semester
class schedule. Such permission shall be granted based on the
availability of faculty members, the maximum permissible credit limit of
the semester, and the student’'s fulfilment of the necessary
prerequisites for the course. The proposal shall be recommended by

the Dean of the School and the Head of the Department, and shall

B.S. Abdur Rahman Crescent Institute of Science and Technology 22



B.Com. Honours / Honours with Research

Regulations 2025

require final approval from the Dean (Academic Affairs).

16.0 PASSING AND DECLARATION OF RESULTS AND GRADE SHEET

16.1 All assessments of a course shall be made on absolute marks basis.

The class committee without the student members shall meet to

analyse the performance of students in all assessments of a course

and award letter grades following the relative grading system. The

letter grades and the corresponding grade points are as follows:

Letter Grade |Grade Points

S 10

A 9

B 8

C 7

D 6

E 5

U 0

W -

| -

PA -

FA -
"W"-  denotes withdrawal from the course

“1” - denotes “Incomplete” ie. inadequate attendance in the

course and prevention from appearance of semester end

examination

“U” - denotes unsuccessful performance in the course.

“PA” - denotes the ‘Pass’ of the zero credit courses.

“FA” - denotes the ‘Fail’ of the zero credit courses.

16.2 A student who earns a minimum of five grade points (‘E’ grade) in a

course is declared to have successfully completed the course. Such a

course cannot be repeated by the student for improvement of

grade.

16.3 Upon awarding grades, the results shall be endorsed by the chairman

of the class committee and Head of the Department / Dean of the
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School. The Controller of Examinations shall further approve and
declare the results.

16.4 Within one week from the date of declaration of result, a student can
apply for revaluation of his / her semester end theory examination
answer scripts of one or more courses, on payment of prescribed fee,
through proper application to the Controller of Examinations.
Subsequently, the Head of the Department / Dean of the School
offered the course shall constitute a revaluation committee consisting
of chairman of the class committee as convener, the faculty member
of the course and a senior faculty member having expertise in that
course as members. The committee shall meet within a week to
revalue the answer scripts and submit its report to the Controller of
Examinations for consideration and decision.

16.5 After results are declared, grade sheets shall be issued to each
student, which contains the following details: a) list of courses enrolled
during the semester including redo courses / arrear courses, if any; b)
grades scored; c) Grade Point Average (GPA) for the semester and d)
Cumulative Grade Point Average (CGPA) of all courses enrolled from
the first semester onwards.

GPA is the ratio of the sum of the products of the number of credits of
courses registered and the grade points corresponding to the grades
scored in those courses, taken for all the courses, to the sum of the
number of credits of all the courses in the semester.

If Ci, is the number of credits assigned for the i" course and GPi is the
Grade Point in the i™" course,

CPA — E{.“T:l:jfl-}:j_GPi}
%i=1Gi

Where n = number of courses

The Cumulative Grade Point Average (CGPA) is calculated in a similar
manner, considering all the courses enrolled from first semester.

“I”, "W", “PA” and “FA” grades are excluded for calculating GPA.
U, A, "W “PA” and “FA” grades are excluded for calculating
CGPA.

The formula for the conversion of CGPA to equivalent percentage of
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marks shall be as follows:
Percentage equivalent of marks = CGPA X 10

16.6 After successful completion of the programme, the degree shall be
awarded to the students with the following classifications based on
CGPA.

Classification CGPA
First Class with | 8.50 and above and passing all the courses in first

Distinction appearance and completing the programme within
the prescribed period of six semesters.

First Class 6.50 and above, having completed within a period
of eight semesters.

Second Class Others

16.6.1 Eligibility for First Class with Distinction
e A student should not have obtained ‘U’ or ‘I’ grade in any course
during his/her study
e A student should have completed the UG programme within the
minimum prescribed period of study (except clause 7.1.1)
16.6.2 Eligibility for First Class
e Astudent should have passed the examination in all the courses
not more than two semesters beyond the minimum prescribed
period of study (except clause 7.1.1)
16.6.3 The students who do not satisfy clause 16.6.1 and clause 16.6.2
shall be classified as second class.
16.6.4 The CGPA shall be rounded to two decimal places for the purpose
of classification. The CGPA shall be considered up to three decimal
places for the purpose of comparison of performance of students and

ranking.

17.0 SUPPLEMENTARY EXAMINATION
Final year students and passed out students can apply for
supplementary examination for a maximum of three courses thus
providing an opportunity to complete their degree programme. The
students can apply for supplementary examination within three weeks
of the declaration of results in the even semester.
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18.0
18.1

18.2

DISCIPLINE

Every student is expected to observe discipline and decorum both
inside and outside the campus and not to indulge in any activity which
tends to affect the reputation of the Institution.

Any act of indiscipline of a student, reported to the Dean (Student
Affairs), through the Head of the Department / Dean of the School
concerned shall be referred to a Discipline and Welfare Committee

constituted by the Registrar for taking appropriate action.

19.0 MULTI ENTRY = MULTI EXIT (MEME) FRAMEWORK *

In accordance with the provisions of the National Education Policy
(NEP) 2020, the programme shall support a Multi Entry — Multi Exit
(ME-ME) framework to provide flexibility in the academic pathway of
students.
* At present (AY 2025-26), it is applicable only for BBA (General),
B.Com. (General), B. Com (Accounts and Finance), B.Com. International
Accounting & Finance, BA (Public Policy) and B.Sc. (Biotechnology)

19.1 Exit Option:
19.1.1 Credit Requirement for Award of B.A. / BBA/ B.Com. / B.Sc.

Degree

To qualify for the award of a B.A. / BBA/ B.Com. / B.Sc. degree
(applicable for NEP adopted programmes) from the Institute, a student
must successfully complete the total credit requirements as prescribed
in the approved curriculum of the respective programme. The specific
credit requirements are determined by the programme curriculum.

19.1.2 Provision for Multiple Exit

In alignment with NEP 2020 guidelines, the Institute provides students
enrolled in undergraduate programmes with the option of multiple exits,
as per the credit requirements and qualifications at different levels
which is given in section 19.3.

a. Application for Exit

A student intending to exit must submit a formal written application in
the prescribed format at least eight weeks prior to the scheduled end
of the academic year.

b. Departmental Recommendation
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1. Upon receipt of the application, the concerned Department shall
evaluate the academic record of the student and recommend the
award of a Certificate, Diploma, Degree, or Honours/Honours
with Research as applicable, based on the credits earned.

2. In the case of arrear courses, the Certificate/Diploma will be
conferred only after successful clearance of all pending arrears.

c. Notification of Completion

Once a student has fulfiled the requirements for the award of

Certificate/Diploma/Degree/Honours or Honours with Research, the

Department shall notify the same to Controller of Examinations for

further processing and issuance.

19.1.3 Conditions Governing Exit

1. The multiple exit facility is intended strictly for genuine and
exceptional circumstances, such as prolonged illness, or securing an
employment opportunity necessitating a temporary withdrawal from the
programme.

. Students opting for a temporary exit after the first, second or third year
must obtain prior approval from the Registrar through Dean
(Academics), based on the recommendation of the respective Head of

the Department.

19.1.4 Expectation of Programme Continuity
While the option for multiple exits exists, it is generally expected that

students admitted to a B.A. / BBA/ B.Com. / B.Sc. programme shall

pursue their studies continuously until completion of the final degree

requirements.
19.2. Entry Option:

Students seeking re-entry into the programme (multi-entry) must
submit an application through the proper channel at the beginning of
the odd semester. Admission shall be subject to fulfilment of
Institutional guidelines, credit mapping, and availability of seats.

19.3. Credit Requirements and Qualifications at Different Levels:

The level of the four years B.A. / BBA/ B.Com. / B.Sc. Programme shall
be as per the NEP 2020. As per the guidelines, the number of credits
to be earned at each level are as under:

Level Nomenclature (qualifications within Credit Credit earne
each level) earned with exit
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without exit

option

option

Level - 4.5

Undergraduate Certificate for those
who exit after successful
completion of first year (two
semesters) of the undergraduate

programme

40*

44

Level -= 5

Undergraduate Diploma for those
who exit after  successful
completion of second year (four
semesters) of the undergraduate

programme

80*

84

Level - 5.5

Bachelor's Degree for those who
exit after successful completion of
three years (six semesters) of the
four year undergraduate

programme

120*

Level — 6

Bachelor’s Degree with Honours for

those who have successfully
years (eight

semesters) of the undergraduate

completed  four

programme

160*

Level — 6

Bachelor's Degree with Research*
for those who have successfully
completed four years (eight
semesters) of the undergraduate
programme

160*

* The minimum number of credits that a student must earn (as per

the respective curriculum) in order to get the above Certification/

Diploma/ Degree program as per the above levels.
Candidates who meet the minimum CGPA (Cumulative Grade Point
Average) of 7.5 till Level 5.5 will be allowed to continue studies in the
4th year of B.A. / BBA/ B.Com. / B.Sc. Programme leading to B.A. /
BBA/B.Com. /B.Sc. (Bachelors’ Degree — Research) — Level 6. Others
can either exit after Level 5.5 acquiring the B.A. / BBA/ B.Com. / B.Sc.
Degree or can pursue B.A. / BBA/ B.Com. / B.Sc. (Honours / Honours

B.S. Abdur Rahman Crescent Institute of Science and Technology

28




B.Com. Honours / Honours with Research Regulations 2025

with Research) — Level 6.

20.0 ELIGIBILITY FOR THE AWARD OF DEGREE
20.1 A student shall be declared to be eligible for the award of B.A. / BBA /

BCA /B.Com. / B.Sc. degree provided the student has:

i) Successfully earned the required number of total credits as specified
in the curriculum of the programme of study within a maximum period
of 10 semesters from the date of admission, including break of study.

i) Successfully completed the requirements of the enrolled professional
development activity through various institute level clubs or
department level membership in societies.

iii) No dues to the Institution, Library, Hostel, etc.
Iv) No disciplinary action pending against him/her.
20.2 The award of the degree must have been approved by the Institution.

21.0 POWER TO MODIFY
Notwithstanding all that has been stated above, the Academic Council
has the right to modify the above regulations from time to time.

*kkkkkkkkkkkkkkkkkk
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B. S. ABDUR RAHMAN CRESCENT INSTITUTE OF SCIENCE AND
TECHNOLOGY

B.COM (HONOURS / HONOURS WITH RESEARCH)
CURRICULUM & SYLLABI, REGULATIONS 2025

SEMESTER |
Course Course
S. No. Course Name L T P C
Category Code
1 AEC ENE 1183 General English - |

LNE 1181 General Tamil — |
LNE 1182 German- |

W W W w w w
R O O O O O
o O O O o o
A W W W W W

2 AEC _
LNE 1183 Arabic Language
LNE 1184 General Hindi - |
3 CcC COE 1101 Financial Accounting
Business Organisation and
4 CcC COE 1102 3 1 0 4
Management
5 MDC Multi-Disciplinary Course - | 2 1 0 3
6 SEC Skill Enhancement Course - | 0O 0 4 2
7 VAC Value Added Course - | 2 0 0 2
Total 21
SEMESTER II
S. Course Course
Course Name L T P C

No. Category Code

1 AEC ENE 1283 General English - 1 3 0 0 3
LNE 1281 General Tamil —II 3 0 0 3
LNE 1282 German- I 3 0 0 3
2 AEC
LNE 1283 Modern Communicative Arabic 3 0 0 3
LNE 1284 General Hindi - Il 3 0 0 3
3 CcC COE 1201 Advanced Financial Accounting 3 1 0 4
4 CcC COE 1202 Legal Aspects of Business 3 1 0 4
5 MDC Multi-Disciplinary Course - Il 3 1 0 4
6 VAC Value Added Course - I 2 0 0 2

N
o

Total
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SEMESTER Il
S. Course Course
Course Name L T P C
No. Category Code
1 CcC COE 2101 Corporate Accounting 3 1 0 4
2 CcC COE 2102 Cost Accounting 3 1 0 4
3 MDC Multi-Disciplinary Course - llI 3 1 0 4
4 DSE Disciplinary Specific Elective - | 3 1 0 4
5 SEC Skill Enhancement Course - Il 3 0 0 3
6 VAC Value Added Course - | O 0 2 1
7 Mandatory COE 2103 NSS O 0O O o
Total 20
SEMESTER IV
S. Course Course
Course Name L T P C

No. Category Code

1 CcC COE 2201 Advanced Corporate Accounting 3 1 0 4
2 CcC COE 2202 Financial Management 31 0 4
3 DSE Disciplinary Specific Elective -1 3 1 0 4
4 DSE Disciplinary Specific Elective -1 3 1 0 4
5 SEC Skill Enhancement Course - Il O 0 4 2
6 VAC Value Added Course - IV O 0 2 1
7 VAC Value Added Course - V O 0 2 1

Total 20

B.S. Abdur Rahman Crescent Institute of Science and Technology 31



B.Com. Honours / Honours with Research Regulations 2025
SEMESTER V
S. Course Course
Course Name L T P C
No. Category Code
1 CcC COE 3101 Income Tax Law and Practice - | 31 0 4
2 CcC COE 3102 Management Accounting 1 0 4
3 CC COE 3103 Company Law and Secretarial 31 0 4
Practice
4 DSE Disciplinary Specific Elective - IV 31 0
5 DSE Disciplinary Specific Elective - V 31 0 4
6 SEC COE 3104 Summer Internship** 0O 0 0 2
Total 22
SEMESTER VI
S. Course Course
Course Name L T P C
No. Category Code
1 CcC COE 3201 Income Tax Law and Practice - Il 3 1 0 4
2 CcC COE 3202 Digital Banking and Fintech 3 1 0 4
3 CcC COE 3203 Entrepreneurship and Innovation 3 1 0 4
4 CcC COE 3204 Goods and Services Tax 3 1 0 4
5 DSE Disciplinary Specific Elective - VI 3 1 0 4
6 PROJ COE 3205 Mini Project 0O 0 4 2
Total 22
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SEMESTER VII

S. Course Course
No. Category Code

CC
CC
CC
CC
DSE
DSE

o o1~ WN

Course Name

COE 4101 Research Methodology

COE 4102 Financial Reporting

COE 4103 Research and Publication Ethics

COE 4104 Statistical Package for Data Analysis
Disciplinary Specific Elective - VII

S. Course Course
No. Category Code

1 CcC

2 CcC

Disciplinary Specific Elective - VIII
Total
SEMESTER VI
Course Name L
COE 4201 Audit and Assurance 3
Dynamics of Financial
COE 4202 Markets, Institutions, and 3
Services
3 PROJ COE 4203 Project Work / 0
Optional Courses:
(i) COE 4204 Financial Technology 3
(i) COE 4205 Project Management 3
(i) COE 4206 Capstone Project 0
Total

Note:

B P O O R B

24

o O A~ O O O

A A N N D D

12

20

Total Credits: 165

** Students have to undertake the Summer Internship during the end of fourth

semester for 30 days. Summer Internship viva will be held during fifth semester and

the credit will be awarded in the fifth semester.
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List of Disciplinary Specific Electives (DSE)
Disciplinary Specific Elective (DSE) -1 (Semester - IIl)

S. Course Course Course Title L T P C
No Group Code
1 DSE COEXO01 Marketing Management 3 1 0 4
2 DSE COEX 02 Corporate Governance and Ethics 3 1 0 4
3 DSE COEXO03 Personal Finance and Tax 3 1 0 4
Planning

Disciplinary Specific Elective (DSE) - Il (Semester - V)
S. Course Course Course Title L T P C
No Group Code

1 DSE COEX 11 Human Resources Management 3 1 0

2 DSE COEX 12 Conflict Management and 3 1 0
Negotiation
3 DSE COEX 13 Rural Development 3 1 0 4

Disciplinary Specific Elective (DSE) - lll (Semester - 1V)

S. Course Course Course Title L T P C
No Group Code

1 DSE COEX 21 Organizational Behaviour 3 1 0

2 DSE COEX 22 New Venture Planning 3 1 0

3 DSE COEX23 Good Governance 3 1 0

Disciplinary Specific Elective (DSE) - IV (Semester - V)

S. Course Course Course Title L T P C
No Group Code
1 DSE COEX 31 Labour Codes 3 1 0
2 DSE COEX 32 Logistics and Supply Chain 3 1 0
Management
3 DSE COEX 33 Rural Marketing 3 1 0 4
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Disciplinary Specific Elective (DSE) - V (Semester - V)

Course Course _
S. No Course Title LTPC
Group Code
DSE Security Analysis and Portfolio
1 COEX 41 31014
Management
2 DSE COEX 42 Behavioural Finance 31014
3 DSE COEX 43 Insurance and Risk Management 3 1 0 4

Disciplinary Specific Elective (DSE) - VI (Semester - VI)

Course Course ,
S. No Course Title LTPC
Group Code
1 DSE COEX 51 Social Entrepreneurship 3104
2 DSE COEX 52 Creativity and Innovation 3104
3 DSE COEX 53 Sustainable Development 3104
Disciplinary Specific Elective (DSE) - VII (Semester - VIl )
Course Course ,
S. No Course Title LTPC
Group Code
1 DSE COEX 61 Indian Economy 3104
2 DSE COEX 62 Forex Management 31014
3 DSE COEX 63 Investment Banking 3104
Disciplinary Specific Elective (DSE) - VIII (Semester - VIl )
Course Course _
S. No Course Title LTPC
Group Code
1 DSE COEX 71 Digital Marketing 31014
2 DSE COEX 72 Digital Communication 3104
3 DSE COEX 73 E-Commerce 31014
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List of Multi Disciplinary Courses
Multi Disciplinary Course - | (Semester - 1)
S. Course Course Course Title LTPC
No Group Code
1 MDC COEX 81 Business Economics 2103
2 MDC COEX 82 Consumer Behaviour 2103
3 MDC COEX 83 Managing Disruptive Technologies 2 1 0 3
Multi Disciplinary Course - Il (Semester - 1)
S. Course Course Course Title LTPC
No Group Code
1 MDC COEX 91 Business Mathematics and Statistics 3 1 0 4
2 MDC COEX 92 Consumer Psychology 3104
3 MDC COEX 93 Introduction to Public Administration 3 1 0 4
Multi Disciplinary Course - lll (Semester - III)
S. Course Course Course Title LTPC
No Group Code
1 MDC COEX 101  Environmental Studies 3104
2 MDC COEX 102  Enterprise Resource Planning 3104
3 MDC COEX 103  Organizational Learning 3104
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List of Skill Enhancement Courses

Skill Enhancement Course- | (Semester - 1)

S.No Course Course Course Title LTPC
Group Code
1 SEC COEX 111 Business Analytics using Excel and 004 2
Access
2 SEC COEX 112 Investing in Stock Markets 004 2
3 SEC COEX 113 Python for Finance 004 2

Skill Enhancement Course- Il (Semester - 1l

S.No Course Course Course Title LTPC
Group Code

1 SEC COEX 131 Virtual Digital Assets 2103

2 SEC COEX 132 Business Ethics and CSR 210 3

3 SEC COEX 133 Intellectual Property Rights 2103

Skill Enhancement Course- Il (Semester - V)

S.No Course Course Course Title LTPC
Group Code

1 SEC COEX 141 Tally 0042

2 SEC COEX 142 Fundamentals of DBMS 004 2

3 SEC COEX 143 Python for Data Analysis 004 2
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List of Value Added Courses

Value Added Course- | (Semester - 1)

S. No Course Course Code Course Title L T
Group
1 VAC COEX 151 Value Education® 2 0
2 VAC COEX 152 Business Communication and 2 0
Presentation Skills®
3 VAC COEX 153 Indian Constitution and 2 0
Governance®

Value Added Course- Il (Semester - II)

S. No Course Course Code Course Title L T
Group
1 VAC COEX 161 Human Rights and Social Justice® 2 0
2 VAC COEX 162 Emotional Intelligence at the 2 0
Workplace®
3 VAC COEX 163 Mind Management® 2 0

Value Added Course- Ill (Semester - Il )

S. No Course Course Code Course Title L T
Group
1 VAC COEX 171 Aptitude and Reasoning Ability 00
Skills
2 VAC COEX 172 Stress Management 00
3 VAC COEX 173 Leadership Skills and Team 00
Building

Value Added Course- IV (Semester - IV)

S. No Course Course Code Course Title L T
Group
VAC GEE 2281 Communication Skills 0 0
VAC COEX 182 Forensic Accounting and Fraud 00
Detection
3 VAC COEX 183 Yoga for Beginners 0 O
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Value Added Course- V (Semester - IV)

S. No Course Course Code Course Title L T P
Group
1 VAC COEX 191 Corporate Etiquette & 0 0 2
Professionalism
2 VAC COEX 192 Sustainability Reporting 0 0 2
3 VAC COEX 193 Blog Writing 0 0 2
Note:

$ These courses will be evaluated through two components:
a) Continuous Assessment — 60 marks
This includes assignments, class activities, field visits and other academic
exercises conducted throughout the semester.
b) Semester-End Examination — 40 marks
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SEMESTER - |

ENE 1183 GENERAL ENGLISH - | L T P C
SDG: 4 3 0 O 3

COURSE OBJECTIVES:

COB1: To introduce students to literary texts that foster appreciation of language
and culture.

COB2: To develop the ability to read and comprehend a variety of genres including
poetry, short stories, prose, and drama.

COB3: To enhance listening and speaking skills through structured activities and
role plays.

COB4: To enable learners to write coherent descriptive, narrative, and formal
paragraphs and letters.

COBS5: To build foundational grammar and vocabulary for effective communication.

MODULE | L:9
Poetry: Sarojini Naidu — “Street Cries”

Short story: R.K. Narayan — “Fellow Feeling”

Listening: SundarPitchai — “You will prevail’- Listening for Comprehension

Writing: Descriptive Paragraph

Grammaré& Vocabulary: i) Articles ii) Adjectives (Degrees of Comparison)iii) Synonyms
& Antonyms

MODULE I L: 10
Poetry: Thomas Hardy — “Ah, Are You Digging My Grave?

Prose: I.LA.R. Wylie — “The Key to Courage”

Speaking: Introducing oneself and others

Writing: Letter seeking permission to attend conferences

Grammar & Vocabulary: i) Conjunctions ii) Prefixes & Suffixesiii) Synonyms & Antonyms
MODULE Il L:8
Short story: Oscar Wilde — “The Model Millionaire”

Prose: Edward de Bono — “Six Thinking Hats” (Excerpt)

Reading: Skimming and Scanning

Writing: Letter of Invitation

Grammaré& Vocabulary: i) Tenses ii) Synonyms & Antonyms

MODULE IV L:8
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Novella: Ruskin Bond — A Flight of Pigeons
Listening: TED Talk: Julian Treasure“How to Speak So That People Want to Listen” —
Guided Note taking
Writing: Hints Development
Grammar& Vocabulary: i) Homonyms ii) Question tagiii) Synonyms & Antonyms
MODULE V L: 10
One-act play: Fritz Karinthy - Refund
Speaking: Role play
Writing: Creative Writing - Story writing
Grammar & Vocabulary: i) Active and Passive Voice ii) Synonyms & Antonyms
L —45; Total Hours: 45
TEXT BOOKS:
1. Course material by the Department of English

REFERENCES:
1. “Street Cries by Saroijini Naidu.” Allpoetry.com, 2023, allpoetry.com/poem/8496447-
Street-Cries-by-Sarojini-Naidu. https://allpoetry.com/poem/8496447-Street-Cries-

by-Sarojini-Naidu

2. https://eruditesdps.wordpress.com/wp-content/uploads/2017/01/malgudi-days-

narayan -r-k .pdf

w

. https://www.youtube.com/watch?v=UUheH1seQuE

4. ““Ah, Are You Diggingg on My  Grave.”  Victorianweb.org,
https://victorianweb.org/authors/hardy/poems/digging.html

5. Palanivel, R. (Ed.), Textures of English, Foundation Books, New Delhi, 2010.

6. https://www.ama.ac.in/wp-content/uploads/2023/10/ModelMillionLESSON _11.pdf

7. Bond, Ruskin. A Flight of Pigeons. Penguin Books, 2002.

8

9

. https://www.youtube.com/watch?v=elho2S0Zahl

. Ansari, Rafeeque. “The Refund - a Hilarious Literary Play.” Blogspot.com, 2015.
https://rafig-lis.blogspot.com/2013/02/the-refund-hilarious-literary-play.html

COURSE OUTCOMES:

On completion of the course, the students will be able to

CO1: Interpret and critically appreciate diverse literary works that reflect cultural and
social values.

Ccoz: Demonstrate reading strategies like skimming and scanning to extract general

and specific information.
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COa3: Apply listening & speaking strategies to comprehend and respond to spoken
English in academic settings.

CO4: Compose structured written documents in academic context.

COs5: Demonstrate the use of accurate grammar and context-appropriate vocabulary

in both spoken and written communication.

