
 

 
 
 

Position:Dean of LawLocation: UniversityCampus atChennai 
 
 
 
 
 
Key ResponsibilitiesAreas: 

 
1. SpearheadtheformationandimplementationofvariousStrategicPlantowardstransformingtheU

niversityinto The Dean, Crescent School of Law is required to lead, manage and develop 

the School to ensure it achieves the highest possible standards of excellence in all its 

activities. 

2. The prime role of the Dean, Crescent School of Law is to provide strong academic 

leadership. 

3. Be the Chairperson of the Board of studies of the Crescent School of Law Shall make 

arrangements for effective periodical improvement in the syllabi. 

4. Arrange to initiate and take up with the Dean, Academic courses for any change in the 

Regulation. 

5. Be responsible and accountable for setting and advancing the academic strategy of the 

School in line with Faculty and University strategic plans and direction. 

6. Sanction casual leave for the faculty and staff and maintain the account of the leave. 

7. Forward other kinds of leave applications to the Registrar with his / her specific 

recommendations. 

8. To oversee the smooth functioning of the School and ensuring consistent provision for 

academic ambience. 

9. Maintain the general discipline of the students and staff of the School. 

10. The Dean, Crescent School of Laws shall be responsible for the effective Teaching 
Learning Process in the School. 



 

 
 

FacultyandExecutiveDevelopment: 

 Cultivateandenhance required effectiveskillsets in faculties. 

 Plan, developandsetperformancetargets. Haveperiodical 

reviewsandidentifytheTrainingNeeds. 

 Develop,Scheduleandimplement asuccessful 

AnnualFaculty/ExecutiveDevelopmentProgram 

PartnershipsandFund-raising: 

 PartnerwithGovernmentsandDevelopmentorganizations for researchprojects 

 Partnerwithcorporatesanddesigntheadvancecurriculummappingtheir 

specificfuture requirement. 

 Tokeepthe V C informedoftheBCIprioritiesandkeeptheCouncilinformed about 

developments and needs. 

 To workcloselywith theVice chancellor intakingtheSchool of law to 

thenextgrowthphase. 

 
Candidate’sprofile: 
 
The applicant must fulfill the following criteria 

 Ph.D. degree in law with good academic record with evidence of published work and 

research guidance  

 Must have been Professor with a total experience of 15 years of teaching / research / 

administration in University/ College of law 

 Abilitytoacton own initiativeandto work independentlybutalsopartofateam. 

 Goodinterpersonalskillswiththeabilitytorelateandbuildprofessionalrelationshipswithstaff 

 Goodwrittenandoralcommunicationskills 

The candidate must posses experience & qualification as per the requirements of the UGC/BCI  

  

 
 