Board of Studies (BoS): Academic Council:

18" BoS of the Department of English 24t AC held on 26t August 2025
held on 04.06.2025

PO | PO PO PO PO PO PO PO PO PO PO PO PSO PSO

co1

Co2

COo3

Co4

CO5

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 4: Ensure inclusive and equitable quality education and promote lifelong
learning opportunities for all

Statement: The acquisition of LSRW skills of English language could help
students in promoting lifelong learning opportunities.
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»  Gusmd gmTEn( WiLsssamassT @Mas yMefamear’ QU
»  F0Tenpsmear H58 pgd Smet QUpET
»  @urusmd pmTEnE SO0 GeosSWwSSE suraTy. sueEs, Lm(REUm(EET
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Ly ey
P01 | PO2 |PO3 |PO4 | POS |PO& (POT (PO | POS | POMID | PO POM2 | PSCH | PSO2 | PSO3 | PSO4
cod M M M M M
coz2 L L L M M
Cco3 L M L L L
[eT] L L M L L
CO5 L L L L L
CO& M M M M L
Note: L — Low Correlation M — Medium Correlation H —High Correlation

SDG 16 Promote peaceful and inclusive societies for sustainable development, provide access to justice

for all and build effective, accountable and inclusive institutions at all levels.

This Course make the students to understand the importance of Strengthening relevant national
Institutions. including throwgh international co-operation, for building capacity at all levels, particularly
in developing countries, to prevent violence and combat terrorism and crime through the Quranic, Vedic
and Biblical literature.
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LNE 1182 GERMAN - | L T P C
SDG: 8 3 0 0 3

COURSE OBJECTIVES:
The objectives of this course are:
COBL1: To improve the proficiency of students in German language.
COB2: To create awareness of using vocabulary among students.
COB3: To expose them to correct grammatical forms of the language.
COB4: To empower them for successful communication in the society.
COBS5: To understand matters which are of daily usage

COBSG6: To understand them for describe the people need and their requirements.

MODULE | Guten Tag L:9
Deutsche Alphabet,BegriRungen und Verabschiedungsworter, Sich vorstellen und

Sprechen Uber - Name,, Wohnort, Berufe, Hobbys, Lander und Sprachen, Verb
Konjugationen, Telefonnummer und E-Mail-Adresse nennen,
Sprachen,Bundeslander und Hauptstadte W-Fragen,Farben,Tage, Monate,

Jahreszeiten, Tageszeiten, Zahlen bis ein Hundert.

MODULE 1l Freunde, Kollegen und Ich. L:9
Personal Pronomen im Nominativ, Konjugation - Regelmaflige Verben und
Unregelméalige Verben ausfihrlich lernen, Zahlen bis ein Tausend, Satzbau
formulieren im Présens— Aussage Satz, Ja / Nein Frage Satz und W-Frage
Satz,Formular ausfiillen, Einfache Ubersetzung -Englischer Satz/die Textstelle auf
Deutsch..

MODULE Il In der Stadt. L:9
Wortschatz lernen-Platze und Gebéaude, Verkehrsmittel, Schulsachen, Technik und

Gerate benennen, Adjektiv

-Gegenteile, Nominativ- Bestimmter Artikel der, die, das, Unbestimmter Artikel ein,
eine, ein, Negation kein, keine, kein, nach dem Weg fragen und einen Weg
beschreiben(Sprechen auch) -links, rechts, geradeaus und die Himmelrichtungen,
Ordinalzahlen lernen, einen Text verstehen und antworten.

MODULE IV Guten Appetit. L:9
Lebensmittel - Uber Essen und Getranke sprechen, den Einkauf planen, Uber
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Preise sprechen, Akkusative Bestimmter Artikel den, die, das, Unbestimmter Artikel
einen, eine, ein, Negation keinen, keine, kein, Verben mit Akkusativ, Die Uhrzeit
verstehen und anwenden kénnen- Singular und Plural, Texte verstehen und
antworten.

MODULE V Meine Familie L:9
Modal Verben — mussen, kénnen, wollen, sollen, méchten, diurfen, mégen, Modal

Verb im Satz, Kurze

Alltagsgesprache fuhren und verstehen, Trennbare Verben, Possessivepronomen
im Nominativ — mein, dein, sein

..., Uber die Familie schreiben und sprechen, Andere vorstellen, Prateritum — sein
und haben, Texte verstehen und antworten, Negation- nicht, Einfache Ubersetzung

-Deutscher Satz/die Textstelle auf Englisch
L —45; Total Hours: 45

TEXT BOOKS:
1. Netzwerk Neu Deutsch als Fremdsprache Al
German Edition 2023 by Helen Schmitz Stefanie Dengler,Paul Rusch (Author).
2. Basic German: A Grammar and Workbook (Routledge Grammar Workbooks)

by Heiner Schenke , Anna Miell

PRACTICE BOOK:
1. Menschen: Kursbuch Al
German Edition by Sandra Evans (Author), Angela Pude (Author),
REFERENCES:

1. Tangram aktuell: Kurs- und Arbeitsbuch 1.
1 January 2004 German Edition by Seelmann Kurt (Author).

2. Prima aktiv A1.1 Deutsch fur Jugendliche Textbook + Workbook.
by Sabine jentges (Author), Friederike jin (Author),

COURSE OUTCOMES:

On successful completion of this course learners will be able to
CO1: Show their proficiency in German Language.

CO2: Use appropriate vocabulary in real life contexts.

CO3: Use appropriate grammatical forms while communicating with people.
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CO4: Effectively use the language in social and academic contexts.
CO5: Comprehend matters which are of daily usage
CO6: Communicate as per people’s need and requirement.

PO[PO[PO[PO[PO[PO[PO[PO[PO[ PO | PO| PO [PSO|PSO |[PSO | PSO

3 5 8|9 |10 11| 12| 1| 2|3 4
COlL |[H|H| M| H HIH| H[M H| M| H
co2 H H[H]| H[H H H
co3 H HIH]| H[H H H
CO4 H H|H]| H H H
CO5 H H|H]| H H H
CO6 H H|H| H H H

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 4 : Quality Education

The substantially improve the relevant skills which develop the confidence in young
people, including technical and vocational skills, help for employment, decent work

and entrepreneurship.
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LNE 1183 ARABIC LANGUAGE L T P
SDG 4 3 0 0 3

COURSE OBJECTIVES:

The course aims to teach :

COBL: Arabic alphabets, reading and writing and pronunciation.

COB2: Listening and writing of words related to market, doctor, parts of body,
dining.

COB3: Arabic simple sentences using names of animals, birds, singular and plural.
COB4: Listening and writing of Countries names, singular, dual and plural.

COBS5: Arabic sentences using verbs, tenses, numbers and basic grammar

MODULE I INTRODUCTION TO ARABIC READING AND WRITING 9

Introduction to Arabic alphabets - reading from right to left - Listening to audio & video —
practice correct pronunciation — Writing join letters from right to left — Introduction to Sun
letters and Moon letters — Reading words with harakath (lessons: 1 and 2): (3 s> ¢ 4wl Al 3 jaa
4.l Al 2) - introduction to Arabic words in and around the classroom — Writing practice of

words

MODULE Il INTRODUCTION TO BASIC ARABIC GRAMMAR 9
Reading skill: Vocabulary related to Traffic (Ls<l) — Preposition in Arabic (Ll <sa) -
Definite and Indefinite words (5S35 48 »=4ll)- VVocabulary related to market (Lesson 3) —
Adverb of place and time — Gender variation (<xis<lls Sl) - Demonstrative pronoun ( sl
R Y))

MODULE Il VOCABULARIES AND SIMPLE SENTENCES 9

Introduction of verbs (lessons: 4 — 6) — Changing the pronouns (*wzll) - Sentence pattern
- Words related to doctor, parts of the body (sl slaci ) — Verbal Sentence (duledll ilaa) -
object in a verbal sentence (4 Js=idl) - dining, fruits, vegetables and food items ( b=l
4SIsdll 5 axkadll5) - Airport vocabularies (UUa<ll) - family members, household objects (<)

31 5) - Vocabulary related to names of animals, birds (Lskll s <l sl

MODULE IV GRAMMATICAL SENTENCE FORMATION 9
(lessons: 7 — 12) Home — singular, dual and plural (el s 2 ) - introduction to gender:

first person, second person and third person (=il jilwzll) —interrogatory sentences - arabic
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simple sentences — nominal sentence and verbal sentence (4=l 5 Aaeu¥) 4laall) - subject and
predicate (Ll s Ixuall) — Congregation of pronouns — Attached pronouns (lidl jilecall)

MODULE V TENSE AND BASIC CONVERSATIONS 9
(lessons: 13 & 14) Words related to kitchen utensils — cooking ( gkl fdadll sleul)—
Introduction to gender in verbs: first person, second person and third person ( <still 5 %Xl —
singular and plural in verbs — present tense conjugation (g Jbaell Jaill cay ai) - past tense
conjugation ((=lell Jadll Cay yai) — possession (diL=y)) -

(3582l Lalsdly - verbs and tenses — communication on dining

L - 45; TOTAL HOURS - 45
TEXT BOOK:
1. Al Qirathul Arabiyya Lil Mubtadiyeen ¢&lsxisall &5l el 8 (UmmulQura
University, Makkah), Bukhari Aalim Arabic College, 2005.

REFERENCES:

1. Al Arabiya Lin Nashiyeen (Education Ministry, K.S.A.), Bukhari Aalim Arabic
College, 2005.

2. Dr. V. Abdur Raheem, Durus Al Lugathil Arabiyya Li Ghairin NatigeenBiha,

Islamic Foundation Trust, Chennai, 2002.

COURSE OUTCOMES:

At the end of the course, the student is expected to

CO1: vocabulary related to the market, doctor, parts of body, dining.

CO2: Identify Arabic names of animals, birds, singular and plural, interrogatory
sentences.

CO3: recognize Arabic alphabets, reading and writing and pronunciation.

CO4: use basic grammar rules, singular, dual and plural.

CO5: form Arabic sentences using verbs, tenses and numbers.

po1 | Po2 | Po3 | Poa | PO5s | PO6 | PO7 | POS | PO | PO10 | Pso1 | Pso2 | Pso3 | Psoa | psos
co1 L

co2 M

co3 M

coa L

cos M
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Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 4: Ensure inclusive and equitable quality education and promote lifelong learning
opportunities for all.
This course enables the learners to enhance effective communication in the

workplace.
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LNE 1184 TTATT f&=dr -1 L| T| P| G
GENERAL HINDI - | 3 0/0f3
Eg‘ﬂ[nhiectiues]:
>  orE S R s ik R F s i saerd &
> foedr wifeea &1 e #Y weey e
> 3F[ATE AT HY GGTAT AT TST #7917 FTRY&T0T ST
> 3t/ sreteaiie TR GaRT R PR FFHCY FAT
A ARTRE o1 A AT Hea) F GAE
Module - | | 9 hrs

+ fE=tsmy, R Frof=a
+ YAl fwd! Ueg Hefare (Functional Words Hindi Translation) (craefiehy

e @

e, AT, 9T U st ArA) - 50 e
AR fAerd s eree - 20 o=
?@'&‘H (Leave Letter)

Module -

| 9 hrs

e & o @

fedt e sfoere & aftma

¥ H+]dIq (Hindi Sentence Translation) — 20 Y
39T&e FEAT (Unseen Passage)

SR Aa F fAv el & fAEaor o

Module -

| 9 hrs

o & @

amyfare e wfte &1 afterT

aTeH (Speech) (FaTed - HHATA) - 5 (FAATT - Fareq) - 5
At T & fAT 3rde 97 (Application Letter)

IEATH AT I S & fore Rrarsh & sqafa o

Module - IV

| 9 hrs

FARH R -5 AR ERF IR -5
aT#g # 94T (Sentence Making) — 20
HYTE® & #ATH 9T 97 (Letter to the Editor), HTATET T2 (Office Order)

:-Hﬂﬂla' 3+]d1 (Paragraph Translation)

Module -

| [ 9hrs

v o o|<[e ¢ & @

fewdY srem 1 Fege iy areyeran wd EFvT (18)
ATE W@ (Conversation) — 4, & or@eT (Essay Writing)
3t 0Té /e ¥ Frare # srqe st Y smEwor O

L=30 P=15 Total
=45
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ICUNEGR LT 31-7—!‘-’5 (Book Prescribed / Web link)

o a1 a7, o sy e, e Agre wenee, 7€ e, 2012
o = wfeeT #rsfagm, wana wanm, 78 e, 2017

Prescribed book * ATATEY fgwal — dfera aeq / Ta&AT ol (Latest)
L] mmw*m- (http://kavitakosh.org)
o MOOC: HTsT YE AT FT FTAT TR=T

qRonA: (Out Come)
> o Reer smar 3k R fYy & sfaeme & saerd area w4
> Ry wiftey w1 A afda w4t
> 3eATE UE o ST A Wi gt ik ey @ demfae aea & v e
Y areg ST
> Htreiies/ sretaaive TR GaRT FUR S Y THey |
> HOO ARG qo9r AT F AE {1 F1 qASA |

Board of Studies (BoS): Academic Council:

5" BoS of the Department of Public

Policy held on 14.08.2025 24" AC held on 26" August 2025
PO | PO PO |PO |PO | PO |PO|PO |PO|PO |PO |PO |PS |PS |PS |PS
1 |2 |3 [4 |5 |6 |7 |8 |9 |10 |11 |12 |01 |02 |03 |04

CO|M | M| - M[M| -] -]TL][L - M | M - - M -

1

co| -] -1 -[H]-T-THTL]-]m™ - M - M

2

CO| - [M| - [M | H|[ - M| L[| -]|M™ : M R M

3

co M - -THT-mMm[L]- L - M - M

4

colm M| - -1-1T-1T-T-1T-1m - M - - M

5

Note: L — Low Correlation M- Medium Correlation H — High Correlation

SDG 4: Ensure inclusive and equitable guality education and promote lifelong learning
opportunities for all.
This course enables the learners to enhance effective communication in the workplace.
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COE 1101 FINANCIAL ACCOUNTING L T P C
SDG: 8 3 1 0 4

COURSE OBJECTIVES:

This course aims to enable the learners,

COB1: To introduce the basic concepts, principles, and conventions of
accounting and the double-entry system.

COB2: To enable students to prepare journal, ledger, and trial balance, and
understand accounting standards including Ind AS and IFRS.

COB3: To train students in preparing various subsidiary books and final
accounts of sole proprietors.

COB4: To provide knowledge on different methods of depreciation and their
application in business scenarios.

COB5: To familiarize students with the preparation of Bank Reconciliation
Statements and identify reasons for mismatch.

MODULE | INTRODUCTION TO L:9 T3 P:0
ACCOUNTING

Financial Accounting — Meaning, Definition, Objectives, Methods, Basic

Accounting Concepts and Conventions - Double Entry System of Accounting -

Introduction to Accounting Standards (AS), Indian Accounting Standards (Ind

AS) and International Financial Reporting Standards (IFRS) - Journal - Ledger-

Trial balance.

MODULE 1 SUBSIDIARY BOOKS L:9 T3 P:0
Meaning — Advantages — Preparation of Purchases book, Sales book,
Purchases returns book, Sales returns book- Cash book — Single column,
Double column and Three column cash book— Petty cash book —Imprest
system.

MODULE |li FINAL ACCOUNTS OF SOLE L:9 T3 P:0
TRADERS

Meaning of Final Accounts—Utility of Final Accounts—Components of Final

Accounts — Manufacturing Account - Trading Account — Profit and Loss

account—Balance Sheet with adjustments

MODULE IV DEPRECIATION ACCOUNTING L:9 T3 P:0

Meaning — Causes of depreciation - Objectives of providing depreciation -
Factors affecting Depreciation — methods of providing depreciation - Straight
Line Method— Diminishing Balance Method—Annuity Method-Sinking Fund
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Method - Insurance Policy Method.
MODULE V BANK RECONCILIATION L:9 T3 P:0
STATEMENT

Meaning - Need - Reasons for differences between Cash Book and Pass Book
balances — Favorable and Overdraft balances — Ascertainment of correct Cash
Book balance (Amended Cash Book) - Preparation of Bank Reconciliation
Statement (Including Problems).

L —45; T-15; P-0; Total Hours: 60

TEXT BOOKS:

1. Gupta, R.L.,, & Gupta, V.K. (2019). Principles and Practice of
Accounting (14th Revised Ed.). Sultan Chand & Sons.

2. Jain, S.P., & Narang, K. L. (2021). Advanced Accountancy Principles
of Accounting — Vol. | (20th Ed.). Kalyani Publishers.

3. Maheshwari, S.N., & Maheshwari, V.L. (2023). Advanced
Accountancy-I (12th Ed.). Vikas Publishing House.

REFERENCES:

1. Tulsian, P.C., Tushar Tulsian, & Bharat Tulsian (2025). Financial
Accounting (2nd Ed., including GST & Tally). S. Chand Publishing.

2. Anthony, R.N., Hawkins, D., & Merchant, K. A. (2010). Accounting:
Text and Cases (Latest Ed.). McGraw-Hill Education India.

3. Horngren, C.T., & Philbrick, D. (2017). Introduction to Financial
Accounting (Latest Ed.). Pearson Education.

4. Lal, J., & Srivastava, S. (Latest Ed.). Financial Accounting: Text and
Problems. Himalaya Publishing House.

5. Shukla, M.C., Grewal, T.S., & Gupta, S.C. (2016). Advanced
Accounts, Vol. | (Latest Ed.). Sultan Chand Publishing.

COURSE OUTCOMES: On successful completion of this course, the students
will be able to:

coL: Explain the fundamental accounting principles, conventions, and
standards and apply the double-entry system in journalizing and
ledger posting.

Co2z: . .- , .

Prepare and analyze various subsidiary books including cash book
and petty cash book.

COa: , , , : , .
Prepare final accounts of sole proprietors with adjustments including
trading, profit & loss account, and balance sheet.

CO4:

Apply various methods of depreciation accounting and assess their

B.S. Abdur Rahman Crescent Institute of Science and Technology 54



B.Com. Honours / Honours with Research Regulations 2025

impact on financial statements.

CO5: Construct accurate bank reconciliation statements and amend cash

books to find correct balances.

Board of Studies (BoS): Academic Council:
215'BOS of the Department of 24™ AC held on 26" August 2025

Commerce held on 01.07.2025

PO1 | PO2 PO3 PO4 PO5 PO6 PO7 PO8 | PSO1 PSO2 PSO3
Co1 H L M H L L L H H L H
CO2 H L M M L L L H L L H
CO3 H L H H M L M H H M H
COo4 H L H H M L L H M L H
CO5 M L H H L L L M L L M

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 8: Decent Work and Economic Growth

This course promotes ethical accounting practices and financial transparency
essential for sustainable business growth. It equips students with employable
skills, supporting inclusive economic development and decent work
opportunities
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COE 1102 BUSINESS ORGANISATION AND LTPC
SDG: 08 MANAGEMENT 3104

COURSE OBJECTIVES:

This course aims to enable the learners,

COB1: To comprehend the fundamental concepts of business,
trade, and commerce.

COB2: To identify and compare various forms of business
ownership and their characteristics.

COB3: To learn core principles and functions of management.

COB4: To apply managerial concepts to organizational structures
and decision-making.

COBS5: To develop skills in leadership and control techniques.

MODULE | INTRODUCTION L9 T:3 P:0

Nature and Scope of Business: Meaning, characteristics, objectives,
classification, role of business in economic development. Business, Trade,
Industry & Commerce: Definitions, interrelationship, role in economic activity.
Forms of Businesses. Classical, behavioral, and modern management
theories with contributions from Taylor, Fayol, Mayo, Mintzberg, and Drucker.

MODULE I PLANNING L9 T:3 P:0

Planning: Meaning, nature, importance, types, steps in planning process,
planning premises, limitations. Management by Objectives (MBO): Concept
and its role in aligning organizational and individual goals. Decision Making:
Types, steps, individual vs group decision-making, centralization vs
decentralization.

MODULE IlI ORGANIZING L9 T:3 P:0

Concept, nature, and significance of organizing in management; principles of
organizing such as unity of command, span of control, delegation, and
authority-responsibility balance. Types of organizational structures: Line,
Functional, Line and Staff, and Committee; Formal and Informal Organization.

MODULE IV DIRECTING L9 T:3 P:0

Staffing: Importance, recruitment process, sources of recruitment, selection
procedure, placement, induction, training and development methods.
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Directing: Elements of directing.

MODULE V CONTROLLING AND L9 T:3 P:0
CONTEMPORARY ISSUES

Controlling: Meaning, nature, importance, steps in control process, techniques
of managerial control, requirements of effective control. Coordination:
Concept, significance, techniques. Globalization and Business: Opportunities,
and challenges of globalization; impact of globalization on Indian businesses.

L —-45; T-15; P-0; Total Hours: 60
TEXT BOOKS:

1. Gupta, C. B. (2023). Business organisation and management (18th
Edition). Sultan Chand & Sons.

2. Prasad, L. M. (2025). Principles and practice of management (11th
Edition). Sultan Chand & Sons.

REFERENCES:

1. Tripathi, P. C., & Reddy, P. N. (2021). Principles of management (7th
Edition). McGraw Hill Education.

2. Koontz, H., Weihrich, H., & Cannice, M. V. (2021). Essentials of
management (11th Edition). McGraw-Hill Education.

3. Stoner, J. A. F. (2012). Management (6th Edition). Pearson Education.

4. Robbins, S. P., & Coulter, M. (2018). Management (13th Edition).
Prentice Hall.

5. Ramasamy, T. (2010). Principles of management (2nd Edition).
Himalaya Publishing House.

6. Pagare, D. (2016). Business management (7th Edition). Sultan Chand
& Sons.

7. Rao, V. S. P. (2005). Management concepts and thoughts (2nd
Edition). Excel Books.

COURSE OUTCOMES:
On successful completion of this course learners would be able to:
CO1: Identify and differentiate the fundamentals of business and

trade, and distinguish among various forms of business
ownership.
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CO2: Apply the functions of planning effectively to align
organisational goals.
CO3: Apply the principles of organizing effectively.
CO4: Analyse staffing and direction processes in organisations.
CO5: Evaluate leadership and control techniques in business.
Board of Studies (BoS): Academic Council:

215'BOS of the Department of 24™ AC held on 26" August 2025
Commerce held on 01.07.2025

PO1 | PO2| PO3 | PO4 | PO5 |PO 6| PO7 | PO8 |PSO 1| PSO2 | PSO3
Cco1 H M M L - - M H M -
CO2 H M H H M L M M H H M
CO3 H L H H L M - - H H M
CO4 H H H M L M M H H H
CO5 H H H H M M H H H

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 8: Decent Work and Economic Growth

The course help create productive employment opportunities. Students learn
to apply ethical and responsible management practices that ensure decent

work conditions. By understanding various forms of business and leadership,

students are prepared to foster economic growth inclusively.
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SEMESTER - Il

ENE 1283 GENERAL ENGLISH -1l L T P C
SDG: 4 3 0 O 3

COURSE OBJECTIVES:

COB1: To introduce students to literary texts that foster appreciation of language
and culture.

COB2: To develop the ability to read and comprehend a variety of genres
including poetry, short stories, prose, and drama.

COB3: To enhance listening and speaking skills through structured activities and
role plays.

COBA4: To enable learners to write coherent descriptive, narrative, and formal
paragraphs and letters.

COBS5: To build foundational grammar and vocabulary for effective

communication.

MODULE | L:8

Poetry:Nissim Ezekiel — “The Patriot”

Short story:Sudha Murthy — “How | Taught My Grandmother to Read”

Listening:IndraNooyi — “Be Consistent” - Listening for Comprehension

Writing: Letter of Enquiry

Grammar & Vocabulary: i) Prepositions ii) ‘Wh’ and Yes/No questionsiii) Synonyms

& Antonyms

MODULE i L: 10

Poetry:Wilfred Owen — “Strange Meeting”

Prose:Sam Horn — “How to Avoid an Argument”

Speaking:Conversation — Expressing opinions — Agreeing and Disagreeing

Writing:Letter placing an order

Grammar & Vocabulary: i) Subject-Verb Agreement ii) Relative pronounsiii)
Synonyms & Antonyms

MODULE 1l L:9

Short story:Guy de Maupassant — “The Necklace”

Prose:A. P. J Abdul Kalam — “My Early Days”

Reading:Reading for Comprehension — unseen passages

Writing: Letter of Complaint

Grammar & Vocabulary:i) Modals ii) ‘If’ clauseiii) Synonyms & Antonyms
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MODULE IV L:8
Novella: lan McEwan — The Cockroach
Listening:TED Talks: Dr. Justin Moseley— “How | Overcame My Fear of Public
Speaking” — Unguided Note taking

Writing:Paragraph writing — argumentative / opinion
Grammar & Vocabulary:i) Reported speech ii) Synonyms & Antonyms
MODULE V L: 10
One-act play:Hugh Chesterman - The Pie and The Tart
Speaking:Debate
Writing:Book / movie review
Grammar& Vocabulary:i) Idioms & phrases ii) Phrasal Verbs iii) Synonyms &
Antonyms

L —45; Total Hours:45
TEXT BOOKS:

1. Course material by the Department of English

REFERENCES:

1. Patriot, The. “The Patriot by Nissim Ezekiel.” Allpoetry.com,
https://allpoetry.com/poem/8592073-The-Patriot-by-Nissim-Ezekiel

2. SudhaMurty. How | Taught My Grandmother to Read - and Other Stories.Motilal
Penguin India, 2014.

3. https://www.youtube.com/watch?v=5KOycTWpCHY

4. “Strange Meeting by Wilfred Owen - Poems | Academy of American Poets.”
Poets.org, https://poets.org/poem/strange-meeting

5. Palanivel, R. (Ed.), Textures of English, Foundation Books, New Delhi, 2010.

6. Guy de Maupassant. The Diamond Necklace. CreateSpace, 5 Sept. 2014.

https://faculty.ksu.edu.sa/sites/default/files/the diamond necklace.pdf
7. McEwan, lan. The Cockroach. Knopf Canada, 1 Oct. 2019.

8. https://www.youtube.com/watch?v=almriNPrh30

9. Characters, Hugh. The Pie and the Tart. https://files.cdn-files-
a.com/uploads/3433317/normal_6784b06cc2485.pdf

COURSE OUTCOMES:
On completion of the course, the students will be able to
CO1: Interpret and critically appreciate diverse literary works that reflect cultural

and social values.
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CO2:

Demonstrate reading strategies like skimming and scanning to extract

general and specific information.

CO3: Apply listening & speaking strategies to comprehend and respond to spoken
English in academic settings.
CO4: Compose structured written documents in academic context.
CO5: Demonstrate the use of accurate grammar and context-appropriate
vocabulary in both spoken and written communication.
Board of Studies (BoS): Academic Council:
18" BoS of the Department of 24" AC held on 26M August 2025

English held on 04.06.2025

PO | PO PO PO PO PO PO PO PO PO PO PO PSO PSO
1 2 3 4 5 6 7 8 9 10 11 12 1 2

Cco1

Co2

Ccos

CO4

CO5

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 4: Ensure inclusive and equitable quality education and promote lifelong
learning opportunities for all

Statement: The acquisition of LSRW skills of English language could help
students in promoting lifelong learning opportunities.
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PO1 |POZ | FO3 | PO4 | PO5 | PD6 | PO7T | POB | PO | POID | POT1 | PO1Z | PSOT | PS02Z | PS03 | PS04
co M M M M M
coz L L L M M
co2 L M L L L
cod L L M L L
CO5 L L L L L
COo6 M M M M L
Note: L — Low Correlation M — Medinm Correlation H — High Correlation

SDG 16 Promote peaceful and inclusive societies for sustainable development, provide access to justice

for all and build effective, accountable and mclusive institutions at all levels.

This Course make the students to understand the importance of Strengthening relevant national
Institutions, including through international co-operation, for building capacity at all levels, particolarly
m developing countries, to prevent violence and combat terrorism and crime throngh the Quranic, Vedic
and Biblical literature.
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LNE 1282 GERMAN - I L T P C
SDG: 8 3 0 0 3

COURSE OBJECTIVES:
The objectives of this course are:
COBL1: To improve the proficiency of students in German language.
COB2: To create awareness of using vocabulary among students.
COB3: To expose them to correct grammatical forms of the language.
COB4: To empower them for successful communication in the society.
COBS5: To understand matters which are of daily usage

COBSG6: To understand them for describe the people need and their requirements.

MODULE | Zeit mit Freunden. L:9
Untrennbare Verben, ADUSO Konnektoren, Akkusativ Possessivpronomen,
Freizeitaktivitaten, Veranstaltungen, Uber den Geburtstag sprechen, eine
Einladung verstehen und schreiben, Uber ein Ereignis sprechen, Biro Alltag,
Small Talk im Biiro, Briefe und Email schreiben. Einfache Ubersetzung -
Deutscher Satz/die Textstelle auf Englisch

MODULE I Fit und Gesund. L:9
Akkusativ Personal Pronomen, Akkusativ Prapositionen, Imperativ
Satz(informell), Korperteile, Krankheiten und Medikamente, Farben,
Aufforderungen verstehen und ausdriicken, Gesprach beim Arzt fuhren,
Anweisungen und Gesundheitstipps verstehen und geben, Hausmittel gegen
Krankheiten.

MODULE il Meine Wohnung. L:9

Dativ Verben, Possessivpronomen im Dativ, Dativ Personalpronomen, Dativ
Prapositionen, Wechsel Prapositionen, Zimmer, Wohnformen, eine
Wohnung beschreiben, einen Text Uber eine Wohnung schreiben, Gefallen
und Missfallen ausdriicken,Futur I.

MODULE IV Studium und Berufe. L:9

Perfekt mit haben und sein, Partizip II: regelmaldige Verben, unregelmafige
Verben, trennbar und nicht trennbar Verben, Berufe und Jobs, Arbeitsorte,
Studium, Kleidung, im Kaufhaus, Uber Vergangenes sprechen und berichten,

B.S. Abdur Rahman Crescent Institute of Science and Technology 64



B.Com. Honours / Honours with Research Regulations 2025

Gesprache beim Kleiderkauf fihren , Aussagen uber Jobsuche verstehen,
Jobs rund ums Jahr.

MODULE V Ab in den Urlaub!. L:9
Welcher? Welches? Welche? , Wer? Wen? Wem? , Pronomen man, Satz
Verbinden: denn, Urlaubsarten und Reiseziele, Sehenswiirdigkeiten, Wetter,
Vorschlage fur eine Stadttour machen, das Wetter beschreiben,
Bildungssystem in Deutschland, 6sterreich und in der Schweiz. Einfache
Ubersetzung -Englischer Satz/die Textstelle auf Deutsch.

L — 45; Total Hours: 45

TEXT BOOKS:
1. Netzwerk Neu Deutsch als Fremdsprache Al
German Edition 2023 by Helen Schmitz Stefanie Dengler,Paul Rusch (Author).

PRACTICE BOOK:
1. Menschen: Kursbuch Al
German Edition by Sandra Evans (Author), Angela Pude (Author),
REFERENCES:

1. Tangram Aktuell Arbeit und Kurs Buch II.
Author: Von , Rosa-Maria Dallapiazza ,Eduard von Jan, Till Schonherr

2. Prima aktiv A1.1 and Al1.2 Deutsch fur Jugendliche Textbook + Workbook.
by Sabine jentges (Author), Friederike jin (Author),

COURSE OUTCOMES:

On successful completion of this course learners will be able to

CO1: Show their proficiency in German Language.

CO2: Use appropriate vocabulary in real life contexts.

COa3: Use appropriate grammatical forms while communicating with people.
CO4: Effectively use the language in social and academic contexts.

COS5: Comprehend matters which are of daily usage

CO6: Communicate as per people’s need and requirement.
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PO[PO[PO[PO[PO[PO[PO[PO[PO| PO | PO] PO[PSO[PSO [PSO| PSO

1|2|3|4|5|6|7|8|9|10 11|12 1| 2|3 4
COL [H|H|[M][H H{H|] HM| H[M]| H
co2 H H|H| H H| H H
co3 H H|H| H H| H H
CO4 H H|H]| H H H
CO5 H H|H]| H H H
CO6 H H|H]| H H H

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 4 : Quality Education

The substantially improve the relevant skills which develop the confidence in young
people, including technical and vocational skills, help for employment, decent work
and entrepreneurship.
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LNE 1283 MODERN COMMUNICATIVE ARABIC LTP C
SDG 4 300 3

COURSE OBJECTIVES:

The course aims to teach:

COB1: Communication in the situations of marketing clothes, food, etc.
COB2: Vocabulary about the climates, seasons and hold telephonic
conversations

COB3: Vocabulary related to various games, students" associations.

COB4: Communication in Work place like ticketing, booking, confirmation &
passport procedures

COB5: Vocabulary related to illness, numbers and communication with doctors.

MODULE | BUSINESS PLACE COMMUNICATION 9

Reading and listening - emphasis on interrogation - Lesson 9: marketing

(&% 3~) —vocabulary related to marketing clothes, food - communication on
dining - dining — gender - singular and dual — numbers — discussion of evening —
dining manners - 2aall5 aeall 5 3555 5 254 - different types of contracts-
conversation in business place - price, marketing, subject and predicate ( fxixl
allg), using interrogating form of (s - &%)

MODULE I USAGE OF TENSES 9

Situational conversation - Lesson 10: climate ( s3 &') — vocabulary related to
climate, places& seasons, discussion question and answers — telephonic
conversations —order (<¥! J=8) — interrogative form — Self introduction in Arabic
- negative form of g juxadll

Lesson 11: people and places (cSwY's <)) — vocabulary related to people and
places, colours, feminine gender — place of work — transportation — question and
answer — past tense — usage of articles (— g - () &l — S iy all aladinl

MODULE I SENTENCES IN COMMUNICATION 9

Lessonl12 : hobby (a\ﬁ:ﬁ s&ll) - vocabulary related to various games, students"”
associations — adjectives and synonyms — ( — adblaall o) ) sl ¢ jliaall Jadll -
Countries names — world map - performing ablution — vocabulary related to
prayer - Sentence construction
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MODULE IV APPLIED GRAMMATICAL SENTENCES 9

Lesson:13 travel (L) - vocabulary related to ticket booking — confirmation —
passport procedures — resident permits (4@l s &l 3l sall s Sl 3aall)— |ost luggages
— four directions — conversation about services — seeking information of luggage
lost.

Lesson:14 haj and umrah (3«2l s =~l)) - vocabulary related to haj and umrah —
expression of arabic numbers — procedures of umrah and haj — (— ) e el
uJ“\ — - s

MODULE V SITUATIONAL CONVERSATION 9
Lesson 15: health (i~<l)) - vocabulary related to illness — numbers 100 and
1000 - doctor"s visit — communication with doctor — (13! : aledinyl)

Lesson 16: vacation (dk2l') - vocabulary related to holidays — festivals — travel
— spending holidays — Arabic months — interrogative form S ;algdiuy)

L —45; TOTAL HOURS - 45

TEXT BOOK:

1. Al Lughathul Arabiya ( Js¥) s jall ¢ Js¥1 caall ¢ 358 a1 42l), Part |, Bukhari Aalim
Arabic College, 2004.

REFERENCES:

1. Dr. F. Abdur Raheem, Durus Al LugathilArabiyya, Islamic Foundation Trust,
Chennai, 2002.

2. Al QirathulArabiyya Lil Mubtadiyeen (UmmulQura University, Makkah),
Bukhari Aalim Arabic College, 2005.

COURSE OUTCOMES:

At the end of the course, the student is expected to

CO1: communicate in the situation of marketing clothes, food, etc.

CO2: discuss about the climates, seasons and hold telephonic conversations
COa3: discuss in the playground, students” gatherings

CO4: communicate in certain work places

COb5: recognize proper usage of sentences in communication.

PO | PSO | PSO | PSO | PSO | PSO

PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | PO9 10 1 2 3 4 5

co1

C02

Co3

CO4

CO5

H

Note: L - Low Correlation M - Medium Correlation

H - High Correlation
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SDG 4: Ensure inclusive and equitable quality education and promote lifelong
learning opportunities for all.

Arabic language enhances effective communication in the workplace.
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LNE 1284 g B8t - n L[T[P]C
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Note: L — Low Correlation M- Medium Correlation H - High Correlation

SDG 5: Focuses on achieving gender equality and empowering all women and girls.

Language serves as a medium of communication learners will be able to improve

their confidence level which will promote the quality of education.
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COE 1201 ADVANCED FINANCIAL ACCOUNTING L T P C
SDG: 8 3 1 0 4

COURSE OBJECTIVES:
This course aims to enable the learners,

COB1: To enable students to understand the accounting treatment for hire
purchase and installment transactions, including default and
repossession cases.

COB2: To impart knowledge on accounting systems for dependent and
independent branches, and to prepare reconciliations and
consolidated branch accounts.

COB3: To develop the ability to prepare departmental trading and profit & loss
accounts with appropriate allocation of common expenses and inter-
departmental adjustments.

COBd4: To enable students to account for the dissolution of firms, insolvency,
piecemeal distribution, amalgamation, and conversion of firms into
companies or LLPs.

COBS5: To enable students to account for the dissolution of firms, insolvency,
piecemeal distribution, amalgamation, and conversion of firms into
companies or LLPs.

MODULE | ACCOUNTING FOR DEPARTMENTS L:9 T:3 P:O

Departmental Accounts: Meaning and objectives; allocation of common expenses;
System of preparation of departmental trading and profit and loss accounts (manually
and using appropriate accounting software); inter-department transfer.

MODULE I ACCOUNTING FOR BRANCHES L:9 T:3 P:O

Concept of Dependent branches; Branch Accounting - debtors system, stock and
debtors® system, branch final account system and wholesale basis system.
Independent branches: concept, accounting treatment with necessary adjustment
entries; Incorporation of Branch Trial Balance in Head Office Books for home branches.

MODULE Il ACCOUNTING FOR HIRE PURCHASE AND L:9 T:3 P:0
INSTALLMENT SYSTEMS

Meaning, features, advantages and disadvantages of Hire Purchase and Installment
Systems; Accounting for hire purchase and installment transactions including
transactions of high value and small value, default and repossession.

B.S. Abdur Rahman Crescent Institute of Science and Technology 72



B.Com. Honours / Honours with Research Regulations 2025

MODULE IV  ACCOUNTING FOR PARTNERSHIP L:9 T:3 P:0

Calculation of new profit-sharing ratio- Sacrificing ratio- Calculation of Goodwill-
Adjustment of Goodwill. Revaluation account- Partners’ capital account and Balance
sheet of Admission, - Calculation of gaining ratio- Amount to be paid to outgoing
partner or to deceased partner - Preparation of Capital account and Balance sheet of
Retirement and Death.

MODULE V DISSOLUTION OF PARTNERSHIP FIRMS L:9 T:3 P:O

Dissolution of partnership firms including insolvency; piecemeal distribution of assets;
Amalgamation of partnership firms; Conversion of partnership firm into a company and
Sale to a company. Concept of Limited Liability Partnership.

L —45; T-15; Total Hours:60
TEXT BOOKS:
1. Gupta, R. L., & Agarwal, V. K. (2019). Principles and practice of accounting
(Allindia ed.). Sultan Chand & Sons.

2. Jain, S. P., & Narang, K. L. (2022). Principles of financial accounting. Kalyani
Publishers.

3. Maheshwari, S. N., Maheshwari, C. K., & Maheshwari, S. K. (2022).
Advanced accountancy, Volume | (11th ed.). Vikas Publishing House.
REFERENCES:

1. Tulsian, P. C. (2002). Financial accounting. Pearson Education.

2. Anthony, R. N., Hawkins, D. F., & Merchant, K. A. (2010). Accounting: Text
and cases (13th ed.). McGraw-Hill Education.

3. Horngren, C. T., & Philbrick, D. R. (2017). Introduction to financial accounting
(11th ed.). Pearson Education.

4. Lal, J., & Srivastava, S. (2012). Financial accounting: Text and problems.
Himalaya Publishing House.

5. Shukla, M. C., Grewal, T. S., & Gupta, S. C. (2016). Advanced accounts:
Volume | (19th ed.). Sultan Chand Publishing.

COURSE OUTCOMES:

After the successful completion of the course, the learners will be able to:

CO1: Apply accounting principles to record and report transactions under
the hire purchase and installment systems.

Coz: Prepare branch accounts under both dependent and independent
systems, including reconciliation with head office books.
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Coa3: Prepare departmental trading and profit & loss accounts, including
allocation of expenses and inter-department transfers.
CO4: Perform partnership accounting for admission, retirement, and death
of partners, including goodwill and capital adjustments.
COs5: Account for the dissolution of partnership firms, including insolvency,

amalgamation, and conversion to companies or LLPs.

Board of Studies (BoS):
21°tBOS of the Department of

Commerce held on 01.07.2025

Academic Council:
24" AC held on 26" August 2025

POl | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | PSO1 | Pso2 | PSO3
co1 H - [ m | ™| - L L - H M L
co2 H L m [ H] - ™[ L L H H M
co3 H L m [ ™| - [ m™m | L - H M M
coa H L | M| H L L | ™ H H M
cos H L | M| H L | m [ ™[ w™m H H H

Note: L - Low Correlation

SDG 8: Decent Work and Economic Growth

M - Medium Correlation

H - High Correlation

This course supports SDG 16 by promoting rule of law, justice, and strong
institutions through the study of laws like the Contract Act, Consumer Protection

Act, and Companies Act. It fosters ethical governance, transparency, and

accountability, helping reduce corruption and ensuring fair business practices.
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COE 1202 LEGAL ASPECTS OF BUSINESS L T P C

SDG: 16 3 1 0O 4
COURSE OBJECTIVES:

To familiarise students with the core concepts of Indian contract law

COB1: _ _ . .
and their relevance in commercial practices.

COB2: To enhance students’ knowledge of the legal framework concerning
the sale of goods and the use of negotiable instruments.

COB3: To provide an understanding of legal provisions and regulatory

frameworks in the digital environment.

To impart knowledge about consumer rights and protection
COB4: mechanisms, along with the legal framework promoting fair

competition in the marketplace.

To equip students with awareness of contemporary legal issues of

intellectual property rights.

COBs5:

MODULE | THE INDIAN CONTRACT ACT 1872 L:9 T:3 P:0
Introduction and features of contracts — Essentials of a valid contract — Types
of offers — Essentials of acceptance — Consideration — Free consent
(misrepresentation, fraud, mistake) - Contingent and Quasi Contract — Special
contracts: indemnity, guarantee, bailment, pledge, agency — Breach of contract
and remedies. Quasi Contracts.

MODULE 1l SALE OF GOODS ACT 1930 AND L:11 T:3 P:O
NEGOTIABLE INSTRUMENTS ACT
1881

Sale of Goods Act: Sale and Agreement to sell, Conditions and Warrantees,
Transfer of ownership and delivery of goods, Performance of contract of sale,
Rights of an unpaid seller.

Negotiable Instruments Act 1881: Meaning of negotiable instruments, type of
negotiable instruments, promissory note, bill of exchange, cheque.

MODULE Il INFORMATION TECHNOLOGY ACT L:8 T:3 P:0
2000 (IT Act,2000)

Introduction, need and objective of Information Technology Act, Definitions,

Cyber Law in India, Cyber Crimes — meaning and types, offences and

penalties, Cyber space, digital signature, Cryptography, private key and public

key, encryption, digital signature certificate, Cyber regulations appellate

tribunal — Role and authority.
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MODULE IV CONSUMER PROTECTION ACT, L:8 T:3 P:0
2019

Consumer Protection Act 2019 — Introduction, objectives and need of the act,

Consumer Dispute, Unfair Trade Practices and Services. Rights of Consumer,

Consumer Redressal Agencies- District Forum, State Commission and

National Commission.

MODULEV INTELLECTUAL PROPERTY RIGHTS L:9 T:3 P:0
(IPR)

Intellectual Property Rights (IPR) — Introduction and scope — Types: Patents,

Copyrights, Trademarks, Designs, Gls, Trade Secrets — Indian IPR laws —

WIPO and TRIPS — Registration and protection — Infringement and remedies

— Licensing — Emerging issues— IPR in digital era,

L —-45; T-15; P-0; Total Hours:60

TEXT BOOKS:
1. Maheshwari SN and Maheshwari SK. (2018). Business Law, National
Publishing House, New Delhi.
2. Kapoor, N. D. (2020). Industrial law. Sultan Chand Publications.
3. Kumar, R. (2021). Legal aspects of business. Cengage Learning.
4. Sharma, J.P. and KanogjiaSunaina. (2018) Business Laws, Ane Books
Pvt. Ltd., New, Delhi
5. Tiwari, B. (2021). Intellectual Property Rights: Law and Practice.
Eastern Book Company.
REFERENCES:
1. Jangra, G. (2020). Legal aspects of business (Business law): Business
legislation.
Shikha, N. (2024). Legal aspects of business.
Ahmad, H. (2020). Legal aspects of business: Reference book.
Singh, A., & Singh, G. (2020). Legal aspects of business.
T. Ramakrishna — Basic Principles and Acquisition of Intellectual
Property Rights(Publisher: CIPRA, NLSIU Bangalore).

a s wNwN

COURSE OUTCOMES:
On successful completion of this course, the students will be able to:
Explain the essential elements and legal implications of a valid
CO1: contract under the Indian Contract Act, 1872, and apply them to
commercial situations.
Interpret and apply the provisions of the Sale of Goods Act, 1930,
and the Negotiable Instruments Act, 1881, in practical business

Coz:
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COa:

CO4:

COs:

Board of Studies (BoS):

contexts.
Analyze the legal and regulatory framework governing digital
transactions under the Information Technology Act and related

legislation.
Describe consumer rights and evaluate protection mechanisms
under the Consumer Protection Act, and assess the role of the
Competition Act in ensuring fair trade and curbing anti-competitive

practices.

Examine the role of Intellectual Property Rights in promoting ethical
and sustainable business practices.

215BOS of the Department of
Commerce held on 01.07.2025

Academic Council:
24™ AC held on 26" August 2025

PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | PSO1 | PSO2 | PSO3
COl | H M L - - H H M M - -
co2 | ™ H M - - M H H H - _
CO3 | H M H M - H M M H M -
Co4 | ™ M L H - H H M M M -
CO5 | H H M H - H M H M M M

Note: L - Low Correlation

M - Medium Correlation

SDG 16 - Peace, Justice and Strong Institutions

H - High Correlation

This course contributes to SDG 16 by promoting rule of law, justice, and strong

institutions through the study of laws like the Contract Act, Consumer Protection Act, and

other Acts. It fosters ethical governance, transparency, and accountability, helping reduce

corruption and ensuring fair business practices.
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MULTI DISCIPLINARY COURSE - |

COEX 81 BUSINESS ECONOMICS L T P C
SDG: 8 > 1 0 3

COURSE OBJECTIVES:
This course aims to enable the learners,

COBl: To know the fundamental concepts of business economics,
including microeconomics and macroeconomics, basic economic
problems, and the role of economic theories in decision-making.

COB2:  To develop the ability to analyze demand and supply dynamics,
including elasticity concepts, determinants, and market equilibrium,
to interpret real-world pricing decisions.

COB3:  To examine production functions and cost behavior, distinguishing
between short-run and long-run concepts, and apply cost analysis
for managerial decision-making.

COB4: To analyze various market structures and evaluate pricing
strategies, including price discrimination, kinked demand, and
government price control mechanisms.

COB5:  To interpret macroeconomic indicators such as national income,
inflation, and business cycles, and assess the impact of fiscal and
monetary policies on business strategy through case study analysis.

MODULE | INTRODUCTION TO BUSINESS L:6 T:3 P: 0
ECONOMICS
Nature and scope of Business Economics: Micro and Macro Economics; Basic

economic problems: Scarcity, choice, and opportunity cost; Types of
economies: Market, Command, and Mixed economies; Production Possibility
Frontier (PPF); Application of Economic Principles in Decision Making.

MODULE I DEMAND AND SUPPLY ANALYSIS |6 T:3 P: 0

Law of Demand and Determinants of Demand; Elasticity of Demand: Price,
Income, and Cross Elasticity; Law of Supply and Determinants of Supply;
Elasticity of Supply; Market equilibrium: Determination and effects of shifts in
demand and supply; Consumer Behaviour: Law of Diminishing Marginal utility.

MODULE 1l PRODUCTION AND COST L:6 T3 P:0
ANALYSIS
Production function: Concept and Definition; Short-run and long-run

Production Function; Law of Variable Proportions and Law of Returns to Scale;
Concepts of Cost: Fixed, Variable, Total, Average, and Marginal Costs; Short-
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run and Long-run Cost Curves.

MODULE IV  MARKET STRUCTURES AND L'6 T3 PO
PRICING STRATEGIES
Meaning and concept of market; classification and characteristics of different

market structures — Perfect Competition, Monopoly, Monopolistic Competition,
and Oligopoly; price determination under various market forms; price
discrimination under monopoly; Government intervention through price control
measures and regulatory policies.

MODULE V MACROECONOMIC L:'6 T3 P:0
ENVIRONMENT AND BUSINESS
STRATEGY

National Income Concepts and Measurement; Inflation: Types, Causes,

Effects, and Control- Business Cycles: Phases and Impact; Fiscal and
Monetary Policy Overview; Practical Applications through Case Studies.
L —30; T-15; P-0; Total Hours: 45
TEXT BOOKS:
1. Mithani, D. M. (2024). Managerial Economics: Theory and Applications (9th
ed.). Himalaya Publishing House.
2. Sharma, M. L., Kejriwal, B. K., & Agarwal, A. (2023). Managerial Economics.
Sahitya Bhawan Publications.

REFERENCES:

1. Geetika, Ghosh, P., & Roy Chowdhury, P. (2017). Managerial Economics
(3rd ed.). McGraw Hill Education.

2. Rani, L. (2022). Managerial Economics: An Indian Adaptation (8th ed.).
Wiley India.

3. Dwivedi, D. N. (2024). Managerial economics (10th ed.). Vikas Publishing.

4. Sloman, J., Garratt, D., Guest, J., & Jones, E. (2024). Economics for
business (9th ed.). Pearson.

5. Sundharam, K. P. M., & Sundharam, E. N. (2022). Business economics (5th
ed.). Sultan Chand & Sons.

6. Salwan, P. M., & Jindal, P. (2023). Business economics (4th ed.). Taxmann.

COURSE OUTCOMES: On successful completion of this course, the students

will be able to:

COlL: Explain the nature and scope of business economics differentiate
between micro and macroeconomics, and describe basic economic
problems and types of economies.
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Ccoz: Apply the laws of demand and supply, calculate different elasticity
measures, and determine market equilibrium under changing
market conditions.

Coa3: Analyze short-run and long-run production functions and cost
curves, and evaluate cost control measures to aid managerial
decisions.

CO4: Compare different market structures and assess suitable pricing
strategies, including the impact of government price controls.

COs: Interpret key macroeconomic concepts and indicators, and assess
their relevance and application to business strategy and decision-
making using practical case studies.

Board of Studies (BoS): Academic Council:

215BOS of the Department of 24" AC held on 26™ August 2025

Commerce held on 01.07.2025

PO1 | PO2 PO3 PO4 PO5 PO6 PO7 PO8 | PSO1 PSO2 PSO3
Co1 H M M L L L M M H M L
CO2 H M H H M M M L H H M
COo3 H L H H M M M L H H M
Co4 H M H H M M M M H H M
CO5 H M H M H M H H H H M

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 8 : Decent Work and Economic Growth

This course focuses on economic principles, market dynamics, and business

decision-making that directly contribute to promoting sustained, inclusive

economic growth and productive employment.

B.S. Abdur Rahman Crescent Institute of Science and Technology 80



B.Com. Honours / Honours with Research Regulations 2025

COEX 82 CONSUMER BEHAVIOUR L T P C
SDG: 12 2 1 0 3

COURSE OBJECTIVES:

This course aims to enable the learners,

CcoOB1: To study the dynamics of consumer behavior and market
COB2: To notably assess the internal factors influencing on buying
' behavior
COB3: To significantly review the external factors affecting on consumers
COB4: To create consciousness of media and information technology
' motivating consumers towards behavior.
COBS: To review the process of consumer decision making and related
' marketing ethical challenges.
MODULE | CONSUMER BEHAVIOR AND MARKETING L:6 T:3 P:0

ACTION

Concepts, Significance - Changing patterns of consumer behavior - Consumer
behavior and Technology - Purchase behaviour and Marketing Implications - Market
mix and Segmentation in consumer behavior - Customer value. Dimensions of
Consumerism.

MODULE I PSYCHOLOGICAL DETERMINANT ON L6 T:3 P:O
BUYING BEHAVIOUR

Consumer Needs & Motivation — Perception - Attitudes and Beliefs - Categories and
Theories of leaning, Experience - Consumer Involvement - Personality & Self
Imaginary.

MODULE Il PERSONAL & SOCIOLOGICAL L6 T:3 P:0
DETERMINANT

Understanding personality, Elements of personality, personality theory, Self-concept,
Personality Traits, Elements and Categories of lifestyle, Values and lifestyle. Socio-
Cultural, Cross Culture - Family group — Reference group - Communication influences
on Consumer behavior.
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MODULE IV  DIGITAL AND SOCIAL MEDIA INFLUENCE L:6 T:3 P:0

Media integration and Consumer behavior, Theoretical frameworks - Virtual and brand
communities influence - Usage of mobile and its influence - Virtual shopping -
Consumer behavior on digital platforms, blogs.

MODULE V DECISION MAKING AND MARKETING L:6 T:3 P:0
RESEARCH

Consumer decision making — Methods, Process, Levels and Decision rules - Evolving
Indian consumers — Opinion Leadership - Diffusion and Adoption. Contemporary
research in consumer responses and Approaches, Issues of privacy and ethics.
L -30; T—15; P-0; Total Hours:45
TEXT BOOKS:
1. Schiffman Leon G., Wisenblit Joe, Kumar S. Ramesh, Consumer Behavior,
2018, 12" Edition, Pearson Education, India.
2. Jain, Varsha, and Jagdish Sheth. Consumer Behavior: A digital Native, 2019,
1st Edition, Pearson Education, India.
REFERENCES:
1. David L Mothersbaugh, Del I. Hawkins, Amit Mookerjee, Consumer
Behavior: Building Marketing Strategy, 2019, 13" Edition, McGraw- Hill, India

2. Michael R. Solomon, (2016), Consumer Behaviour-Buying Having and
Being, 12™ edition, Pearson Education, India.

3. Marieke de Mooij, Consumer Behaviour and Culture: Consequences for
Global Marketing and Advertising, 2019, 3" Edition, SAGE, USA.

4. Hoyer, Wayne D., Deborah J. Maclnnis, and Rik Pieters, Consumer
Behavior, 2016, 7" Edition, Cengage Learning, USA.

COURSE OUTCOMES:
After the successful completion of the course, the learners will be able to:

Exposure to the learners about basic consumer behaviour,

CO1: _ C
consumerism and marketing implications

cO2: Learners can comprehend the mental and emotional boundaries on
business exchanges.

cO3: Ability to categorize the special and various culture factors influence
on consumer behaviour

coa: Making realize the learners about the online and public media

impact towards buying behaviour
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Create concentration towards choice and assessment of consumer

CO5:
and related research.
Board of Studies (BoS): Academic Council:
215'BOS of the Department of 24™ AC held on 26" August 2025

Commerce held on 01.07.2025

POl | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | PSO1 | PSO2 | PSO3
Co1 H M M L L L M M H M M
CO2 H M H M M M M L H H M
CO3 H M H M M M M M H H H
Co4 M H H M M H H M M H H
CO5 H M H M H M H H H H H

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 12: Responsible Consumption and Production

The utilization of goods and associated services, which counter vital desires and
carry an enhanced excellence of existence while minimizing the exploitation of
unusual and deadly resources avoid waste and pollutants over the life cycle.
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COEX 83 MANAGING DISRUPTIVE TECHNOLOGIES L T P C
SDG: 9 2 1 0

COURSE OBJECTIVES:
This course aims to enable the learners,

OBJECTIVES:

COB1: To describe the basics and evolution of disruptive technologies.
COB2: To explore how new technologies affect business operations.
COBa3: To assess the impact of disruptions in various industries.

COB4: To apply strategies for managing and leading during disruptions.
COBS5: To prepare students for future disruptions with ethical awareness.
MODULE | INTRODUCTION TO DISRUPTIVE L:6 T:3 P:0

TECHNOLOGIES

Meaning, types and features of disruptive technologies; Difference from traditional
innovations; Technology shifts from Industry 1.0 to 4.0; Innovation cycle and adoption
stages; Business challenges with disruptions.

EMERGING TECHNOLOGIES IN
MODULE I L.e T:3 PO
COMMERCE

Overview of disruptive technologies - Atrtificial Intelligence, Business Analytics,
Blockchain, loT, AR/VR, and 3D printing; Role of digital transformation in business;
Impact on business efficiency, customer experience, and decision-making;
Challenges in adoption and ethical considerations

MODULE Il  INDUSTRY APPLICATIONS AND IMPACTS L:6 T:3 P:0

Use of new technologies in retail, banking, logistics, education, and HR; Changes in
customer service and business operations; How companies adapt to tech disruptions;
Examples of innovation and business transformation.

MODULE IV MANAGING AND LEADING THROUGH L:6 T:3 P:0
DISRUPTION

Agile and flexible organisations; Basics of change management; Leading teams
during disruptions; Planning and managing innovation; Supporting employees to
adapt; Simple case studies on tech changes in companies.
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MODULEV  PREPARING FOR FUTURE DISRUPTIONS L:6 T:3 PO

Trends in automation, green tech, and Web 3.0; Lifelong learning and tech skills;
Thinking ahead for future jobs; Safe and fair use of technology; Digital Personal
Data Protection Act, 2023 — basics and business relevance.

L-30; T-15; P-0; Total Hours:45

TEXT BOOKS:

1.

Arora, A., & Bansal, S. (2023). Digital India and emerging technologies.
Kalyani Publishers.

2. Venkatesh, N. (2023). Digital transformation: Technologies and strategies.
Himalaya Publishing House.

3. Rajeswari, R., & Sumathi, C. (2021). Emerging technologies and innovation
in IT. Margham Publications.

REFERENCES:

1. Rogers, D. L. (2023). The digital transformation roadmap. Columbia Business
School Publishing.

2. Behl, R. (2021). Information technology for management. McGraw Hill
Education India.

3. Christensen, C. M. (2020). The innovator's dilemma. Harvard Business
Review Press.

4. Bagul, D. B. (2022). Disruptive technologies in business and management.

Tech-Max Publications.

COURSE OUTCOMES:

After the successful completion of the course, the learners will be able to:

CO1: Identify the features and evolution of disruptive technologies in
business contexts.
Ccoz: Understand the impact of emerging technologies in commerce and
industry.
Coa: Evaluate the impact of emerging technologies in commerce and
industry.
CO4: Apply change management frameworks and strategic planning tools
to respond to disruptions.
COs5: Demonstrate awareness of future technology trends, digital
adaptability, and sustainable business practices.
Board of Studies (BoS): Academic Council:
215tBOS of the Department of 24" AC held on 26™ August 2025

Commerce held on 01.07.2025
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PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | PSO1 | PSO2 | PSO3
Co1 H M M L L M M M H M M
COo2 H M H M M H M M H H M
COo3 H M H H M H M M H H M
Co4 M H H H M H H M M H H
CO5 M M H M H H H H H H H

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 9 - Industry, Innovation and Infrastructure

This course promotes the development of resilient infrastructure and the adoption
of innovative technologies that drive inclusive and sustainable industrialization.
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MULTI DISCIPLINARY COURSE - I

COEX 91 BUSINESS MATHEMATICS AND L T P C
SDG: 8 STATISTICS 3 1 0 4

COURSE OBJECTIVES:

COB1: To learn foundational mathematical skills for business
applications

COB2: To learn how functions and differentiation apply to business
problems.

COB3: To learn how to collect, organize, and summarize business
data.

COB4: To understand basic probability concepts and their use in

business decisions.
COBS5: To explore relationships between variables and test business
assumptions.

MODULE | INTRODUCTION TO BUSINESS L:8 T:3 P:0
MATHEMATICS

Definition and types; Algebra of matrices; Applications of matrix operations to

simple business and economic problems; Calculation of values of

determinants up to third order; Finding inverse of a matrix through determinant

method; Solution of system of linear equations up to three variables - Simple

and Compound interest (including continuous compounding); and Rate of

interest
MODULE |l CALCULUS FOR BUSINESS L: 10 T:3 P: 0
Mathematical functions and their types — linear, quadratic, polynomial;

Concepts of limits and continuity of a function; Concept and rules of
differentiation; applications of differentiation - elasticity of demand and supply,
Maxima and Minima of functions relating to cost, revenue and profit.

MODULE 1 DESCRIPTIVE STATISTICS L:9 T:3 P:0
Data Collection & Frequency Distribution - Graphical Representation -
Measures of Central Tendency: Arithmetic mean, Geometric mean, Harmonic
mean - Measures of Dispersion: Standard Deviation, Variance.

MODULE IV PROBABILITY DISTRIBUTION L: 8 T:3 P:0
Probability and Distribution: Introduction, Addition, and multiplication law of
probability, Conditional probability, Baye’s theorem.
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MODULE V INFERENTIAL STATISTICS L:10 T:3 P: 0
Correlation: Karl Pearson’s and Spearman’s methods - Regression:
Regression equations, estimation, and properties of regression coefficients -
Introduction to hypothesis testing — t-test and Chi-square test with simple
applications.

L -45; T-15; P-0; Total Hours: 60

TEXT BOOKS:

1. Bhardwaj, R. S. “Business Mathematics and Statistics”, Scholar Tech
Press, New Delhi, 2019

2. Richard, I. L., Masood, H. S., David, S. R., & Rastogi, S. “Statistics for
Management”, Pearson Education, New Jersey, 2017.

3. Thukral, J. K. “Business Mathematics and Statistics”, Maximax
Publications, New Delhi, 2017.

4. VVohra, N. D. “Business Mathematics and Statistics”, New Delhi, Tata
McGraw Hill Education India, 2014.

REFERENCES:
1. Khan Academy — Math & Statistics - https://www.khanacademy.org
2. OpenStax — Introductory Business Statistics & Mathematics for

Business https://openstax.org/subjects/business
3. Coursera — Statistics, Mathematics & Business Calculus Courses
https://www.coursera.org
COURSE OUTCOMES:
By the end of Course, learners will be able to

COB1: Solve equations using matrices and to compute simple,
compound, and continuous interest.

COB2: Apply calculus to analyze cost, demand, and profit-related
functions.

COB3: Calculate averages and dispersion measures and present data
visually.

COB4: Apply probability laws and Bayes’ theorem for analyzing

uncertainty.
COBS5: Use correlation, regression, and hypothesis testing to support
decision-making.

Board of Studies (BoS): Academic Council:
215BOS of the Department of 24" AC held on 26™ August 2025

Commerce held on 01.07.2025
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POl | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | PSO1 | PSO2 | PSO3
co1 H M M M M M

co2 H M M L M H H

co3 H H M M L
co4 L L H M M M

co5 M M H H L H

Note: L - Low Correlation M - Medium Correlation H - High Correlation
SDG 8 — Decent Work and Economic Growth
This course supports by equipping students with analytical and quantitative

skills essential for informed business decision-making and enhanced
economic productivity.
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COEX 92 CONSUMER PSYCHOLOGY L T P C
SDG: 08 3 1 0 4
COURSE OBJECTIVES:

This course aims to enable the learners,

COB1: To introduce students to the fundamental psychological principles
influencing consumer behavior.

COB2: To analyze individual consumer decision-making processes, from
problem recognition to post-purchase evaluation.

COB3: To evaluate the impact of internal factors like perception,
motivation, and attitudes on consumer choices.

COBA4: To understand the role of external influences such as social,
cultural, and situational factors on consumption.

COBS5: To apply consumer psychology theories to practical marketing
strategies and real-world business challenges.

MODULE | INTRODUCTION TO CONSUMER L9 T:3 P:0
BEHAVIOR AND RESEARCH

Definition and Scope of Consumer Psychology; Interdisciplinary nature; Overview
of the Consumer Decision-Making Process; Ethical considerations in consumer
behavior; Consumer Research: Types, methodologies (surveys, experiments,
focus groups, observation), data collection and analysis, ethical considerations in
research.

MODULE I INDIVIDUAL CONSUMER PROCESSES I1 L:9 T:3 P:0
PERCEPTION, LEARNING, AND MEMORY

Perception:  Sensation, attention, interpretation, perceptual selectivity,
organization, and interpretation, subliminal perception and its marketing
implications; Learning: Behavioral learning theories (classical and instrumental
conditioning), cognitive learning theory; Memory: Sensory, short-term, and long-
term memory, how consumers remember and forget.

MODULE Il INDIVIDUAL CONSUMER PROCESSES II: L:9 T:3 P:0
MOTIVATION, PERSONALITY, AND
ATTITUDES

Motivation: Theories (Maslow's Hierarchy, McClelland's), needs, wants, goals,
consumer involvement; Personality and Self-Concept: Theories (Freudian, Neo-
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Freudian, Trait), brand personality, self-concept, body image, lifestyles and
psychographics (AIO dimensions); Attitudes: Components (affect, behavior,
cognition), functions, formation, and strategies for attitude change (persuasion,
ELM).

MODULE IV  SOCIAL AND CULTURAL INFLUENCE L9 T:3 P:O

Reference Groups (types and influence), Opinion Leadership, Word-of-Mouth
Communication; Family Decision-Making and roles; Culture: Definition,
characteristics, cultural values, and consumption patterns; Subcultures (religious,
ethnic, geographic, age); Social Class; Cross-cultural consumer conduct

MODULE V APPLICATIONS AND EMERGING TRENDS L:9 T:3 P:0

Consumer psychology in advertising and branding, Impact of digital media and
online behaviour, Ethical issues in influencing consumer choices, Neuromarketing
and behavioral economics, Application in customer relationship management
(CRM), Green consumer psychology and sustainable behaviour

L —-45; T-15; P-0; Total Hours: 60
TEXT BOOKS:
1. Haugtvedt, C. P., Herr, P. M., & Kardes, F. R. (Eds.). (2008). Handbook of
consumer psychology. Psychology Press.
2. Hawkins, D. I., Mothersbaugh, D. L., & Kleiser, S. B. (2023). Consumer
behavior: Building marketing strategy (15th ed.). McGraw-Hill Education.
3. Hoyer, W. D., Maclnnis, D. J., & Pieters, R. (2023). Consumer behavior (8th
ed.). Cengage Learning.
REFERENCES:
1. Gunter, B. (2016). The psychology of consumer profiling in a digital age.
Routledge.
2. Schiffman, L. G., & Wisenblit, J. L. (2018). Consumer behavior (12th ed.).
Pearson Education. PagePlace
3. Solomon, M. R. (2019). Consumer behavior: Buying, having, and being
(12th ed.). Pearson Education.
4. Kardes, F. R., Cronley, M. L., & Cline, T. W. (2020). Consumer behavior
(3rd ed.). Cengage Learning.

5. East, R., Singh, J., Wright, M., & Vanhuele, M. (2021). Consumer
behaviour: Applications in marketing (4th ed.). SAGE Publications. Amazon
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6. Blackwell, R. D., Miniard, P. W., & Engel, J. F. (2006). Consumer behavior
(10th ed.). South-Western Cengage Learning.

7. Journal of Consumer Research.

8. Journal of Marketing Research.

COURSE OUTCOMES:

After the successful completion of the course, the learners will be able to:
CO1: Describe core psychological theories and concepts relevant to
understanding consumer behavior.
CO2: Analyze the various stages of individual consumer decision-making and
the underlying psychological processes.
COa3: Evaluate how internal factors such as perception, motivation,
personality, and attitudes influence consumer choices.
CO4: Assess the significant impact of social, cultural, and situational factors
on consumption patterns.
CO5: Apply consumer psychology principles to develop and critically analyze
marketing strategies and address real-world business problems.

Board of Studies (BoS): Academic Council:
215'BOS of the Department of 24™ AC held on 26"August 2025

Commerce held on 01.07.2025

po1 | Po2 | Po3 | Po4 | Po5 | Poe | PO7 | PO8 | Pso1 | Pso2 | Pso3
cor| H [ ™ H

coz2 [ H H H W

co3 [ H H | ™ H H

cos4 [ H H H H

cos [ H H Hl m [ ™ M H H H

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 8: Decent Work and Economic Growth

This course directly contributes to SDG 8 by fostering a deep understanding of
consumer behavior, which is crucial for ethical marketing practices and
sustainable consumption.
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COEX 93 INTRODUCTION TO PUBLIC L T P C
SDG: 16 ADMINISTRATION 3

COURSE OBJECTIVES:

This course aims to enable the learners,

COB1: To introduce students to the fundamental principles and scope of
Public Administration, including its theoretical and philosophical
foundations..

COB2: To familiarize learners with key administrative theories and
thinkers that shaped modern governance practices.

COB3: To explore personnel administration processes such as
recruitment, training, and ethical conduct within civil services.

COBd4: To examine the structure and functions of financial administration,
including budgeting, auditing, and fiscal control.

COBS5: To analyze the framework and functioning of the Union
Government and its administrative mechanisms.

MODULE | INTRODUCTION OF PUBLIC L9 T:3 P:0
ADMINISTRATION

Introduction to Public Administration - Definition and nature and scope of public

administration - Significance - Distinction between public and private administration-

Philosophical view of Public Administration: Art/Science, Relevance of Public

Administration.

MODULE Il THEORIES OF ADMINISTRATION L9 T:3 P:O
Scientific Management : Taylor and the movement - Classical Theory: Fayol, Urwick
and others - Bureaucratic Model : Weber and his critics - Dynamic Administration :
Mary Parker Follett - Functions of the Executive: C.I. Barnard.

MODULE 1l PERSONNEL ADMINISTRATION L9 T:3 P:O
Concept of Civil Service - Recruitment - Training - Position Classification - Promotion
- Pay and Service Conditions - Employer - Employee Relations - Conduct and
Discipline - Administrative Ethics.

MODULE IV  FINANCIAL ADMINISTRATION L9 T:3 P:O

Budget: Concept and Forms - Role of Union Finance Ministry - Formulation of
Budget - Enactment of Budget - Execution of Budget - Deficit Financing - Public Debt
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- Accounts and Audit .
MODULE V UNION GOVERNMENT AND L:9 T:3 P:0

ADMINISTRATION

President - Prime Minister - Union Council of Ministers - Cabinet Secretariat - Prime
Minister’s Office - Central Secretariat - Ministries and Departments - Boards and
Commissions - NITI Aayog - Finance Commissions - Goods and Services Tax
Council - Comptroller and Auditor General of India - Public Undertakings.

L —-45; T-15; P-0; Total Hours: 60

TEXT BOOKS:
1. Laxmikanth, M. (2025). Public administration (2nd ed.). McGraw-Hill
Education (India) Pvt. Ltd.
2. Bhattacharya, M. (2018). New horizons of public administration (7th ed.).
Jawahar Publishers & Distributors.
3. Prasad, D. R., Pardhasaradhi, Y., & Prasad, V. S. (2015). Administrative
thinkers (3rd ed.). Sterling Publishers Pvt. Ltd.
REFERENCES:
1. Basu, R. (2019). Public administration: Concepts and theories (Rev. ed.).
Sterling Publishers Pvt. Ltd.
2. Maheshwari, S. R. (2001). Indian administration (6th ed.). Orient BlackSwan.
3. Open Textbook Library. (2022). Public administration: The essentials.
4. INFLIBNET. (2021). e-PG Pathshala — Public administration modules.
5. Maulana Azad National Urdu University. (2020). E-content on public
administration.
6. SAGE Publications. (2022). E-governance and citizen engagement —
Companion site.
7. Vajiram & Ravi. (2023). Public administration optional books for UPSC.

COURSE OUTCOMES:
After the successful completion of the course, the learners will be able to:

CO1: Explain the nature, scope, and relevance of Public Administration

in contemporary governance.

Coz: Apply classical and modern administrative theories to real-world

administrative challenges.

COa3: Demonstrate understanding of civil service personnel policies

including recruitment, discipline, and service ethics.
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CO4: Analyze the budgeting and financial control mechanisms within
Indian public administration.

COs: Evaluate the roles of key institutions in the Union Government and
assess their impact on national governance.

Board of Studies (BoS): Academic Council:
21'BOS of the Department of 24" AC held on 26" August 2025

Commerce held on 01.07.2025

PO1 | PO2 | PO3 | PO4 | POS5 | PO6 | PO7 | PO8 | PSO1 | PSO2 | PSO3
Co1 H M M L L M M H H M M
CO2 H M H M L M M H H M M
CO3 H M M L M H M M M M H
COo4 H M M M M H M H M M M
CO5 H H M M M H M H H M M

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 16 - Peace, Justice and Strong Institutions

The course fosters awareness of public sector accountability, ethical administration,
and governance structures, which directly supports SDG 16. Budget formulation,
citizen-centric services, and institutional frameworks align with the goal of building
effective public institutions.
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SKILL ENHANCEMENT COURSE - |

CODX 111 BUSINESS ANALYTICSUSINGEXCEL L T p C
SDG: 8 AND ACCESS 0o 0 4 2

COURSE OBJECTIVES:
This course aims to enable the learners,

To understand and utilize Excel’s interface and tools to organize,

COBL: clean, and manage business data efficiently.

COB2: To apply statistical and logical functions to perform descriptive
and diagnostic analytics.

COB3: To Create and analyze Pivot Tables and Pivot Charts to
summarize large datasets and extract insights

cOBA4: To understand relational database concepts and the structure of
Microsoft Access.
To use queries (Select, Action, Parameter, Crosstab) to retrieve,

COBS5: analyze, and manipulate data.

MODULE | INTRODUCTION L:0 T:0 P:12

Introduction: Basic of Microsoft Excel - Features and Objectives of Excel - Basic
Functions - Work Book and Worksheets - Creating H and V Lookup functions -
Date and Day functions - If functions: If - Count - Count If - Sum If functions.

MODULE I CREATING CHART, GRAPH AND L:0O T:0 P:12
FORMULAS

Creating Chart and Graph - Introduction - Working with Chart - Understanding
Chart Type - Chart Customization - Visualizing Data Using Conditional Formatting
- Creating Formulas for Financial Applications - Present Value - Future Value -
Payment - Interest Rate - Period - Term.

MODULE Il ANALYTING DATA WITH EXCEL L:0O T:0 P:12

Analyzing data with excel - introduction of pivot table - analysing data with pivot
table - working with non-numeric data - grouping pivot table items - creating
frequency distribution - creating calculated field or calculated item - creating pivot
chart - producing a report with pivot table.

Making macros: recording macros, running macros, deleting macro.
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MODULE IV INTRODUCTION TO  MICROSOFT L:0 T:0 P:12
ACCESS

Overview and Benefits of MS Access - Database Concepts - Tables - Fields -
Records - Primary Key - Creating Tables and Setting Data Types - Relationships
and Referential Integrity - Importing Data from Excel.

MODULEYV DATA MANAGEMENT AND QUERIES L:0 T:0 P:12
IN ACCESS

Using Forms for Data Entry - Creating and Using Queries (Select - Action -
Parameter - Crosstab) - Sorting and Filtering with Queries - Data Management
with Access.

L-0; T-0; P-60; Total Hours:60
TEXT BOOKS:
1. Albright, S. C., & Winston, W. L. (2022). Business analytics: Data analysis
and decision making (7th ed.). Cengage Learning.

2. Winston, W. L. (2021). Microsoft Excel data analysis and business
modeling (6th ed.). Microsoft Press.

REFERENCES:

1. Walkenbach, J. (2021). Microsoft Excel formulas and functions: Office
2021 and Microsoft 365 (1st ed.). Microsoft Press.
Alexander, M., & Kusleika, D. (2019). Microsoft Access 2019 Bible. Wiley.
Tech Demystified. (2021). The concise Microsoft Access & Excel 2021 A-
Z mastery guide for all users. Atlantic Publishers and Distributors.

4. Fuller, L. U., & Cook, K. (2019). Microsoft Access 2019 for Dummies.
Wiley.

5. Pratt, P. J., & Last, M. Z. (2020). Concepts of database management (10th
ed.). Cengage Learning.

6. Lambert, J. (2022). Microsoft Access 365 step by step (2nd ed.). Microsoft
Press.

COURSE OUTCOMES:

On successful completion of this course students will be able to

CO1: Create lookup fields and modify field properties.
COoz: Analyze the various charts i.e. Bar Charts / Pie Charts / Line
Charts.
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Coa3: Create simple Pivot tables and Pivot Charts.
CO4: Managing and Creating Tables.
CO5: Create and modify queries.

Board of Studies (BoS): Academic Council:
215'BOS of the Department of 24" AC held on 26™August 2025

Commerce held on 01.07.2025

PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | PSO1 | PSO2 | PSO3
Co1 M M H M L L L L H M L
COo2 M M H H M L L M M H M
COo3 M H H H M L M M H H M
Co4 H H M M M L L M H M L
CO5 H M H M M L M M H H M

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 8 — Decent Work and Economic Growth

This course equips students with data literacy and analytical skills, fostering
employability, digital proficiency, and decision-making capabilities, all of which
support the goals of SDG 8. By enabling students to work with data management
tools, this course contributes to building productive capacities needed in modern,
tech-enabled economies.
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COEX 112 INVESTING IN STOCK MARKETS L T P C
SDG: 8 0 0 4 2

COURSE OBJECTIVES:

This course aims to enable the learners,

COB1: Understand the fundamentals of investing and the overall investment
environment.

COB2: Analyze risk and return characteristics of different types of investments.
COB3: Gain practical exposure to stock market operations including demat
trading.

COB4: Learn the process and regulatory framework of public issues like IPOs and
FPOs.

COB5: Acquire knowledge of regulatory institutions like SEBI and recent trends in
Indian capital markets.

MODULE | BASICS OF INVESTING L.O T:0 P:12

Basics of investment & investment environment. Concept of risk and return, Risk
and return trade-off, Types of investing and investors. Avenues of investments -
Security markets - Primary Market, Secondary Market, and Responsible
investment.

MODULE I INDIAN STOCK MARKET L:0 T:0 P: 12

Market Participants, Role of stock exchange, Stock exchanges in India BSE, NSE
and MCX. Security market indices: Nifty, Sensex and sectoral indices, trading in
securities:

MODULE Ili DEMAT TRADING L:0 T:0 P: 12

Demat and Depositary, Opening of Demat account, application, types of orders,
using brokerage and analyst recommendations

MODULE IV INITIAL PUBLIC OFFERINGS L:O T:0 P: 12

IPO, FPO & OFS : Concept, Functions and Importance; Procedure to issue IPO,
Functions of New Issue Market, Difference between IPO and FPO.
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MODULE V REGULATORY FRAMEWORK L:O T:0 P: 12

SEBI(Issueof Capital and Disclosure Requirements) Regulation 2018; Stock
Exchanges and Intermediaries; SEBI and Investor Protection; Securities Contract
Regulation Act and SEBI (Listing Obligations and Disclosure Requirements)
Regulation 2015. Recent trends in the Indian Stock Market.

L-0; T-0; P-60; Total Hours:60

TEXT BOOKS:

1.

Mittal, R.K., & Varshney, P.N. (2015). Indian Financial System. Sultan
Chand & Sons.

2. Tripathi, V., & Panwar, N. (2024). Investing in stock markets (8th ed.).
Taxmann.

3. Kevin, S. (2022). Security analysis and portfolio management. PHI
Learning.

REFERENCES:

1. Bodie, Z., Kane, A., Marcus, A. J., & Mohanty, P. (2019). Investments
(11th ed.). McGraw-Hill Education.
Bhalla, V. K. (2008). Investment management. Sultan Chand & Sons.
Singh, S. K., & Sharma, S. (2023). Stock market operations. Orange
Books Publication.

4. National Institute of Securities Markets. (2023). NISM guidelines on
securities markets.

5. National Securities Depository Limited. (2023). e-Guide for demat account
holders.

6. Securities and Exchange Board of India. (2023). SEBI regulations and
investor protection frameworks.

7. Ministry of Corporate Affairs. (2023). Company registration and

compliance guide.

COURSE OUTCOMES:

On successful completion of this course students will be able to

CO1.: Describe the basic concepts of investment and types of investors.

CO2: Evaluate risk-return trade-offs across various investment avenues.

CO3: Demonstrate the process of opening a Demat account and placing orders.
CO4: Explain the IPO, FPO, and OFS mechanisms and their significance in

capital raising.
CO5: Understand the regulatory framework of the Indian securities market and
recent trends.
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Board of Studies (BoS): Academic Council:
215'BOS of the Department of 24" AC held on 26™MAugust 2025

Commerce held on 01.07.2025

PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | PSO1 | PSO2 PSO3
co1 H M L M M L L M H M L
CcOo2 H H M M M M L M H H M
COo3 H H H H M M M M H H H
CO4 M H H H H M M M M H H
CO5 M M M M H H H H M M M

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 8: Decent Work and Economic Growth

The course equips learners with investment literacy, enabling informed decisions
and patrticipation in capital markets, supporting financial inclusion and economic
empowerment.
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COEX 113 PYTHON FOR FINANCE L T P C
SDG: 4 0O O 4 2

COURSE OBJECTIVES:

This course aims to enable the learners,

COB1: To introduce students to programming using Python in a
commerce-friendly way.

COB2: To enable students to apply Python to solve simple finance-related
problems.
COB3: To familiarize students with data structures, data visualization, and

financial computation.

COB4. To encourage students to explore tech applications in finance
early in their education.

COBS5: To introduce students to programming using Python in a
commerce-friendly way.

MODULE | Python for Financial Applications L.O T:0 P:12

Introduction to Python: Features, IDEs (Colab / Thonny / Jupyter) - Writing basic
Python code (variables, data types, arithmetic operations)- Input/output
functions- Financial Applications: Simple Interest, Compound Interest, Discount.

MODULE I Control Flow and Financial L:0 T:0 P:12
Computations

Conditional statements (if, elif, else) - Loops (for, while, range) - Using loops for
recurring financial calculations (e.g., EMI, installment tracker) - interest computations

MODULE |li Python Data Structures for Finance L:0 T.0 P:12

Lists, Tuples, Dictionaries, set - Applications: Storing expense records, price
catalogues, sales data - Mini task: Student pocket money tracker using dictionary.

MODULE IV Introduction to Pandas and Data L:0 T.0 P:12
Analysis
Introduction to pandas: Series and Data Frame - Reading data from Excel/CSV (mock
financial data - Financial analysis: Income—Expense categorization, profit/loss
statements - Sorting, filtering, calculating aggregates (mean, median, mode.)
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MODULE V Data Visualization and Mini Project L:0 T.0 P:12
Using matplotlib or pandas. plot to create: - Bar chart (monthly savings) - Pie chart
(expense categories) - Line graph (investment growth) - Mini Project (group or
individual): Examples - A budget tracker - Simple stock price analyzer.
L-0; T-0; P-60; Total Hours:60
TEXT BOOKS:
1. Balagurusamy, E. (2019). Python programming: A modern approach. New
Delhi: McGraw-Hill Education.
2. Tattar, P. N. (2020). Python programming for financial applications. New Delhi:
Wiley India Pvt. Ltd.
REFERENCES:
1. Kamthane, A. N., & Kamthane, A. A. (2020). Programming in Python. New
Delhi: Pearson Education.
Sahu, K. (2022). Python made easy. New Delhi: BPB Publications.
Chandra, P. (2021). Financial management: Theory and practice (10th ed.).
New Delhi: McGraw-Hill Education.
4. Bhardwaj, A., & Bhasin, H. (2021). Python for data science. New Delhi: BPB
Publications.
5. National Council of Educational Research and Training (NCERT). (2023).
Computer science textbook for Class XII (Python). New Delhi: NCERT

COURSE OUTCOMES:

After the successful completion of the course, the learners will be able to:

CO1: Comprehend and write basic Python programs to perform simple
financial calculations such as interest and discounts.

Coz: Apply control structures and loops in Python to solve recurring
financial problems like EMIs and installment tracking.

COoa3: Utilize Python data structures (lists, dictionaries, tuples, sets) to
organize and manage financial data efficiently.

CO4: Perform basic financial data analysis using pandas and visualize
the results using charts and graphs.

CO5: Develop a mini project in Python to address a practical financial
task, demonstrating problem-solving and digital literacy.
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Board of Studies (BoS): Academic Council:
215'BOS of the Department of 24™ AC held on 26"August 2025

Commerce held on 01.07.2025

PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | PSO1 | PSO2 | PSO3
cor| M | H L L | ™M | L L L H M L
co2| M | H| M | M| H L L L H H M
CO3| H | H | M | M| H|M]|L L H H M
Co4| M | H| H|H|H|M]|M]|M H H H
cos| M | M | H| H|H|M|HI|M H H H

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 4: Quality Education

This course advances the goal of Quality Education by fostering digital and financial
literacy through the integration of programming, data analysis, and visualization
techniques. By engaging students with hands-on practice in Python, spreadsheet tools,
and financial datasets, the course equips learners with essential computational and
analytical competencies.
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VALUE ADDED COURSE - |

COEX 151 VALUE EDUCATION L T P C

SDG: 3 2 0 O 2

COURSE OBJECTIVES:

This course aims to enable the learners,

COB1: To make the students Know about Individual values and group values
COB2: To Inculcate Good Attitude and behavior at home and outside

COB3: To make the students to gain positive psychology

COB4. Helps in creating problem solving

COBS5: Helps in Understanding the soft skills

MODULE | VALUES L:6 T:0 P:O0

Meaning of values — concept - accomplishment and psychological energy - process of
implementing values in our lives - acquiring social values - family in process of value
formation - importance of moral values - cultural values - religious values - importance of
value education.

MODULE I ATTITUDE AND BEHAVIOR L:6 T:0 P:O

Attitude formation - social factors-learning - classical conditioning — operant conditioning-
attitude and behavior - Factors that Influence Attitude Strength - Attitudes Can Change to
Match Behavior - Learning Theory of Attitude Change

MODULE Il POSITIVE PSYCHOLOGY L:6 T:0 P:O

Definition of Positive Psychology - Positive mental Health - The five keys for sustainable
happiness - Factors that influence happiness - Seligman's Model of Happiness- Promoting
wellbeing - Practical exercises - Identifying Positive emotions

MODULE IV CREATIVE PROBLEM SOLVING L:6 T:0 P:O

Principles of Creative Problem Solving - Divergent and Convergent Thinking - The
Dynamic Balance of Creativity — guidelines for Divergent and Convergent Thinking -
decision making process - group vs. individual decision making - Group Decision Making -
Advantages and Disadvantages
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MODULE V SOFT SKILL L:6 T:0 P:O0

Meaning - characteristics of leadership - importance of leadership skill - Role of the Leader
of an Institution.- As a motivator - As moral builder - As a co-ordinator - As a confidence
builder- As a professional person - As a human relationship person —enhancing leadership
skill
L-30; T-0; P-0; Total Hours:30
TEXT BOOKS:
1. Suresh, J., & Raghavan, B. S. (2023). Human values and professional ethics
(Updated ed.). S. Chand Publishing.
2. Bailey, J. R., & Gadkari, S. (2022). Value education and human development.
Himalaya Publishing House.
REFERENCES:

1. Patil, Y. (2021). Value education: Need of the hour. Vision Books International.

2. Seligman, M. E. P. (2018). Positive psychology: The science of happiness and
human strengths (2nd ed.). Routledge.

Khera, S. (2020). You can win (Rev. ed.). Bloomsbury India.

Robbins, S. P., & Judge, T. A. (2019). Organizational behavior (18th ed.). Pearson
Education.

COURSE OUTCOMES:

On successful completion of this course students are able to;

CO1: Explain and illustrate the theoretical foundations of Values
CO2: Appreciate life with Good Attitude and behavior
Coa3: Give the life with positive psychology
CO4: Recognize essential characteristics in creating problem solving
COs: Develop competence in Understanding the soft skills

Board of Studies (BoS): Academic Council:

215tBOS of the Department of Commerce  24™ AC held on 26"August 2025
held on 01.07.2025
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POl | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | PSO1 | PSO2 | PSO3
col| H M H M M
co2 | H M M H M H M
CcCo3 | H M H M M
co4 | H M M M M M M
cos | H H M M H M H M M

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 3: Good Health and Well-being

The course fosters emotional resilience, positive psychology, and mental well-
being through attitude building and problem-solving.
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COEX 152 BUSINESS COMMUNICATION AND L T P C
SDG: 4 PRESENTATION SKILLS 2 0O O 2

COURSE OBJECTIVES:
This course aims to enable the learners,

COB1: To define an intimate knowledge of the principles of
communication.

COB2: To design a data to convert into a report.

COB3: To lllustrate the verbal and non-verbal communication effectively.

COB4: To use digital presentation tools and visual aids professionally and
technologically.

COBS5: To interpret the elements of effective presentations.

MODULE | FUNDAMENTALS OF L:6 T:0 P:O

COMMUNICATION
Meaning, Nature and Importance of communication, Communication Barriers, Principles
of Communication, Inter-cultural and Team Communication, Media of Communication:
Written, oral, face to face, Visual, audio-visual, modern media-telex, fax,
Teleconferencing. E-mail media, Non-verbal communication, Kinesics Effects,
Comprehension of reality.

MODULE |l WRITTEN BUSINESS COMMUNICATION L:6 T:0 P:O0
Concept and Objectives of written communication, Drafting methodologies: Letters,
memos & emails, Business reports & proposals. Resume & cover letter strategies.
Report formats, types of reports, steps in drafting a business report.

MODULE Il ORAL & NON-VERBAL L:6 T:0 P:O
COMMUNICATION

Corporate ethics in communication: Personal Appearance, Postures, Facial Expression,

Eye Contacts, Body Language (Kinesics), Time language. Ideas for Improving Non-

Verbal Communication, Public speaking & speech organisation, Presentation design

principles (visual aids, narrating), Do’s and Don’ts in Group discussion, meeting

management and Interview techniques.

MODULE IV DIGITAL & SOCIAL MEDIA L:6 T:0 P:O
COMMUNICATION

Impact of social media in Current Era, Designing messages for websites, blogs & micro

blogs, Professional networking platforms (Linkedin). Virtual meetings & netiquette,

Basics of Data visualization.
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MODULE V PRESENTATION SKILLS L:6 T:0 P:O
Types and purposes of presentations Advantages and disadvantages of group and
individual presentations. Three P’s of successful speech: Preparation, Practice and
Performance. Designing effective PPT.
L-30; T-0; P-0; Total Hours:30
TEXT BOOKS:
1. Gaur, A., & Singh, K. (2023). Business communication skills. Thakur
Publication Private Limited.
2. Rentz, K., Lentz, P., & Getchell, K. (2024). Business communication: A
problem-solving approach. McGraw Hill.

REFERENCES:

1. Binti Hashim, H., & Binti Rashid, N. (2022). Introduction to business
communication. UNIT Penerbitan.

2. Bovee, C. L., & Thill, J. V. (2018). Business communication today (13th ed.).
Pearson Education.

3. Guffey, M. E., & Loewy, D. (2020). Essentials of business communication (11th
ed.). Cengage Learning.

4. Chaturvedi, M. (2020). Business communication: Concepts, cases and
application. Pearson Education.

COURSE OUTCOMES:
On successful completion of this course students are able to;

CO1: To Develop the ability to comprehend and respond to
communication in real-world scenarios.
Coz2: To Execute the key steps involved in drafting professional
business reports.
COa3: Apply strategies to improve non-verbal communication
effectiveness
CO4: Recognize the impact of social media on modern communication
practices.
CO5: Apply the types and purposes of presentations in various contexts.
Board of Studies (BoS): Academic Council:
215tBOS of the Department of 24" AC held on 26™MAugust 2025

Commerce held on 01.07.2025
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PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | PSO1 | PSO2 | PSO3
co1 M H H M
co2 H M H M H
co3 H M M M H
CO4 M M H M
Co5 H M M M M H H

Note: L - Low Correlation

SDG 4: Quality Education

M - Medium Correlation

H - High Correlation

The course fosters critical communication, writing, and presentation skills vital for
academic and professional success. Enhances students' ability to collaborate,

engage, and express themselves effectively in diverse professional environments.
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COEX 153 INDIAN CONSTITUTION AND L T P C
GOVERNANCE
SDG: 3 2 0O 0 2

COURSE OBJECTIVES:

This course aims to enable the learners,

COB1: To introduce the historical background and making of the Indian
Constitution.

COB2: To understand the fundamental rights, duties, and directive principles of
state policy.

COB3: To examine the structure, powers, and functions of various organs of
government.

COBA4: To assess the federal nature and decentralization process in India.

COB5: To evaluate key governance mechanisms and institutions for
accountability and transparency.

MODULE | INTRODUCTION TO INDIAN L:6 T:0 P:O
CONSTITUTION

Historical background and evolution of constitutionalism in India, Constituent
Assembly and framing of the Constitution, Key features of the Constitution:
Preamble, rule of law, separation of powers, and sovereignty, Significance and
interpretation of the Preamble.

MODULE I  FUNDAMENTAL RIGHTS AND DUTIES L:6 T:0 P:O

Overview of Fundamental Rights and reasonable restrictions, Directive Principles of
State Policy — types and relevance, Fundamental Duties and their importance, Major
constitutional amendments and judicial review concept.

MODULE Il ORGANS OF GOVERNMENT L:6 T:0 P:0O

Structure and functions of Parliament: Lok Sabha and Rajya Sabha, Executive
powers: President, Prime Minister, and Council of Ministers, Judiciary: Composition,
independence, and role of the Supreme Court and High Courts.

MODULE IV FEDERALISM AND L:6 T:0 P:0O
DECENTRALIZATION

Features of Indian federalism and Centre-State relations, Role of Governors and
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their powers, Panchayati Raj and Urban Local Bodies — 73rd & 74th Amendments,
Decentralization and governance challenges.

MODULEVY GOVERNANCE AND ACCOUNTABILITY L:6 T:0 P:0

Principles of good governance: Transparency and accountability, RTI Act and
Election Commission: Structure and functions, Role of civil society and NGOs, Key
anti-corruption bodies and notable case examples

L-30; T-0; P-0; Total Hours:30

TEXT BOOKS:
1. Basu, D.D. (2023). Introduction to the Constitution of India (25th ed.).
LexisNexis.

2. Bakshi, P.M. (2024). The Constitution of India. Universal Law Publishing.
REFERENCES:
1. Austin, G. (2020). The Indian Constitution: Cornerstone of a Nation. Oxford
University Press.
Jayapalan, N. (2022). Indian Government and Politics. Atlantic Publishers.

Arora, B. & Kailash, K.K. (2018). Indian Democracy: Problems and
Prospects. Oxford University Press.

4. Sharma, B.K. (2024). Introduction to the Constitution of India. PHI Learning.
COURSE OUTCOMES:

On successful completion of this course students are able to;

CO1: Describe the historical evolution and core features of the Indian
Constitution.

CO2: Interpret the rights and duties of citizens along with the directive
principles.

CO3: Explain the structure and functions of the legislature, executive, and
judiciary.

CO4: Analyze the federal features and local governance mechanisms in
India.

COs: Evaluate the importance of transparency, accountability, and civic

participation in governance.

Board of Studies (BoS): Academic Council:
215BOS of the Department of 24" AC held on 26™ August 2025

Commerce held on 01.07.2025
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PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | PSO1 | PSO2 | PSO3
CO1l | H M L - - H H M M - -
co2 | ™ H M - - M H H H - -
CO3 | H M H M - H M M H M -
CO4 | ™ M L H - H H M M M -
CO5 | H H M H - H M H M M M

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 16 - Peace, Justice and Strong Institutions

This course contributes to SDG 16 by educating students on constitutional values,
governance structures, citizen rights and responsibilities, and mechanisms for justice
and accountability, encouraging informed civic engagement and democratic
participation.
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VALUE ADDED COURSE- I

COEX 161 HUMAN RIGHTS AND SOCIAL JUSTICE L T P C
SDG: 16 2 0 0 2

COURSE OBJECTIVES:
This course aims to enable the learners,

To introduce the core principles and values of human rights and social

COB1: justice.

COB2: To explore theoretical frameworks that shape the understanding of
human rights and justice.

COB3: To understand the global, regional, and national mechanisms for
human rights protection.

COB4: To examine the role of social work and civil society in preventing rights
violations.

COBS: To analyze national and international initiatives promoting human
rights.

MODULE | INTRODUCTION TO HUMAN RIGHTS AND L:6 T.0 P:0

SOCIAL JUSTICE

Concept of Human Rights - Values Underlying Human Rights - Historical Development
of Human Rights - Overview of Social Justice: Concept Theories and Goals - The
Relationship Between Human Rights and Social Justice

MODULE I THEORETICAL PERSPECTIVES ON HUMAN  L: 6 T.0 P:0O
RIGHTS AND SOCIAL JUSTICE

Liberalism and Human Rights: Individual Rights, Freedom and Equality - Marxism and
Social Justice - Feminism and Gender Justice - Critical Theory and Social Justice.

MODULE Il HUMAN RIGHTS SYSTEMS AND L:7 T:0 P:0
INSTRUMENTS
Rights — Obligations - Accountability Mechanisms-International Human Right

Instruments-Regional and National Human Right Frame —Case Studies of Landmark
Human Rights Cases-The Role of NGOs in Advancing Human Rights.
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MODULE IV  ROLE OF SOCIAL WORK L:6 T.0 P:0O

Role of Social Work in prevention of Human Rights Violation. Public Interest Litigation.
Role of Media, Advocacy and Social Action. Case Studies on Human Rights Violation
and prevention.

MODULE V NATIONAL AND INTERNATIONAL L:5 T.0 P:0O
INITIATIVES

Efforts to prevent Human rights violation, national and international initiatives. State
Human Rights Commission, National Human Rights Commission, Amnesty
International, Civil Liberties.

L-30; T-0; P-0; Total Hours:30
TEXT BOOKS:

1. Gupta, N. (Ed.). (2021). Social justice and human rights in India. Rawat
Publications.

REFERENCES:
1. Gankidi, S. (Ed.). (2019). Human rights in India: Prospective and retrospective.
Rawat Publications.

2. Singh, A. K. (Ed.). (2014). Human rights and social justice. APH Publishing
Corporation.

Kataria, S. C. (2025). Role of NGOs in protecting human rights. Astha Publishers.

Wronka, J. (2023). Human rights and social justice: Social action and service for
the helping and health professions (3rd ed.). Cognella Academic Publishing.

5. Zajda, J. (2024). Globalisation and human rights for democracy and social
justice. Springer International Publishing.

COURSE OUTCOMES:

On successful completion of this course students are able to;

CO1: Explain the fundamental principles and historical development of
human rights and social justice.

Coz: Evaluate the relevance of various theoretical frameworks in
understanding human rights and justice.

COa3: Identify key global, regional, and national human rights systems and
instruments, and analyze their application through case studies.

CO4: Assess the role of social work, media, advocacy, and civil society in
the prevention of human rights violations.
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COs5: Compare and critigue various national and international efforts and
organizations working to prevent human rights violations.

Board of Studies (BoS): Academic Council:
215'BOS of the Department of 24™ AC held on 26"August 2025

Commerce held on 01.07.2025

PO1 PO2 PO3 PO4 PO5 PO6 PO7 PO8 | PSO1 | PSO2 PS03
Cco1 H M L - - M H M M - -
CcOo2 M H M - - H M M H - -
CO3 H M M - M M M H M -
CO4 M H L M - H H M M M -
CO5 H M M - H M H M M M

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 16: Peace, Justice and Strong Institutions

This course aligns with SDG 16 by fostering understanding and awareness of
human rights principles, promoting social justice, and encouraging civic
responsibility. It equips learners to support peace, justice, and the development
of strong, accountable institutions through education, advocacy, and social
engagement.
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COEX 162 EMOTIONAL INTELLIGENCE AT L T P C
SDG: 03 WORKPLACE 2 0O O

COURSE OBJECTIVES:
This course aims to enable the learners,

To describe the foundational concepts and models of Emotional

COB1: ]
Intelligence.
coR2: To build self-awareness and regulate emotions using proven
' techniques.
COB3: To cultivate empathy and strengthen interpersonal relationships.
COB4: To interpret emotional patterns and challenges within the
' workplace.
To design an emotional intelligence-based action plan for
COBS5: professional effectiveness.
MODULE | BASICS OF EMOTIONAL INTELLIGENCE L:6 T:0 P:0

Understanding emotions and intelligence; Importance of emotional awareness in
daily life; Overview of Emotional Intelligence models (Ability, Trait, Mixed); Types of
Intelligence — Intelligence Quotient (IQ) Emotional Quotient (EQ) Social Quotient
(SQ) Adversity Quotient (AQ), Differences between Emotional Intelligence (EQ) and
Intelligence Quotient (IQ); Brain and emotions — introduction to limbic system and
amygdala; Significance of Emotional Intelligence for business success and personal
development.

MODULE I SELF-AWARENESS AND EMOTIONAL
MANAGEMENT

L:6 T:0 P:0

Recognizing personal emotions; Strategies for managing stress, anger, and anxiety;
Emotional self-regulation and confidence building; Role of mindfulness and self-
discipline in emotional well-being; Exercises to strengthen emotional control.

MODULE i SOCIAL SKILLS AND RELATIONSHIP
BUILDING

L:6 T:0 P:0

Empathy and social awareness; Emotional expression and active listening; Conflict
resolution and interpersonal trust; El in family, classroom, and workplace settings;
Teamwork and inclusive behavior; Fun at workplace and its role in building positive
relationships; Impact of fun on motivation and productivity.
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MODULE IV EMOTIONAL INTELLIGENCE IN
WORKPLACE

L:6 T:0 P:0

Understanding workplace emotions; Emotional triggers and resilience; Stress
management techniques at work; El in leadership and team functioning; Emotional
adaptability in professional scenarios.

MODULE V TOOLS FOR WORKPLACE EMOTIONAL
INTELLIGENCE

L:6 T:0 P:0

El tools for managing relationships at work; Handling difficult conversations; El in
problem-solving and decision-making; Building empathy and workplace trust;
Creating a professional emotional growth plan.
L-30; T-0; P-0; Total Hours:30
TEXT BOOKS:
1. Purushothaman, R. (2024). Emotional intelligence: Mastering personal and
professional growth in the digital era. Penguin Business.

2. Thavaraj, H. S., & Ramkumar, D. (2024). Emotional intelligence. Vijay
Nicole Imprints.

3. Jain, P. (2023). Emotional intelligence and soft skills (1st ed.). Taxmann
Publications.

REFERENCES:
1. Verma, N. (2023). Emotional intelligence and organizational behaviour (1st
ed.). McGraw Hill Education India.

2. Singh, D. (2022). Emotional intelligence at work (3rd ed.). SAGE Publications
India Pvt. Ltd.

3. Goleman, D. (2021). Emotional intelligence: Why it can matter more than 1Q.
Bloomsbury Publishing India.

4. Kumar, R. (2021). Emotional intelligence for managers (2nd ed.). Sage
Publications India.

5. Goleman, D. (2021). Working with emotional intelligence. Bloomsbury
Publishing India.

Chattopadhyay, A. (2018). What's your emotional IQ? Pustak Mahal.

Sharma, N. (2018). Emotional intelligence: Managing emotions to win in life.
Pearson Education India.

COURSE OUTCOMES:

On successful completion of this course students are able to;
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CoO1: Describe the principles and models of Emotional Intelligence and
their significance.

Coz: Utilize emotional self-awareness and apply regulation strategies
effectively.

Coa3: Demonstrate empathy and interpersonal communication in social
settings.

CO4: Analyze emotional behaviour in workplace situations and suggest

suitable strategies.

COs5: Create a personal Emotional Intelligence action plan for
professional growth.

Board of Studies (BoS): Academic Council:
21'BOS of the Department of 24™ AC held on 26"August 2025

Commerce held on 01.07.2025

PO1 | PO2 PO3 PO4 PO5 PO6 PO7 PO8 PSO1 PSO2 PS03
Cco1 H M M
CcOo2 M H M H H
COo3 M H M M M
COo4 H M H M M H
CO5 M H M M M H H

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 3: Good Health and Well-being

The course enables learners to regulate emotions, manage stress, and build healthy
relationships. It fosters lifelong emotional skills contributing to personal well-being
and emotionally intelligent communities.
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COEX 163 MIND MANAGEMENT L T P C
SDG: 3 2 0 0 2

COURSE OBJECTIVES:

This course aims to enable the learners,

COB1: To explore the nature, functioning, and potential of the human
mind.

COB2: To develop mental discipline, focus, and clarity through reflective
techniques.

COB3: To equip students with tools for emotional intelligence and stress
regulation.

COB4: To promote the integration of mindfulness in personal and

academic life.
COBS5: To enhance well-being and interpersonal effectiveness through
mental training.

MODULE | Understanding the Mind L6 T0 P-0

Nature of mind — Conscious, subconscious, and unconscious mind — Thought
patterns — Neuroplasticity — Mind-body connection — Mind and mental health — Indian
and Western views on mind.

MODULE Il Attention, Concentration, and
Mental Focus

L:6 T:0 P:0

Mechanism of attention — Role of concentration — Distractions and mind wandering —
Mental fatigue — Techniques to improve focus — Trataka, breath awareness — Focus
and performance.

MODULE I Emotional Intelligence and Self-
regulation

L:6 T:0 P:0

Understanding emotions — Emotional hijacking — Daniel Goleman's EI model —
Mindfulness and self-awareness — Managing anger, anxiety, and fear — Journaling
and reflective practices.

MODULE IV Mindfulness and Meditation L6 T:0 P:0

Foundations of mindfulness — Meditation techniques (Anapanasati, body scan,
mantra) — Benefits of regular practice — Stress and anxiety reduction — Neuroscience
of meditation — Mindful academic and work life.
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MODULE V Mind Management for Life and
Leadership

L:6 T:0 P:0

Cognitive reframing — Growth mindset — Resilience and grit — Mental models and
decision-making — Power of intentions — Mindfulness in leadership — Spiritual
dimensions of mind management.

L-30; T—-0; P-0; Total Hours:30
TEXT BOOKS:
1. Goleman, D. (2021). Emotional intelligence: Why it can matter more than 1Q
(25th anniversary ed.). Bantam Books.

2. Chatterjee, D. (2017). Timeless leadership: 18 leadership sutras from the
Bhagavad Gita. Wiley India.

REFERENCES:
1. Tolle, E. (2021). The power of now: A guide to spiritual enlightenment (New
ed.). New World Library.

2. Kabat-Zinn, J. (2013). Full catastrophe living: Using the wisdom of your body
and mind to face stress, pain, and illness (Rev. ed.). Bantam Books.

3. Bhate, N. (2015). Mind management: Tricks and technigues. Sakal
Publications.

4. Dalai Lama, & Cutler, H. C. (2009). The art of happiness: A handbook for
living. Riverhead Books.

5. Swami Sukhabodhananda. (2013). Mind management & Raja Yoga.
Prasanna Trust.

6. Harvard Health Publishing. (2022). Mindfulness research and practice.
Harvard Medical School.

COURSE OUTCOMES:

On successful completion of this course students are able to;

CO1: Understand the dimensions and functioning of the mind.

CO2: Apply concentration techniques for academic and personal focus.

COoa3: Develop emotional intelligence for improved relationships and
performance.

CO4: Practice mindfulness and meditation for mental clarity and
wellness.

CO5: Integrate mind management techniques in personal and

professional life.
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Board of Studies (BoS): Academic Council:
215'BOS of the Department of 24" AC held on 26™August 2025

Commerce held on 01.07.2025

PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | PSO1 | PSO2 | PSO3
Co1 L L - - - M M L L M L
COo2 - M L - - M L M M L L
Cos3 - M - - - H M M L M L
Co4 - L - - - M M M L M
CO5 L M M - - M H H M M

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 3: Good Health and Well-being

This course fosters mental well-being and self-regulation among learners,
promoting healthier lifestyles and emotional stability.
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SEMESTER 1lI
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COE 2101 CORPORATE ACCOUNTING L T P C

SDG: 8 3 1 O
COURSE OBJECTIVES:

This course aims to enable the learners,

To enable students to understand accounting procedures relating

COB1:
to issue and redemption of shares and debentures.
_ To develop the ability to prepare company final accounts as per
coBz statutory requirements.
' To equip students with knowledge and skills required for valuation
CcoB3: of goodwill and shares.
COB4: To familiarize students with accounting procedures and financial
statement preparation of banking companies.
_ To provide understanding of accounting system and preparation
COBS: of final accounts of insurance companies.
MODULE | ISSUE AND REDEMPTIONOFSHARES L:9 T:3 P:0

AND DEBENTURES
Share Capital — Meaning and Types of Shares — Issue of Shares at Par and
Premium — Calls in Arrears and Calls in Advance — Pro-rata Allotment — Forfeiture
and Reissue of Shares — Issue of Debentures at Par, Premium and Discount —
Terms of Issue — Redemption of Debentures — Debenture Redemption Reserve —

Methods of Redemption — Accounting Entries relating to Issue and Redemption.

MODULE i COMPANY FINAL ACCOUNTS L9 T:3 PO

Preparation of Company Final Accounts — Statement of Profit and Loss — Balance
Sheet as per Schedule Ill of Companies Act, 2013 (Simplified Form) — Adjustments
relating to Depreciation, Provision for Taxation, Proposed Dividend and Transfer
to Reserves — Managerial Remuneration (Basic Computation) — Presentation and

Disclosure Requirements.

MODULE 1l VALUATION OF GOODWILL AND L.9 T:3 PO
SHARES

Valuation of Goodwill — Average Profit Method — Super Profit Method -

Capitalization Method — Valuation of Shares — Net Asset Method — Yield Method

— Fair Value Method — Practical Computation and Interpretation.

MODULE IV BANKING COMPANY ACCOUNTS L9 T:3 PO
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Banking Company — Meaning and Features — Legal Provisions relating to Banking
Companies — Rebate on Bills Discounted — Non-Performing Assets (Basic
Concept) — Preparation of Profit and Loss Account — Preparation of Balance Sheet
as per Prescribed Format

MODULE V INSURANCE COMPANY ACCOUNTS L9 T:3 PO
Insurance Company — Types of Insurance Business — Revenue Account — Profit
and Loss Account — Balance Sheet — Preparation of Important Schedules relating

to Premium, Claims and Commission — Presentation of Final Accounts

L —45; T-15; P -0; Total Hours:60
TEXT BOOKS:
1. Shukla, M. C., Grewal, T. S., & Gupta, S. C. (2022). Advanced Accounts (19th
ed.). S. Chand Publishing.
2. Jain, S. P., &Narang, K. L. (2025). Corporate Accounting (24th ed.). Kalyani
Publishers..
REFERENCES:

1. Maheshwari, S. N., &Maheshwari, S. K. (2021). Corporate Accounting.
Vikas Publishing House.
2. Gupta, R. L., &Radhaswamy, M. (2022). Corporate Accounting (18th
ed.). Sultan Chand & Sons.
3. Arulanandam, M. A., & Raman, K. S. (2021). Advanced Accountancy (13th
ed.). Himalaya P
4. ublishing House.
Mukherjee, A., &Hanif, M. (2022). Corporate Accounting (2nd ed.).
McGraw Hill Education.
6. Reddy, T. S., & Murthy, A. (2023). Corporate Accounting (7th ed.). Margham

Publications.

COURSE OUTCOMES:
On successful completion of this course students are able to;

col Apply accounting procedures for issue and redemption of shares
' and debentures.

coz Prepare company final accounts in accordance with statutory
' requirements.
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Compute valuation of goodwill and shares using standard

cos: valuation methods.
_ Prepare financial statements of banking companies in prescribed
co4 format.
_ Prepare revenue account and final accounts of insurance
cos companies.
Board of Studies (BoS): Academic Council:

22" BOS of the Department of 25" AC held on 16.03.2026
Commerce held on 10.03.2026

PO1 | PO2 | PO3 | PO4 | PO5 | PO6 | PO7 | PO8 | PSO1 PSO2 PSO3
Co1 H M H M L M H H L
CO2 H M M H H M H H
CO3 H H H M M H M
Co4 M L M H M M M H
CO5 H M M M M H H M

Note: L - Low Correlation =~ M - Medium Correlation H - High Correlation

SDG 8: Decent Work and Economic Growth

The knowledge of corporate financial reporting, valuation techniques, and
preparation of banking and insurance accounts enables students to ensure financial
transparency, strengthen regulatory compliance, and support responsible corporate

practices for sustainable economic development.

B.S. Abdur Rahman Crescent Institute of Science and Technology 126



B.Com. Honours / Honours with Research Regulations 2025

COE 2102 COST ACCOUNTING L T P C
SDG: 12 3 1 0 4
COURSE OBJECTIVES:

This course aims to enable the learners,

COB1: To enable to understand the theoretical and Practical conceptual

framework of cost accounting and Cost Sheet.

coB2: To acquaint the learners with calculation of material and labour
cost.

COB3: To develop clarity about Overhead and Machine Hour Rate

COB4: To get practical knowledge on the Process and Contract Costing

methods & techniques in business context.

COBS5: To understand the emerging trends in cost accounting.
MODULE | COST SHEET & TENDER AND L:9 T3 P:0O
QUOTATION

Definition - Nature and Scope — Objectives- Function- modern techniques in cost
accounting, Elements of cost — Green costing - Environmental cost control -
Importance of sustainable production -Cost Centre - Profit Centre. Types of
Costing - Cost Classification, Preparation of Cost Sheet - Tenders and Quotations-
Reconciliation of Cost and Financial Accounts - Need for Reconciliation.

MODULE I MATERIAL AND LABOUR COSTING L:9 T:3 PO

Material Control - Meaning and Objectives - Purchase of Materials - Stock Levels
of Materials - EOQ - Issue of Materials - Methods of Issue - FIFO - LIFO - Simple
and Weighted Average - Labour Costing - Methods-— Time rate system- Piece rate

system.

MODULE Il OVERHEADS COSTING L:9 T3 P:O

Overheads - Meaning and Definition - Classification of Overhead Costs -
Allocation, Absorption and Apportionment of Overhead Costs - Primary and
Secondary Distribution of Overheads (including all methods) - Computation of

Machine Hour Rate.

MODULE IV PROCESS COSTING AND OTHER L:9 T:3 P:0
METHODS OF COSTING
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Contract Costing - Definition, Features, significance. Process costing - Meaning of
Process costing - Definition — Features — Important aspects of process costing

- process losses — by products and joint products costing.

MODULEV  OPERATING COSTING L:9 T:3 PO
Meaning and definition - Operating Cost Units - Costing procedures in Transport
Costing - Job costing and Operating Costing - Activity Based Costing (ABC)
Analysis.

L —45; T-15; P-0; Total Hours: 60

(Note: 80% Problems; 20% Theory)

TEXT BOOKS:
1. Jain, S. P, & Narang, K. L. (2024). Cost accounting. Kalyani Publishers.
2. Maheshwari, S. N. (2021). Principles of cost accounting. Sultan Chand & Sons

REFERENCES:

1. Saxena, V. K., & Vashist, C. D. (2024). Cost accounting (8th ed.). Sultan
Chand & Sons.

2. Arora, M. N. (2024). A textbook of cost and management accounting. Vikas
Publishing House.

3. Shukla, M. C., & Grewal, T. S. (2007). Cost accounting. Sultan Chand & Sons.

4. Reddy, T. S., & Reddy, Y. H. (2012). Cost accounting. Margham Publications.

5. Pillai, R. S. N., & Bagavathi, V. (2010). Cost accounting. S. Chand Publishing.

Institute of Cost Accountants of India. (n.d.). Cost accounting: Study material.

COURSE OUTCOMES:

On successful completion of this course students are able to;

CoO1: Understand the basic concepts and techniques of cost accounting
and prepare cost sheets, tenders, quotations, and reconciliation
statements.

Coz: Calculate material and labour costs using different stock valuation

and wage payment methods.

Coa3: Classify and allocate overhead costs for proper cost calculation.

CO4: Prepare cost statements under contract costing and process
costing.

CO5: Compute costs under operating and job costing and apply Activity-

Based Costing (ABC) for decision-making.
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Board of Studies (BoS): Academic Council:
22" BOS of the Department of 25" AC held on 16.03.2026
Commerce held on 10.03.2026

PO
POl | PO2 | PO3 | PO4 | PO5 | 6 | PO7 | PO8 | PSO1 | PSO2 | PSO3
co1 H L M M L L - M H M L
co2 H - M H - L - - H H L
co3 H - M H - L - - H H L
Co4 H M H - L - - H H L
co5 H M H H L M L M H H M

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 12 - Responsible Consumption and Production

Cost accounting focuses on cost control, waste reduction, efficient use of

materials, and sustainable production, which directly supports responsible

production practices.
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COE 2103 NATIONAL SERVICE SCHEME L T P C
SDG: 11 0 O 2 0

COURSE OBJECTIVES:

The objectives of the course are,

COB1: To familiarize students with the history, structure, activities of
NSS, and to create awareness about environmental
conservation and sustainability.

COB2: To equip students with knowledge of disaster management,
health, hygiene, and sanitation, and to develop skills in first
aid and community health practices.

MODULE | INTRODUCTION TO NSS, L:0O T:.0 P:15
PROGRAMMES AND
ENVIRONMENTAL RESPONSIBILITY
Introduction and Basic Concepts of NSS Historical background of NSS in India
and its development Aims and Objectives of NSS Organizational structures,
roles & responsibilities Emblem, NSS badge, Flag, Clap, Song. NSS
Programmes and Activities Concept of NSS activities, Regular activities,
Special camps, Day camps Basis of adoption of village Coordination with
different agencies Maintenance of the Diary Financial pattern of the scheme.
Environment Issues Environment conservation, enrichment and sustainability
Climate change Waste management Natural resource management (Rain water

harvesting, energy conservation, wasteland development, soil conservation and

afforestation).

MODULE I DISASTER MANAGEMENT, L:0 T:0 P:15
HEALTH, HYGIENE AND
SANITATION

Disaster Management Introduction to Disaster Management Classification of
disaster Role of youth in Disaster Management National Disaster Response
Force and Civil Defence, organization and functions. Health, Hygiene and
Sanitation Definition, needs and scope of health education Food and Nutrition
Concept of Balanced Diet Safe drinking water Water borne diseases National

Health Programmes Home Nursing and First Aid.
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TEXT BOOKS:
1. Panwar, J. D. S,, Jain, A. K., & Kumar, B. (2020). National service scheme:

A youth volunteers programme. Daya Publishing House.

REFERENCES:

1.

COURSE OUTCOMES:
On successful completion of this course students are able to

Government of India, Ministry of Youth Affairs & Sports. (2023). National

service scheme manual. Government of India.

Tata Institute of Social Sciences. (n.d.). Training programme on National

Service Scheme. Tata Institute of Social Sciences.

Tata Institute of Social Sciences. (n.d.). Orientation courses for NSS

programme officers. Tata Institute of Social Sciences.

Krishan, K. K. (n.d.). Social service opportunities in hospitals. Tata Institute

of Social Sciences.

COB1:

COB2:

Board of Studies (BoS):

22nd

To describe NSS objectives, participate effectively in NSS

activities,

conservation and natural resource management.

and

implement practices for

Apply first aid and home nursing techniques effectively.

BOS of the Department of
Commerce held on 10.03.2026

Academic Council:
25" AC held on 16.03.2026

environmental

PO1 PO2 PO3 PO4 PO5 PO6 PO7 PO8 PSO1 PSO2 |PSO3
Cco1 L M M L L M H L L
CO2 L M M L L M H L L

Note: L - Low Correlation

SDG 11: Sustainable Cities and Communities

M - Medium Correlation

H - High Correlation

Participation in NSS activities, understanding objectives, and implementing

environmental conservation and resource management practices helps build

sustainable communities, promote climate action, and foster responsible social

behavior.
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COEX 01 MARKETING MANAGEMENT L T P C

SDG: 12 3

COURSE OBJECTIVES:

This course aims to enable the learners,

COB1: To provide fundamental knowledge about the nature, scope,
principles, and environment of marketing management.

COB2: To develop understanding of product and pricing decisions and
their role in competitive markets.

COB3: To familiarize students with physical distribution systems and
channel management strategies.

COB4: To explain promotion mix elements and their application in
marketing communication.

COBS: To familiarize students with Atrtificial Intelligence applications and

emerging digital marketing trends.

MODULE | INTRODUCTION L9 T3 P:0
Marketing: Meaning, Nature, Scope, and Importance; Core Marketing Concepts —
Needs, Wants, Demand, Value and Satisfaction; Evolution of Marketing Thought
(Marketing 1.0 to Marketing 5.0); Marketing Philosophies; Marketing Mix; Marketing
Environment (Micro and Macro); Market Segmentation, Targeting, and Positioning
(STP); Marketing Information System (MIS); Overview of Consumer Behaviour.

MODULE 1l PRODUCT AND PRICING L:9 T3 P:0
Product: Meaning and Classification; Product Levels and Product Mix; Product
Strategies; New Product Development Process; Product Life Cycle; Branding,
Packaging, and Labeling. Pricing: Pricing Objectives; Factors Influencing Pricing

Decisions; Pricing Methods; Pricing Strategies and Pricing Procedure.

MODULE Il PHYSICAL DISTRIBUTION L:9 T:3 P:0
Physical Distribution: Importance of Physical Distribution; Channels of Distribution;
Role and Functions of Intermediaries; Components of Physical Distribution;

Warehousing — Functions and Types; Online Distribution, Quick commerce .

MODULE IV  PROMOTION L9 T3 P:O

B.S. Abdur Rahman Crescent Institute of Science and Technology 132



B.Com. Honours / Honours with Research Regulations 2025

Promotion: Meaning, Objectives, and Importance; Promotion Mix and its Elements.
Advertising — Objectives, Types, Media Selection, and Advertising Message.
Publicity  and Public Relations - Meaning and Importance.
Personal Selling — Importance and Personal Selling Process. Direct Marketing and
Direct Selling. Sales Promotion — Meaning, Objectives, and Tools including Dealer

Promotion and Consumer Promotion.

MODULE V EXTENDED MARKETING MIX AND L9 T3 P:0
RECENT TRENDS

Service Marketing: Nature and Characteristics of Services; Extended Marketing Mix

(7Ps). Retail Marketing and E-Retailing. Ethics in Marketing and Cause-Related

Marketing. Digital Marketing and Social Media Marketing. Artificial Intelligence in

Marketing: Meaning, Scope, Role in the Digital Marketing Ecosystem; Al-Driven

Marketing vs Traditional Marketing; Al Applications in Customer Preference

Prediction, Competitor Analysis, and Customer Feedback Analysis.

L —45; T-15; P -0; Total Hours:60
TEXT BOOKS:
1. Kotler, P., Keller, K. L., Chernev, A., Sheth, J. N., & Shainesh, G. (2025).
Marketing management (17th ed.). Pearson.
2. Nargundkar, R. (2020). Marketing management: Text and cases (5th ed.).
McGraw Hill Education.
3. Pillai, R. S. N., & Bhagavathi, V. (2010). Marketing management. S. Chand.
REFERENCES:
1. Armstrong, G., & Kotler, P. (2021). Principles of marketing (18th ed.).
Pearson.
2. Saxena, R. (2020). Marketing management (7th ed.). McGraw Hill
Education.
3. Baines, P, Fill, C., & Rosengren, S. (2022). Marketing (6th ed.). Oxford
University Press.
4. Chaffey, D., & Ellis-Chadwick, F. (2022). Digital marketing: Strategy,
implementation and practice (8th ed.). Pearson.
5. Solomon, M. R. (2023). Consumer behavior: Buying, having, and being (13th
ed.). Pearson.
6. Keller, K. L. (2023). Strategic brand management (5th ed.). Pearson.
Hollensen, S. (2020). Global marketing (8th ed.). Pearson.
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COURSE OUTCOMES:

On successful completion of this course students are able to;

COB1: Explain the concepts, functions, and environment of marketing and
analyze its role in business decision-making.

COB2: Apply product and pricing strategies in practical marketing situations.

COB3: Evaluate distribution channels and logistics decisions in business
organizations.

COB4: Analyze and design appropriate promotion strategies using various
promational tools.

COBS: Identify and apply Al tools and digital marketing techniques for modern

marketing practices

Board of Studies (BoS): Academic Council:
22" BOS of the Department of Commerce 25" AC held on 16.03.2026
held on 10.03.2026

PO1 PO2 PO3 PO4 PO5 PO6 PO7 PO8 PS01 PSO1 PSO2
Co1 H M M L L L M M H M M
CO2 H L H H L M L L H H M
COo3 M L H H M M L M M H M
Co4 M H H M L M L M M H H
CO5 M M M M M H M H M M H

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG: 12 — Responsible Consumption and Production

Marketing management encourages responsible consumer behavior, ethical
marketing practices, and sustainable product promotion, which supports

sustainable consumption and production patterns aligned with SDG 12.
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COEX 02 CORPORATE GOVERNANCE AND L T P C

SDG: 16 ETHICS 3

COURSE OBJECTIVES:

This course aims to enable the learners,

COB1: To understand the concepts, principles, and evolution of
corporate governance

COB2: To analyze ethical theories and ethical decision-making
frameworks in business

COB3: To examine the roles and responsibilities of corporate boards,
management, and stakeholders

COB4: To understand legal, regulatory, and compliance frameworks
governing corporations

COBS5: To apply corporate governance and ethical principles in real-

world business contexts

MODULE | FOUNDATIONS OF CORPORATE L:9 T:3 P:0
GOVERNANCE

Meaning and concept of corporate governance. Evolution and importance of

corporate governance. Principles of corporate governance including

accountability, transparency, fairness, responsibility, and disclosure. Models of

corporate governance including Anglo-American, Continental European, and

Japanese models. Shareholder and stakeholder theories. Corporate

governance practices in India and global perspectives.

MODULE I BUSINESS ETHICS AND ETHICAL L:9 T:3 P:0
FRAMEWORKS

Meaning, nature, and scope of business ethics. Ethical theories including

utilitarianism, rights theory, justice and fairness theory, virtue ethics, and

deontological ethics. Ethical decision-making models. Corporate values, codes

of conduct, and ethical culture. Ethical issues and dilemmas in business

organizations.

MODULE Il BOARD STRUCTURE, LEADERSHIP, L:9 T:3 P:0
AND ACCOUNTABILITY
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Composition, roles, and responsibilities of the board of directors. Independent
directors and board committees including audit, nomination, and remuneration
committees. Corporate leadership and ethical leadership. Executive
compensation and accountability. Role of auditors, internal control systems,

whistle-blowing mechanisms, and corporate fraud prevention.

MODULE IV LEGAL AND REGULATORY L:9 T:3 P:0
FRAMEWORK OF CORPORATE
GOVERNANCE

Corporate governance codes and regulations. Companies Act provisions
related to governance. SEBI regulations and listing obligations. Disclosure and
transparency requirements. Corporate compliance and risk management.
Corporate governance failures and lessons from major corporate scandals in

India and globally.

MODULEYV  CORPORATE SOCIAL RESPONSIBILITY, L:9 T:3 P:0
SUSTAINABILITY, AND ESG
Corporate social responsibility and ethical sustainability. CSR provisions and
governance mechanisms. ESG framework and responsible business conduct.
Business ethics and sustainability. Governance challenges in globalization and
digital business. Case studies on corporate governance, ethics, and
sustainability practices.
L —-45; T-15; P-0; Total Hours: 60
TEXT BOOKS:
1. Tricker, B. (2019). Corporate Governance: Principles, Policies, and
Practices (4th ed.). Oxford University Press.
2. Crane, A., & Matten, D. (2020). Business Ethics (5th ed.). Oxford
University Press.
REFERENCES:
1. Solomon, J. (2020). Corporate Governance and Accountability (5th ed.).
Wiley.
2. Velasquez, M. G. (2018). Business Ethics: Concepts and Cases (8th
ed.). Pearson Education.
3. Robbins, S. P., & Judge, T. A. (2019). Organizational Behavior (18th
ed.). Pearson Education.

4. SEBI. Corporate Governance Regulations and Guidelines.
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COURSE OUTCOMES:

On successful completion of this course students are able to;

COB1: Explain the principles, models, and importance of corporate
governance

COB2: Analyse ethical theories and ethical dilemmas in business

COB3: Evaluate the roles and accountability of corporate leadership
and boards

COB4: Interpret legal and regulatory frameworks governing corporate
governance

COBS5: Apply ethical and governance principles to real-world corporate
scenarios

Board of Studies (BoS): Academic Council:

22" BOS of the Department of 25" AC held on 16.03.2026
Commerce held on 10.03.2026

PO1 | PO2 | PO3 PO4 PO5 | PO6 | PO7 PO8 PSO1 | PSO2 PS03
Co1 H M M L - L M H H M M
CO2 M M H M L L M H M H H
COo3 M M H M L L M H M H H
Co4 H M M M L L M H H M H
CO5 M H H H M L M H M H H

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 16 — PEACE, JUSTICE AND STRONG INSTITUTIONS

This course promotes ethical leadership, transparency, accountability, and

responsible corporate behavior, thereby strengthening institutions and supporting

sustainable governance practices.

B.S. Abdur Rahman Crescent Institute of Science and Technology 137



B.Com. Honours / Honours with Research Regulations 2025

COEX 03 PERSONAL FINANCE AND TAX L T P C

SDG: 4 PLANNING 3 1 0 4

COURSE OBJECTIVES:

This course aims to enable the learners,

COB1: To help students understand the process of setting financial goals
and preparing personal budgets and financial statements.

COB2: To provide knowledge about different investment avenues and
investment planning strategies.

COB3: To create awareness about digital financial services and financial

technology applications.

COB4: To provide knowledge about the basic concepts and principles of
tax planning.
COBS5: To develop understanding of tax benefits associated with various

financial instruments.

MODULE | INTRODUCTION TO  FINANCIAL L:9 T:3 P:0
PLANNING

Meaning- Need for Financial Planning - Assessing Personal and Financial Goals -

Needs and Priorities - Personal Financial Planning Process - Preparation of

Personal Budget - Personal Financial Statements - Responsibilities of a Financial

Planner - Time Value of Money.

MODULE I INVESTMENT PLANNING L:9 T:3 PO

Introduction to Investment Planning - Investment Criteria- Liquidity, Safety and
Profitability - Investment Vehicles (Gold, Bonds, Equity, FD, Insurance, MFs, ETFs,
Post Office Savings, Real Estate, Commodities, Derivatives, F&O, etc.), Risk and
Return Associated with these Investments - Return Comparison Over a Period of
Time from Different Asset Classes - Crypto Currency - Creating an Investment

Portfolio - Awareness of Mis-selling in Investment Products.

MODULE Il RECENT TRENDS IN PERSONAL L:9 T:3 P:0
FINANCE

Digital Transformation in Personal Finance: Growth of digital payments and

cashless transactions - Use of financial technology (FinTech) in personal finance-

Digital wallets and online financial services - Finance Apps: Money view, Walnut,
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Good budget, ET Money, YNAB (You Need a Budget), Quicken Simplifi.

MODULE IV  PRINCIPLES OF TAX PLANNING L:9 T:3 PO
Basic Concepts — Meaning Need of Tax Planning — Principles and objectives of
Tax Planning - Obligations of parties to Tax Planning - Tax Avoidance and Tax

Evasion.

MODULEYVY  TAX SAVING ON INVESTMENT L:9 T:3 P:0
AVENUES
Tax Planning through investments - Tax planning through various tax saving
investment avenues available for individual and HUF like Mutual funds, LIC, ULIPs,
bonds, Equity linked saving scheme, Post office savings schemes and others
L —-45; T-15; P-00; Total Hours: 60
TEXT BOOKS:
1. Indian Institute of Banking and Finance. (2017). Investment planning, tax
planning and estate planning. Taxmann Publishing Private Limited.
2. Indian Institute of Banking and Finance. (2017). Introduction to financial
planning. Taxmann Publishing Private Limited.
3. Murali, & Subbukrishna. (2018). Personal financial planning. Himalaya
Publishing House.
REFERENCES:
1. Vimal Krishna Rajput. (2021). 5 W’s of financial planning. Notion Press.
2. H. C. Mehrotra, & S. P. Goyal. (2023). Income tax law and practice. Sahitya
Bhawan Publications.
3. Vinod K. Singhania, & Monica Singhania. (2024). Students’ guide to income
tax. Taxmann Publications Pvt. Ltd.
4. G. K. Ahuja, & Ravi Gupta. (2023). Systematic approach to income tax.
Bharat Law House Pvt. Ltd.
5. J. R. Kapoor, Sanjay Dhamija, & Rohit Tandon. (2022). Financial
management. Sultan Chand & Sons.
6. |. M. Pandey. (2021). Financial management (12th ed.). Vikas Publishing
House.
COURSE OUTCOMES:
On successful completion of this course students are able to;
Co1: Assess personal financial goals and prioritize financial needs &

Prepare personal budgets and financial statements.
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Ccoz: Evaluate investment criteria such as liquidity, safety, and
profitability.
Coa3: Use and evaluate different personal finance apps for budgeting

and expense management.

CO4: Differentiate between tax planning, tax avoidance, and tax
evasion.
CO5: Evaluate tax benefits associated with instruments such as mutual

funds, LIC, ULIPs, bonds, and post office schemes.

Board of Studies (BoS): Academic Council:
22" BOS of the Department of 25" AC held on 16.03.2026
Commerce held on 10.03.2026

PO1 | PO2 | PO3 PO4 PO5 | PO6 | PO7 PO8 PSO1 | PSO2 PS03
Co1 H L M M - L M L H M L
COo2 H L M H - L M L H H M
COo3 H M H H L L M M H H H
Co4 H L M H L L M L H H M
CO5 H L H H M L M L H H M

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 4: Quality Education:
This course aligns by providing practical and application-oriented knowledge in
personal finance and taxation, equipping students with essential financial literacy and

analytical skills required in real-world contexts.
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COEX 101 ENVIRONMENTAL SCIENCE L T P C
SDG: 13 3 1 0 4

COURSE OBJECTIVES:

This course aims to enable the learners,

COB1: To develop foundational understanding of environmental science,
ecosystems, biodiversity, and the need for conservation with special
reference to India.

coBz2: To provide knowledge of pollution types, their impacts, control
measures, waste management practices, and environmental laws
and institutions in India.

COB3: To enhance understanding of energy resources, sustainable and
alternative energy sources, and promote energy conservation
awareness.

COB4. To familiarise with the concepts of sustainable development, climate
change, global environmental goals, and tools such as carbon
credits and environmental management systems.

COBS5: To promote innovative sustainability practices including zero-waste
principles, circular economy models, green technologies, and

environmental ethics for responsible development.

MODULE | INTRODUCTION TO ENVIRONMENT L:9 T:3 P:0
SCIENCE

Definition, scope and importance of environment — need for public awareness.

Understanding Ecology- concepts, Levels of Organisation of Ecology. Functions and

types of Eco-system -Energy flow— Food chain, food web, ecological pyramid.

MODULE Il BIODIVERSITY L:9 T3 PO
Biodiversity: Types - genetic, species and ecosystem diversity — conservation of
biodiversity -values of biodiversity, India as a mega-diversity nation - hot-spots of
biodiversity — threats to biodiversity: habitat loss, poaching of wildlife, man-wildlife

conflicts — endangered and endemic species of India.

MODULE Il ENVIRONMENTAL POLLUTION L:9 T3 P:0
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Pollution-Types of Pollution, Causes, and its effects. Preventive measures of Water,
Soil, Air and Noise Pollutions. Solid, Hazardous and E-Waste management.
Environmental protection- features of Environmental protection Act 1986,Wildlife
Protection Act, 1972 and Biodiversity Act, 2002. National Green Tribunal (NGT) -

Structure, Powers and functions.

MODULE IV RENEWABLE SOURCE OF ENERGY L:9 T3 PO
Energy management and conservation, New Energy Sources: Need and types of
new energy sources. Pros and Cons solar energy, Ocean energy resources, Tidal

energy conversion. Concept, origin and power plants of geothermal energy.

MODULE V SUSTAINABILITY PRACTICES L:9 T3 P:0
Zero waste, Bio-fertilizers and Circular economy, Material Life cycle assessment,
Environmental Impact Assessment (EIA). Environment Social Governance (ESG).
Sustainable habitat: Green buildings, Green materials, Energy efficiency,
Sustainable transports. Green Engineering: Sustainable urbanization- Socio-

economic and technological change.

L —-45; T-15; P-0; Total Hours:60
TEXT BOOKS:
1. Kaushik, A., & Kaushik, C. P. (2024). Perspectives in environmental studies
(8th multicolour ed.). New Age International Publishers.
2. Singh, S. P., Singh, J. S., & Gupta, S. R. (2017). Ecology, environmental
science and conservation. S. Chand Publishing.
3. Kaur, H., Batra, S. K., & Batra, K. (2021). Environmental studies (5th ed.).
Taxmann Publications.
REFERENCES:

1. Kaushik, A., & Kaushik, C. P. (2018). Perspectives in environmental studies
(6th ed.). New Age International Publishers.Chaturvedi, D. D., Diwan, U., &
Bharti, A. (2022). Environmental science and sustainability. Scholar Tech
Press.

2. Tripathi, V. D., & Prakash, G. (2023). Introduction to environment
sustainability: Environmental science. Shashwat Publishers.

3. Rajagopalan, R. (2015). Environmental studies: From crisis to cure (3rd ed.).

Oxford University Press.
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4. Sherman, D. J., & Montgomery, D. R. (2020). Environmental science and

sustainability. W. W. Norton & Company.
Encyclopaedia Britannica. (n.d.). Environmental science.
EBSCO. (n.d.). Green gross domestic product.

National Green Tribunal. (n.d.). Official website.

© N o v

conservation.
9. United Nations. (n.d.). Sustainable development goals.

10. Reserve Bank of India. (n.d.). Sustainable finance.

COURSE OUTCOMES:
On successful completion of this course students are able to;

U.S. Energy Information Administration. (n.d.). Energy efficiency and

COB1:

COB2:

COB3:

COBA4:

COBS5:

Explain core concepts of environmental science, ecology, and
biodiversity, with emphasis on India’s biodiversity and conservation
needs.

Demonstrate understanding of pollution types, impacts, control
measures, waste management practices, and environmental
protection laws in India.

Apply principles of energy classification and sustainable energy,
promoting energy conservation and awareness of related legislation.
Analyse issues of development, sustainability, climate change,
global environmental goals, and environmental management tools
such as carbon credits and EMS.

Evaluate and apply sustainability practices including zero waste,
circular economy, green technologies, and environmental ethics for

responsible urban and industrial development.

Board of Studies (BoS): Academic Council:
22" BOS of the Department of 25" AC held on 16.03.2026
Commerce held on 10.03.2026
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PO1 PO2 PO3 PO4 PO5 | PO6 | PO7 PO8 PSO1 PSO2 PS03
Cco1 M L M L L L M H L L M
CO2 M L M M L L M H L M M
COo3 M L M M L L M H L M M
CO4 M M H M M L M H L M M
CO5 M M H M M M M H L M H

Note: L - Low Correlation =~ M - Medium Correlation H - High Correlation

SDG 13 - Climate Action.

Environmental Science primarily deals with climate change, environmental
conservation, pollution control, and sustainable practices, which directly align with
SDG 13.
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COEX 102 ENTERPRISE RESOURCE PLANNING L T P C
SDG: 9 3 1 0 4

COURSE OBJECTIVES:

This course aims to enable the learners,

COB1: To understand the basic concepts and evolution of ERP systems.
COB2: To learn about ERP software solutions and functional modules.
COB3: To understand the process of ERP implementation in organizations.
COB4: To know the impact and maintenance of ERP after implementation.
COBS5: To learn about the latest trends and technologies in ERP systems.
MODULE | INTRODUCTION TO ERP L9 T:3 PO

Meaning and Definition of ERP, Evolution: MRP , MRP Il , ERP, Need and Benefits of
ERP, ERP vs Traditional Systems, ERP Architecture (Two-tier, Three-tier), Business
Process Reengineering (BPR), Overview of Leading ERP Vendors — SAP- Oracle

Corporation -Microsoft.

MODULE I ERP  SOLUTIONS AND FUNCTIONAL L:9 T:3 P:0
MODULES
Overview of ERP software solutions, BPR, Project management, Functional modules

Organisational data, master data and document flow.

MODULE Il ERP IMPLEMENTATION L:9 T:3 P:0
ERP Implementation Life Cycle, Pre-implementation Activities, Package Selection
Criteria, Gap Analysis, Data Migration and Configuration, Testing and Training, Go-
Live, Critical Success Factors, ERP Implementation Challenges and Risk

Management.

MODULE IV POST IMPLEMENTATION L:9 T:3 P:0
Maintenance of ERP- Organizational and Industrial impact; Post-Implementation

Support, Success and Failure factors of ERP Implementation.

MODULE VY EMERGING TRENDS IN ERP L:9 T:3 P:0
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Extended ERP systems and ERP add-ons -CRM, SCM, Business analytics - Future
trends in ERP systems-web enabled, Wireless technologies, cloud computing and
Augmented reality.

L -45; T-15; P-0; Total Hours:60

TEXT BOOKS:
1. Pathak, N., Ghatak, S., & Singh, S. K. (2017). Enterprise resource planning.
Himalaya Publishing House.
2. Leon, A. (2019). Enterprise resource planning. McGraw Hill Education.
REFERENCES:
1. Singla, A. R. (2024). Enterprise resource planning. Cengage Learning India.

2. Wagner, B. (2024). Concepts in enterprise resource planning. Cengage Learning.

COURSE OUTCOMES:
On successful completion of this course students are able to;

CoO1: Explain the basic concepts and architecture of ERP.
CO2: Describe the ERP modules and data management in ERP systems.
Coaz: Understand the steps involved in ERP implementation.
CO4: Analyze the impact and performance of ERP systems in organizations.
COs: Identify the emerging technologies used in ERP systems.

Board of Studies (BoS): Academic Council:

22" BOS of the Department of 25" AC held on 16.03.2026
Commerce held on 10.03.2026

PO1 PO2 PO3 PO4 PO5 | PO6 | PO7 PO8 PSO1 PSO2 PS03
Cco1 M L M M - H M L M M M
COo2 M L M M - H M - M M M
COo3 M M H H L H M - M H M
Co4 M M H H L H M - M H M
CO5 M M H H M H M M M H H

Note: L - Low Correlation =~ M - Medium Correlation H - High Correlation
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SDG 9: Build resilient Infrastructure, promote inclusive and sustainable
industrialization and foster innovation.

ERP focuses on digital integration of business functions such as finance, HR,
production, supply chain, and information systems, which supports technological
innovation, efficient infrastructure, and sustainable industrial development, aligning
with SDG 9.
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COEX 103 ORGANISATIONAL LEARNING L T P C

SDG: 08 3 1 0 4

COURSE OBJECTIVES:

This course aims to enable the learners,

COB1: To describe the fundamental concepts, theories, and processes of
organisational learning.

COB2: To analyze the relationship between individual, team, and organisational
learning in enhancing performance.

COB3: To apply learning frameworks and knowledge management practices to
real organisational contexts.

COB4: To evaluate organisational culture and leadership practices that foster
continuous learning.

COBS5: To design learning strategies that support innovation, adaptability, and

sustainable organisational growth.

MODULE | FOUNDATIONS OF ORGANISATIONAL L:9 T:3 P:0
LEARNING

Concept of organisational learning; difference between organisational learning and

learning organisation; levels of learning — individual, team, organisational; single-loop

and double-loop learning; experiential learning theory; barriers to learning; importance of

learning in dynamic environments.

MODULE 1l THEORIES AND MODELS OF L:9 T:3 P:0
ORGANISATIONAL LEARNING

Systems thinking; Senge’s five disciplines; knowledge creation model (SECI model);

organisational memory; learning curves; adaptive vs generative learning; communities

of practice; role of feedback in learning systems.

MODULE Il KNOWLEDGE MANAGEMENT AND L:9 T:3 P:0
LEARNING PROCESSES

Tacit and explicit knowledge; knowledge acquisition and sharing; knowledge

management systems; digital tools for learning; organisational communication channels;

training and development strategies; mentoring and coaching; best practices in

knowledge retention.

MODULE IV CULTURE, LEADERSHIP AND LEARNING L:9 T:3 P:0
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ORGANISATIONS
Learning culture; psychological safety; transformational leadership; leadership styles and
learning climate; employee empowerment; organisational change and learning;

innovation and creativity; cross-cultural learning challenges.

MODULEYV  ORGANISATIONAL LEARNING FOR L9 T3 PO
INNOVATION
Professional learning communityand collaborative learning within organizations; The
leader's role in promoting and creating organizational learning, continuous skill
development and upskilling through learning certifications and training programs,
Learning from successes
L —-45; T-15; P-0; Total Hours:60
TEXT BOOKS:
1. North, K., & Kumta, G. (2025). Knowledge management: Value creation through
organizational learning (3rd ed.). Springer.
2. Almunawar, M. N., Islam, M. Z., & Ordéfiez de Pablos, P. (2026). Organisational
learning and sustainability: Advancing knowledge for a sustainable future. Routledge.
3. Chakraborty, T., Awan, T. M., Kamran, M., & Tripathi, M. (2026). Organizational
knowledge management: Strategies and tools for higher education and other sectors.
Apple Academic Press.
4. Bari, M. W., & Di Virgilio, F. (2025). Handbook of talent management and learning
organizations: A post-pandemic perspective. CRC Press.
5. Edmondson, A. C., & Bohmer, R. M. J. (2024). Team learning and organizational
change (2nd ed.). McGraw Hill.
REFERENCES:
1. Senge, P. M. (2006). The fifth discipline: The art and practice of the learning
organization (Rev. ed.). Doubleday.
2. Argyris, C., & Schon, D. A. (1996). Organizational learning II: Theory, method, and
practice. Addison-Wesley.
3.  Easterby-Smith, M., Crossan, M., & Nicolini, D. (2000). Organizational learning:
Research and perspectives (2nd ed.). Wiley.
4, Nonaka, I., & Takeuchi, H. (1995). The knowledge-creating company. Oxford
University Press.
5. Huber, G. P. (1991). Organizational learning: Theoretical and empirical issues.
Routledge.
COURSE OUTCOMES:
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On successful completion of this course students are able to;

CoO1: Explain the foundational concepts and processes of organisational
learning in contemporary Organisations.

COo2: Interpret major theories and models of organisational learning to assess
organisational practices.

COa3: Implement knowledge management tools and learning processes in
practical organisational scenarios.

CO4: Assess the influence of leadership and organisational culture on
fostering a learning environment.

COs5: Formulate strategic learning initiatives to enhance innovation and
sustainable organisational performance.

Board of Studies (BoS): Academic Council:

22" BOS of the Department of Commerce 25™ AC held on 16.03.2026
held on 10.03.2026

PO1 PO2 PO3 PO4 PO5 | PO6 | PO7 PO8 PSO1 PSO2 PSO3
Co1 M M M L - L H M L M M
CO2 M M H M L L H M L H M
COo3 M M H H M M H M M H M
Co4 M H H M L L H H L H H
CO5 M H H H M M H H M H H

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 8 — Decent Work and Economic Growth

The

development, and sustainable organisational practices that enhance

course promotes continuous learning, innovation, leadership

productivity and long-term economic growth.
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COEX 131 VIRTUAL DIGITAL ASSETS L T P C
SDG: 9 2 1 0 3
COURSE OBJECTIVES:

This course aims to enable the learners,

To explain the evolution of virtual digital assets and their

COB1 o _

applications in various sectors.

To evaluate the practical applications of cryptocurrency such as
coB2 Bitcoin and Ethereum.

To analyze the basic technologies like cryptographic hash
COB3 functions, blocks, Merkle trees, elliptic curve cryptography, and

digital signatures.
CcoB4 To assess blockchain, money transactions, and smart contracts.
CORS To examine the taxation aspects of virtual digital assets.
MODULE | INTRODUCTION TO VIRTUAL DIGITAL L:6 T:3 P:0

ASSETS
History of money, Digital Currencies, Ledgers, Cryptography, Centralized and
Decentralized systems, peer to peer systems, the purpose of Blockchain, types of
blockchain -public, private and semi-private blockchain, application of blockchain in

various sectors.

MODULE |l CRYPTOCURRENCY L:6 T:3 P:0
Cryptocurrency and Design Concept of cryptocurrency, History of Bitcoin, concept of
mining, challenges of blockchain/bitcoin design (performance, scalability, efficiency,

security, governance, public policy and legal framework).

MODULE 1l BLOCKCHAIN TECHNOLOGY L:6 T:3 P:0
Blockchain Technology: Properties of hash functions, Cryptographic hash functions,
hashes (as names, references and commitments). Blocks, Block Headers, Merkel
Trees, chain forks, Asymmetric Cryptography, Digital signatures, Decentralized
Network Consensus: Introduction to decentralized networks, Native Currency,
consensus, proof of work (PoW), proof of stake (PoS), proof of capacity (PoC), proof
of burn (PoB), Practical Byzantine Fault Tolerance (pBFT), Proof of Elapsed Time
(POET).
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MODULE IV BLOCKCHAIN AND MONEY L:6 T:3 P:0
TRANSACTIONS

Blockchain and Money Transactions: Satoshi and Bitcoin, Recording of transactions

in blockchain, transaction inputs, outputs and format, Bitcoin address. Smart

contracts (Ethereum and other currencies): Overview of smart contracts, tokens and

Ethereum as a platform for smart contracts, blockchain technology as regulatory

authority.

MODULE V TAXATION ASPECTS OF VIRTUAL L:6 T:3 P:0
DIGITAL ASSETS

Virtual digital assets under Income Tax Act, 2025. Taxation, Schedule Virtual digital

assets in Income tax returns, Withholding tax, TDS forms, Virtual digital assets

transactions through exchange, Penalty and Prosecution.
L —30; T-15; P-0; Total Hours: 45

TEXT BOOKS:

1. Bashir, I. (2018). Mastering blockchain: Distributed ledger technology,

decentralization, and smart contracts explained (2nd ed.). Packt Publishing.

2. Lantz, L., & Cawrey, D. (2020). Mastering blockchain: Unlocking the power of

cryptocurrencies, smart contracts, and decentralized applications (1st ed.).
O’Reilly Media.

REFERENCES:

1. Dannen, C. (2017). Introducing Ethereum and Solidity: Foundations of
cryptocurrency and blockchain programming for beginners (1st ed.). Apress.

2. Drescher, D. (2017). Blockchain basics: A non-technical introduction in 25
steps (1st ed.). Apress.

3. Narayanan, A., Bonneau, J., Felten, E., Miller, A., & Goldfeder, S. (2016).
Bitcoin and cryptocurrency technologies: A comprehensive introduction.
Princeton University Press.

COURSE OUTCOMES:

On successful completion of this course students are able to;

CO1: Demonstrate comprehensive knowledge of core concepts,
theories, and principles in virtual digital assets and its applications
in various sectors.

Coz: Apply analytical and critical thinking skills to evaluate
Cryptocurrency and Design Concept of cryptocurrency challenges

of blockchain/bitcoin design
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COoa3: Identify, analyse, and solve problems in virtual digital assets using
appropriate tools and technigues.

CO4: Communicate virtual digital asset’s concepts and business ideas
effectively through written and oral presentations.

CO5: Utilize modern technology and digital tools for virtual digital assets

analysis, taxation and decision-making.

Board of Studies (BoS): Academic Council:
224 BOS of the Department of 25" AC held on 16.03.2026
Commerce held on 10.03.2026

PO1 PO2 PO3 PO4 PO5 | PO6 | PO7 PO8 PSO1 PSO2 PS03
Cco1 H L M M - M M L H M L
CO2 M L H H L M M L M H M
COo3 M L H H L H M L M H M
CO4 M M M H L H M L M H M
CO5 H L M H L H M M H H M

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 9: Build resilient Infrastructure, promote inclusive and sustainable

industrialization and foster innovation.

The subject deals with blockchain technology, decentralized finance,
cryptocurrency systems, and digital innovation, which support the
development of advanced digital infrastructure and technological innovation,
aligning with SDG 9.
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COEX 132 BUSINESS ETHICS AND CSR L T P C
SDG: 16 2 1 0 3

COURSE OBJECTIVES:

This course aims to enable the learners,

COB1 To define the key concepts and provide foundational understanding
of business ethics, ethical theories, and moral philosophies in
management.

COB2 To develop ethical decision-making skills to address dilemmas in
functional business areas.

COB3 To explain the concepts, evolution, and legal framework of
Corporate Social Responsibility (CSR).

coB4 To examine corporate governance structures, regulatory
mechanisms, and stakeholder rights.

COB5 To analyze contemporary ethical challenges including sustainability,
digital ethics, whistleblowing, and CSR implementation through
case studies.

MODULE | INTRODUCTION TO BUSINESS ETHICS L:6 T:3 P:0

Business ethics: Meaning and Definition of Business ethics, Characteristics, why

ethical problems occur in business. Scope of Business Ethics, and Importance of

Ethics. Ethical Theories: Utilitarianism, Deontological, Virtue Ethics, and Justice,

Indian Ethos vs. Western Management; Gandhian Trusteeship, Codes of Ethics and

Professional Integrity.

MODULE I ETHICAL DECISION MAKING & DILEMMAS L:6 T:3 P:0

Organization Structure and Ethics, Role of Board of Directors, Ethics Programme and
its Best Practices, Model Code of Business Conduct & Ethics Credo, Functions of
Ethics Committee, Integrity Pact, Social and Ethical Accounting, Principles of social
and ethical accounting Ethics Audit, Ethical Dilemma. Ethical Dilemma Resolution
Process, Ethics in Functional Areas: Marketing (advertising), Finance (scams), and

HR (workplace diversity).Environmental Ethics and Sustainability

MODULE Il CORPORATE SOCIAL RESPONSIBILITY L:6 T:3 P:0
(CSR) AND STAKEHOLDER ENGAGEMENT
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Meaning and definitions of CSR, CSR is not philanthropy, CSR is a contract with
society, why CSR is required, Factors influencing CSR, CSR under the Companies
Act, 2013, Corporate Citizenship — Beyond the Mandate of Law, Global Principles
and Guidelines, CSR Audit, Profit maximization vs. social responsibility. Corporate
Social Responsibility (CSR), Concepts, Definition, and Evolution of CSR. Arguments
for and against CSR, Triple Bottom Line Approach (People, Planet, Profit), CSR and
Stakeholder Theory, Social Issues in Business: Labour Practices, Human Rights,

Community Development,

MODULE IV  CORPORATE GOVERNANCE & L6 T:3 PO
REGULATION

Corporate Governance Framework: Boards, Committees, and Roles, Regulatory

Framework (e.g., SEBI guidelines, Company Act 2013). Role of Independent

Directors and Shareholders' Rights. Corporate Governance Principles and Practices,

Business Ethics and Ethical Decision-Making, Role of Corporations in Global

Citizenship and Community Development

MODULE V CONTEMPORARY ISSUES & CASE L6 T:3 P:0
STUDIES

Digitalization and Ethical Issues, Corporate Sustainability Reporting (GRI
Framework),Whistleblowing and Organizational Politics, CSR Strategy and
Implementation — Developing a CSR Strategy: Goal-Setting, Implementation,
Evaluation, CSR Integration into Corporate Culture and Operations, Measuring and
Evaluating CSR Performance and Impact, Case Studies of Companies Implementing
Sustainability and CSR Initiatives, Best Practices in Sustainable Development and

Corporate Social Responsibility

L —30; T-15; P-0; Total Hours:45
TEXT BOOKS:

1. Bhat, K. G., & Ayodhya, S. (2024). Business ethics and corporate social
responsibility. Himalaya Publishing House.

2. Ferrell, O. C., Thorne, D. M., & Ferrell, L. (2025). Business and society: A
strategic approach to social responsibility and ethics (8th ed.). SAGE
Publications.

3. Khanka, S. S. (2025). Business ethics and corporate governance. S. Chand &

Company.
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REFERENCES:

1.

Muralidharan, K. P., Satheesh, E. K., & Fernando, A. C. (2024). Business
ethics and corporate governance (3rd ed.). Pearson India.

Jain, A., Joshi, M., Sharma, N., Surolia, Y., & Khan, F. (2023). Business ethics,
corporate social responsibility and corporate governance. Redshine
Publications.

Sarangi, S. K., & Sarangi, A. (2020). Values and ethics of business and
profession (1st ed.). Himalaya Publishing House.

Bansal, V. (2025). Sustainable development and corporate social
responsibility (1st ed.).

Goel, S. (2024). Corporate governance: Theory and practice. Wiley India.
Das Gupta, A. (2023). Strategic case compendium in CSR and sustainability.
Springer.

Springer. (2025). Global corporate governance: CSR, sustainability and ethics.

Springer.

COURSE OUTCOMES:
On successful completion of this course students are able to;

Co1: Understand the importance of ethical principles and their application
in business.

Coz2: Apply ethical decision-making models to resolve business dilemmas
in marketing, finance, HR, and environmental contexts.

Coa3: Explain corporate governance principles, board structures,
regulatory frameworks, and stakeholder engagement practices.

CO4: Evaluate corporate governance practices and sustainability
reporting frameworks (e.g., GRI) in real-world business cases.

COs5: Design and recommend CSR strategies aligned with corporate
culture, sustainability goals, and community development needs.

Board of Studies (BoS): Academic Council:

22" BOS of the Department of 25" AC held on 16.03.2026

Commerce held on 10.03.2026
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PO1 | POo2 | PO3 | PO4 | PO5 | PO | PO7 | PO8 | Pso1 | Pso2 | Pso3
col | M L M L - - M H M L H
co2 | M M H M - - M H M H
co3 H M M M - M H H M H
co4 | M M H H - M H M H H
Co5 | M H H H L M H M H H

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 16 — PEACE, JUSTICE AND STRONG INSTITUTIONS

The course emphasizes ethical decision-making, corporate governance,
transparency, stakeholder responsibility, and ethical corporate conduct, which
directly supports the development of strong, accountable, and responsible
institutions, aligning with SDG 16.
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COEX 133 INTELLECTUAL PROPERTY RIGHTS (IPR) L T P C
SDG: 17 2 1 0 3
COURSE OBJECTIVES:

This course aims to enable the learners to,

To acquaint students with the concept, types, and significance of

coBl1l
Intellectual Property Rights.
To provide a comprehensive understanding of Indian IPR legislation and

COB2 the administration of the patent system in India, including patenting in
foreign countries.

COR3 To develop the ability to identify, protect, and enforce intellectual property
in academic, industrial, and creative contexts.

coB4 To sensitize students to evaluate IP management strategies including
licensing, valuation, and commercialization.

COB5 To equip students with practical knowledge of IP models.

MODULE |  INTRODUCTION TO INTELLECTUAL L:6 T:. P: O
PROPERTY RIGHTS 3

Intellectual property rights — Introduction, Basic concepts, Patents, Copyrights,

Trademarks, Trade Secrets, Geographic Indicators; Nature of Intellectual Property,
Technological Research, Inventions and Innovations, History — the way from WTO to
WIPO, TRIPS.

MODULE Il INTELLECTUAL PROPERTY L: 6 T:3 P: O
RIGHTSPROCESS

New Developments in IPR, Procedure for grant of Patents, TM, Gls, Patenting under

Patent Cooperation Treaty, Administration of Patent system in India, Patenting in foreign

countries.

MODULE Il INTELLECTUAL PROPERTY L:6 T:3 P:0
RIGHTSSTATUTES

International Treaties and conventions on IPRs, The TRIPs Agreement, PCT Agreement,

The Patent Act of India, Patent Amendment Act (2005), Design Act, Trademark Act,

Geographical Indication Act, Indian Gl Success Stories: Darjeeling Tea, Kanchipuram

Silk - Bayh- Dole Act and Issues of Academic Entrepreneurship.

MODULE IV  STRATEGIES IN INTELLECTUAL PROPERTY L:6 T:3 P:O
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Strategies for investing in R&D, Patent Information and databases, IPR strength in India,

Traditional Knowledge, Case studies.

MODULEV  INTELLECTUAL PROPERTYMODELS L:6 T:3 P: 0
The technologies Know-how, concept of ownership, Significance of IP in Value Creation,
IP Valuation and IP Valuation Models, Application of Real Option Model in Strategic
Decision Making, Transfer and Licensing.

L -30; T—15; P-0; Total Hours:45
TEXT BOOKS:
1. Narayanan, P. (2017). Intellectual property law (3rd ed.). Eastern Law House.
2. Sople, V. V. (2006). Managing intellectual property. Prentice Hall of India.

REFERENCES & Online Resources:

1. Bently, L., & Sherman, B. (2014). Intellectual property law (4th ed.). Oxford
University Press.

2. World Intellectual Property Organization. (n.d.). WIPO intellectual property
handbook (Publication No. 489).

3. National Programme on Technology Enhanced Learning. (n.d.). Intellectual
property rights (NPTEL / SWAYAM course).

4. World Intellectual Property Organization. (n.d.). WIPO academy distance learning
courses (DL-101, DL-201).

5. Office of the Controller General of Patents, Designs & Trade Marks. (n.d.). Indian
Patent Office and Trademark Registry.

3. EssEss Publications. (n.d.). Intellectual property rights and copyrights. EssEss
Publications.

4. Rao, R. A., & Rao, B. (n.d.). Intellectual property rights. Lastain Book Company.
Bosworth, D., & Webster, E. (2006). The management of intellectual property.
Edward Elgar Publishing.

6. World Intellectual Property Organization. (n.d.). WIPO intellectual property
handbook. WIPO.

7. Manupatra. (n.d.). Legal database for case law research.

SCC Online. (n.d.). Legal research database.

Indian Kanoon. (n.d.). Legal search engine for Indian case law.

COURSE OUTCOMES:
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On successful completion of this course students are able to;

CO1: Understanding of intellectual property and the need to protect it.

CO2: Awareness about the process of patenting.

Coa: Understanding of the statutes related to IPR.

CO4: Ability to apply strategies to protect intellectual property.

CO5: Formulate to apply models for making strategic decisions related to IPR.
Board of Studies (BoS): Academic Council:

22" BOS of the Department of Commerce 25" AC held on 16.03.2026
held on 10.03.2026

PO1 PO2 PO3 PO4 PO5 | PO6 | PO7 PO8 PSO1 PSO2 PSO3
Cco1 H L M L - L L M H L L
CO2 H M M M - L L M H M L
CO3 M M H H M M L M M H M
CO4 M M H H M M L H M H H
CO5 M M H H M M M M M H H

Note: L - Low Correlation =~ M - Medium Correlation H - High Correlation

SDG: 17 — Partnerships for the Goals

The course deals with international agreements, technology transfer, innovation

protection, and global intellectual property frameworks, which promote

collaboration between countries, institutions, and industries, aligning with SDG
17.
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COEX 171 APTITUDE AND REASONING ABILITY L T P C
SDG: 4 SKILLS 0 0 2 1

COURSE OBJECTIVES:

This course aims to enable the learners,

COB1: To develop fundamental numerical and arithmetic problem-solving
skills.

COB2: To build competency in calculating averages for data interpretation.

COB3: To enhance understanding of motion concepts such as speed,

distance, and time.

COB4. To strengthen overall analytical and verbal reasoning abilities for
problem solving.

COB5: To train students’ ability to solve complex logical puzzles using

analytical thinking.

MODULE | FUNDAMENTALS OF ARITHMETIC L:0 T:0 P:6
TECHNIQUES
Vedic Maths, Bodmas Rules (Simplification), Ratio And Proportion, Allegation And

Mixture, Partnership

MODULE |l PERCENTAGE AND COMMERCIAL L:0 T:0 P:6
MATHEMATICS
Percentage, Profit & Loss, Problems On Age, Average, Application Of Chain Rules

MODULE 1l TIME, WORK AND FINANCIAL L:0O T:0 P:6
MATHEMATICS
Time & Work, Time, Speed And Distance, Simple Interest, Compound Interest,

Problems On Calendar

MODULE IV~ ANALYTICAL AND VERBAL REASONING L:0 T:0 P:6
Coding And Decoding, Blood Relationship, Seating Arrangement-Direction Related

Problems

MODULE V ADVANCED LOGICAL REASONING AND L:0 T:0 P:6
DATA ANALYSIS

Logical Puzzle, Alpha Numeric Series, Order And Ranking, Data Sufficency
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L-0; T-0; P-30; Total Hours:30
TEXT BOOKS:

1. Dr.R.S. AGARWAL (2025), Quantitative Aptitude,Verbal & Non-Verbal
Reasoning For Competitive Examination, 2025-26 edition, Sultan Chand
Publications.

2. M.Tyra (2025), Magical Book on Quicker Maths, 2025-26 edition, BSC
Publishers.

3. Shwetha Arora (2026) Formulae and Tricks Quantitative Aptitude Book For All

Management Exams, Oswaal Books And Learning Private Limited

REFERENCES:
1. Sarvesh K.Verma (2025), Arihant Quantum CAT Quantitative Aptitude, Arihant
Publications

2. JaiKishan & Prem Kishan (2024). How to crack Test of Reasoning in all
competitive exam, Chaukhamba Auriyantaliya Publishers.

COURSE OUTCOMES:

On successful completion of this course students are able to;

CO1: Simplify numerical expressions accurately using BODMAS rules.

Coz2: Compute averages for different data sets accurately

COoa3: Demonstrate improved quantitative reasoning in real-life numerical
problems.

CO4: Analyze family trees and determine relationships accurately.

CO5: Solve advanced logical puzzles using systematic reasoning
techniques.

Board of Studies (BoS): Academic Council:

22"4 BOS of the Department of Commerce 25" AC held on 16.03.2026
held on 10.03.2026

PO1 | PO2 | PO3 | PO4 | PO5 |PO6| PO7 | PO8 | PSOl1 | PSO2 | PSO3
Cco1 M M H H - L - - M -
CO2 M M H H - L - - M M -
COo3 M M H H M L - - M M -
CO4 L M H H - L - - L M -
CO5 L M H H M L - - L M -

Note: L - Low Correlation =~ M - Medium Correlation H - High Correlation
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SDG 4:Quality Education

This course enhances numerical ability, analytical thinking, and logical reasoning
skills. It supports lifelong learning and employability skills development. It
strengthens problem-solving competencies required for competitive exams and

career growth.
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COEX 172 STRESS MANAGEMENT L T P C

SDG: 3 0 0 2 1
COURSE OBJECTIVES:

This course aims to enable the learners,

COB1: To describe the nature, sources, and impact of stress in academic and
personal life.

COB2: To evaluate coping mechanisms and resilience strategies for long-term
well-being

MODULE | UNDERSTANDING STRESS AND L:O T:0 P:15

EMOTIONAL IMPACT
Meaning and definition of stress; types of stress — eustress and distress; sources of
stress; academic stressors; workplace stressors; physiological and psychological
symptoms of stress; stress cycle; relationship between stress and performance. Stress
and health; emotional and behavioural impact of stress; burnout and its stages; causes
of burnout among students and professionals; stress in academic and social life; group

discussion on student stress experiences; case reflection exercises and discussion.

MODULE Il STRESS MANAGEMENT TECHNIQUES AND L:0 T:0 P:15
RESILIENCE DEVELOPMENT
Stress self-assessment questionnaires; emotional intelligence basics; identifying
personal stress triggers; stress diary preparation; behavioural response analysis;
coping style identification; peer feedback sessions; reflective journaling. Relaxation
techniques; breathing exercises; mindfulness and meditation practices; time
management techniques; physical activity and yoga for stress relief; guided stress
reduction practices and classroom exercises. Resilience building activities;
communication skills for stress reduction; conflict management role play; assertiveness
training; work-life balance strategies; gratitude practice; preparation and presentation

of a personal stress management plan.

L-0; T-0; P-=30; Total Hours:30

TEXT BOOKS:
1. Greenberg, J. S. (2022). Comprehensive stress management (15th ed.).
McGraw Hill.
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2. Seaward, B. L. (2022). Managing stress: Principles and strategies for health
and well-being (10th ed.). Jones & Bartlett Learning.
3. Sharma, R. R. (2021). Stress management and wellness (2nd ed.). Sage

Publications India.

REFERENCES:

1. Hanson, R. (2021). Resilient: How to grow an unshakable core of calm,
strength, and happiness (Updated ed.). Harmony Books.
Looker, T., & Gregson, O. (2020). Managing stress (8th ed.). Hodder Education.
Goleman, D. (2020). Emotional intelligence (Anniversary ed.). Bantam Books.

7. Covey, S. R. (2020). The 7 habits of highly effective people (30th anniversary
ed.). Free Press.

8. Kabat-Zinn, J. (2018). Wherever you go, there you are (2nd ed.). Hachette
Books.

9. Sivananda, S. (2019). Mind: Its mysteries and control (Rev. ed.). Divine Life
Society.

10. Neenan, M. (2018). Developing resilience (2nd ed.). Routledge.

COURSE OUTCOMES:

On successful completion of this course students are able to;

Co1: Identify common stressors and explain their impact through classroom
discussions and activity reports.

Coz2: Evaluate and apply appropriate coping strategies and resilience
techniques to manage stress effectively in academic and professional

situations.

Board of Studies (BoS): Academic Council:
22" BOS of the Department of 25" AC held on 16.03.2026
Commerce held on 10.03.2026

PO1 PO2 PO3 PO4 PO5 PO6 PO7 PO8 PSO1 PSO2 | PS03

Cco1 M M L - - - M H M

CcOo2 M H M - - - H H M M M

Note: L - Low Correlation M - Medium Correlation H - High Correlation
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SDG 3 - Good Health and Well-being

The course promotes mental health awareness, emotional resilience, and stress

reduction techniques that enhance students’ overall well-being and academic
productivity.

B.S. Abdur Rahman Crescent Institute of Science and Technology 166



B.Com. Honours / Honours with Research Regulations 2025

COEX 173 LEADERSHIP SKILLS AND TEAM BUILDING L T P C
SDG: 8 0

COURSE OBJECTIVES:

This course aims to enable the learners,

COB1: To understand the concept and importance of leadership in
personal and professional life

COoB2: To build problem-solving and decision-making abilities in team

environments

MODULE | LEADERSHIP FOUNDATIONS AND SELF- L:0 T:0 P:15
LEADERSHIP
Meaning and definition of leadership. Distinction between leadership and
management. Importance of leadership in organizational contexts. Evolution of
leadership theories. Trait theory and behavioral theories of leadership. Contingency
and situational approaches to leadership. Transformational and transactional
leadership. Charismatic and visionary leadership. Ethical leadership and value-
based leadership. Concept of self-leadership. Self-awareness and self-regulation.
Motivation theories and their relevance to leadership. Emotional intelligence and its
components. Stress management techniques. Time management skills. Building

self-confidence, resilience, and personal effectiveness.

MODULE 1l TEAM BUILDING AND LEADERSHIP L:0 T:0 P:15
APPLICATIONS
Meaning and types of teams. Distinction between team and group. Stages of team
development. Roles and responsibilities within teams. Team motivation and
engagement. Group decision making techniques. Types and sources of conflict.
Conflict management strategies. Collaboration and coordination in teams.
Leadership in organizational settings. Leaders as mentors, coaches, and change
agents. Leadership and organizational culture. Problem solving and decision-making
techniques. Case studies of effective leadership practices. Development of

leadership competencies for career advancement and professional growth.

L-0; T-0; P-30; Total Hours: 30
TEXT BOOKS:
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1. Northouse, P. G. (2022). Leadership: Theory and Practice (9th ed.). Sage
Publications.
2. Robbins, S. P., & Judge, T. A. (2019). Organizational Behavior (18th ed.).

Pearson Education.

REFERENCES:
1. Goleman, D. (2018). Emotional Intelligence. Bloomsbury Publishing.
2. Katzenbach, J. R., & Smith, D. K. (2016). The Wisdom of Teams. Harvard
Business Review Press.
3. Lussier, R. N., & Achua, C. F. (2021). Leadership: Theory, Application & Skill
Development. Cengage Learning.
4. Maxwell, J. C. (2020). The 21 Irrefutable Laws of Leadership. HarperCollins.

COURSE OUTCOMES:

On successful completion of this course students are able to;

Co1: Comprehend leadership concepts, theories, and styles

CO2: Develop leadership and teamwork competencies for professional
growth

Board of Studies (BoS): Academic Council:

22" BOS of the Department of 25" AC held on 16.03.2026
Commerce held on 10.03.2026

PO1 | PO2 | PO3 PO4 PO5 |PO 6| PO7 PO8 |PSO 1| PSO2 | PSO3

CcOo1 H M H M M

C02 H H M M H M H M M

Note: L - Low Correlation M - Medium Correlation H - High Correlation

SDG 8: Decent Work and Economic Growth
This course develops leadership capability, teamwork, communication, and ethical
decision-making, enhancing employability, workplace effectiveness, and

sustainable organizational growth.
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